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FOREWORD FROM THE CHAIRPERSON

The Financial Year 2021/2022 marks the end of the
implementation phase of the CoG Strategic Plan 2017-
2022, which has seen the CoG achieve remarkable
milestones in promoting and championing for
devolution. Through exceptional technical support
fromthe CoG, the County Governments have recorded
significant progress in delivering the promise of
devolved governance.

During the period under review, the elections
conducted by the CoG in January 2022 retained me as
the Chairperson, with H. E. James Ongwae, EGH, CBS,
EBS being maintained as the Vice Chairperson and
H.E. Eng. Alex Tanui Tolgos, EGH, as the Whip. The 18
Committees were also retained, with some getting
new chairpersons.

So far, expanding the committees has enhanced the efficiency and effectiveness of
coordinating the CoG’s mandate. As we prepare to hand over the office to the incoming
CoG leadership, we take pride in the achievements that we have realized so far as the CoG
and wish the next administration the best as they aspire to strengthen devolution in various
capacities.

The period under review saw the County Governments and the country take great strides
in recovery from the shocks of the COVID-19 pandemic. Implementing the County COVID-19
Socio-Economic Re-engineering and Recovery Strategy (CCSRRS) 2020/21-2022/23 has
accelerated the recovery process and highlighted the importance of preparedness and
response to pandemics and disasters. Considering this, County Governments have continued
to reinforce their Disaster Risk Mechanisms and invest in interventions that strengthen risk
preparedness.

As we come to the end of the implementation of the CoG Strategic Plan 2017-2022, among
the significant achievements of the CoG include supporting County Governments to adopt
and implement performance management systems, effectively coordinating County
Governments to speak in one voice on matters concerning devolution, defending devolution
through engagements with Parliament and Ministries, capacity building of County
Government officials, successful induction of the second-generation County Governments,
successfully convening three (3) devolution conferences and one (1) COVID-19 Conference,
establishing and strengthening the Maarifa Centre, and delivering five Annual State of
Devolution Addresses (SODAs) to the nation, among others.

While we take pride in the achievements, County Governments have also faced many
challenges that have hampered the effective delivery of services to the citizens. Among
them include the continued claw back of County Governments’ functions by various
National Government institutions and through different legislation, delayed disbursement
of equitable share, corruption at both levels of government, the establishment of national
institutions through policy and legislation that undermine the functional integrity of County
Governments, slow implementation of intergovernmental decisions, and poor generation
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of own source revenue by County Governments. Our resolve to address these challenges
remains undeterred, and we will continue taking bold steps to protect devolution in its
entirety.

We continue to applaud the significant contributions by the National Government Ministries,
Departments, Agencies, International Development Partners, Private Sector, Local Non-
Governmental Organizations, Civil Society Organizations, the media, and the citizens at
large in supporting the implementation of devolution. We have witnessed the unwavering
support from the multiple partners and stakeholders that have significantly contributed to
the County Governments achieving their successes.

Finally, as we prepare to exit the stage, welcome a new CoG leadership, and launch a
new strategic plan, | am hopeful that the spirit of deepening devolution will continue to
be enlivened. | am optimistic that the upcoming elections will have minimal effects on
the transition process of County Governments leadership. The CoG will ensure a smooth
transition and continuity in service delivery in all 47 County Governments.

To my outgoing Governors, we must continue to be the champions of devolution and support
the incoming county leadership in strengthening devolution and achieving prosperity for our
citizens.

H.E. Hon. Martin Wambora, EGH
Chairperson - Council of Governors
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NOTE FROM THE CHIEF EXECUTIVE OFFICER

The Annual Statutory Report 2021-2022 provides
highlights of the achievements of the CoG withrespect
toimplementation of the Strategic Plan whichis drawn
from section 20 of the IGRA. This is the final year of
the execution of the CoG Strategic Plan 2017-2022, and
we are grateful for the support of the leadership of
Excellency Governors in driving the achievements of
the CoG. In ensuring the continuity of the functioning
of the various Committees, the elections held in
January 2022 retained the eighteen (18) committees,
signaling the leadership’s commitment to delivering
the organization’s mandate.

The reporting year has been unique because we have
the general elections coming up in August 2022 that

fall in Financial Year 2022-2023. As usual, the electioneering period often comes with
opportunities and challenges. As such, the CoG needed to ensure that even as the leadership
of the County Governments proceeded with the electioneering activities, there was continuity
in service delivery and that the County Governments remained functional. This further called
for the preparations for the induction of the incoming county leadership, much of which
happened during the period under review. The CoG took a leading role in appraising the
relevant County Government officials on their role in the assumption of office of governor
process, which aims to prepare them to facilitate a smooth and seamless transition while
ensuring continued and uninterrupted service delivery to the citizens.

The report focuses on the CoG’s activities for the Financial Year 2021/2022, highlighting
the critical achievements under each Key Performance Area, the challenges experienced,
the lessons learned, and the engagement with stakeholders through various programs
and projects, conferences, and inter-governmental forums. With the country recovering
progressively from the devastating effects of the COVID-19 pandemic, there was a need to
accelerate the recovery process. This saw the CoG work closely with the County Governments
to fast-track the implementation of the County COVID-19 Social Economic Re-engineering and
Recovery Strategy (CCSERRS). Further, CoG worked with different stakeholders to address
capacity gaps in dealing with the pandemic. The County Governments quickly established
mechanisms, systems, and structures to strengthen COVID-19 response and management.

With the current strategic plan ending in this reporting period, the CoG kickstarted
development of its third strategic plan that will guide the CoG’s work for the next five years,
with a critical focus on deepening devolution and strengthening cooperative devolved
governance. The CoG recognizes the significant milestones achieved in the progressive
realization of the objects and purpose of devolution as envisioned in our Constitution. Hence,
the next strategic plan will enable the CoG to find innovative ways to continue strengthening
devolution while addressing the perennial challenges the Counties have experienced in the
last nine years.

In conclusion, | thank the Executive for appointing me as Chief Executive Officer in December
2021 following a competitive recruitment process. | affirm my dedication and commitment to
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ensuring that the CoG remains the number one champion for devolution. Further appreciation
goes to the CoG for providing an enabling environment for the CoG Technical Staff to deliver
on their respective mandates. | can confirm that this is a remarkable team of individuals with
the zeal and passion for driving the devolution agenda. To our partners and stakeholders, we
appreciate your continued support in ensuring devolution works. We have called upon you
on so many occasions to support us, and you did; we are grateful.

Sy

Mary Mwiti
Chief Executive Officer - Council of Governors
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CHAPTER ONE: INTRODUCTION

1.1. Background

This report covers the activities undertaken by the CoG for the Financial Year (FY) 2021/2022
that runs from July 2021 to June 2022. This is the 9™ Annual Statutory Report (ASR) since the
inception of CoG in 2013.

The mandate of the CoG as canvassed in section 20 of the Intergovernmental Relations
Act (IGRA) 2012 is executed through the Strategic Plan 2017- 2022. The CoG technical arm
performs the day-to-day activities that are aimed at facilitating the implementation of the
CoG statutory mandate. The Executive team of the CoG, the respective Committee Chairs,
and all the Governors provide policy and strategic leadership to the staff. The CoG has been
working through eighteen (18) Committees since January 2021, when the committees,
through a resolution, were reorganized from the previous twelve (12) Committees.

The report highlights the outputs documented in the period under review towards
achievement of CoG strategic objectives which are anchored in the five critical performance
areas: 1) Good Governance; 2) Adequate Resourcing for the devolved functions; 3) Build
a strong CoG; 4) Knowledge-driven performance; and 5) Strengthen intergovernmental
relations and devolution. These pillars have since changed since from Financial Year
2022/2023, CoG will be guided by a new Strategic Plan.

1.2. Objective of the Report

The objective of the ASR is to provide a comprehensive assessment of the programmes and
activities of the CoG in the FY 2021/2022 and their contribution to the strategic direction of
the CoG while highlighting successes, challenges, lessons learned, and opportunities for
implementation of devolution.

1.3. Mandate of the Council of Governors

The CoG is a statutory body established under section 19 of the IGRA. The mandate and
specific responsibilities of the CoG are spelt out under section 20 of the IGRA 2012 as a
platform for:

a) consultation amongst County Governments;

b) sharing of information on the performance of the Counties in the execution of their
functions with the objective of learning and promotion of best practice and where
necessary, initiating preventive or corrective action;

¢) considering matters of common interest to County Governments;

d) dispute resolution between Counties within the framework provided under the
IGRA;

e) facilitating capacity building for Governors;

f) receiving reports and monitoring the implementation of inter-county agreements
on inter-county projects;
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g) consideration of matters referred to the Council by a member of the public;

h) consideration of reports from other intergovernmental forums on matters affecting
national and county interests or relating to the performance of Counties; and

i) performing any other function as may be conferred on it by the IGRA or any other
legislation or that it may consider necessary or appropriate.

1.4. The Structure of the CoG

The CoG is led by an Executive team comprising of the Chairperson, Vice-Chairperson and
Whip, who are elected from amongst the members. The Executive serves for a term of one
(1) year and is eligible for re-election for one further period of one (1) year.

The CoG is currently working through eighteen (18) Committees, as shown below. Each
committee consists of a Chairperson, a Vice-chairperson, and Committee members who
guide policy and legal issues relating to the respective Committee(s), as demonstrated
below:

NutS

H.E. Martin Nyaga Wambora, EGH H.E. James Omariba Ongwae, H.E. Eng. Alex Tanui Tolgos, EGH
EGH, CBS, EBS

Vice-Chairperson, Council of
Governors

Chairman, Council of Governors Chief-Whip, Council of Governors

Table 1:List of CoG Committees and their Chairpersons

Committee Chairperson

Health H.E. Hon. Prof. Peter Anyang’ Nyong’o,
EGH

Agriculture, Livestock, and Cooperatives H.E. James Nyoro Karanja

Water, Forestry and Natural Resource H.E. Francis Thuita Kimemia, EGH, CBS

Management

Finance, Planning and Economic Affairs H.E. Hon. Ndiritu Muriithi

Resource Mobilization and Partnerships H.E. Prof. Paul Kiprono Chepkwony, EGH

Legal, Constitutional Affairs, and H.E. Hon. Kiraitu Murungi, EGH

Intergovernmental Relations

Education H.E. Mutahi Kahiga

Human Resources, Labor, and Social Welfare | H.E. Hon. Wycliffe Wafula Wangamati
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Energy, Roads, Transport, and Infrastructure

H.E. Hon. Prof. John Krop Lonyangapuo,
CBS

Trade, Industry, Manufacturing, and
Enterprise Development

H.E. Hon. Charity Kaluki Ngilu, EGH

Lands, Housing, and Urban Development

H.E. Lee Maiyani Kinyanjui

Environment and Climate Change

H.E. Hon. Dr. Wilber Khasilwa Ottichilo

Gender, Youth, Culture, Sports, and Social
Services

H.E. Anne Mumbi Waiguru, EGH, OGW

Tourism and Wildlife

H.E. Samuel Kuntai Ole Tunai, EGH

Arid and Semi-Arid Lands (ASALs) and
Disaster Management

H.E. Cpt. Ali Ibrahim Roba, EGH

Blue Economy

H.E. Fahim Yasin Twaha

Security and Foreign Affairs

H.E. Maj. (Rtd) Dr. Dhadho Gaddae
Godhana

Information, Communication, and Technology

H.E. Jackson Kiplagat Mandago, EGH

The CoG Technical arm is responsible for the administrative and technical support to the

Committees under the guidance and direction of the Chief Executive Officer (CEO) and the
management team. The following departments and units support the technical teams to
manage its operations: Administrationand Protocol; Finance and Internal Audit; Procurement;

Information & Technology (IT); Human Resource; Planning, Monitoring and Knowledge

Management (KM); and Communication. There is also the Maarifa Centre which is a platform
for knowledge sharing and peer-to-peer learning among the 47 County Governments.
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CHAPTER TWO: COG SUCCESSES FOR FINANCIAL
YEAR 2021/2022

2.1. Introduction

The CoG is guided by the Strategic Plan covering 2017-2022 in executing its mandate. In May
2020, the CoG undertook a mid-term review of its Strategic Plan. With the support of the
Committee Technical leads, and the Management Team, the implementation matrix was
reviewed leading to a significant change in the Key Performance Areas (KPAs), Key Focus
Areas (KFAs) with the strategicissues reducing from 80 to 30. The review aimed to completely
realign the Strategic Plan to ensure that activities in the remaining two (2) years were more
focused and output oriented. The implementation matrix below reflects the KPAs and KFAs
of the 2017-2022 Strategic Plan:

Table 2: The KPAs and KFAs of the Second CoG Strategic Plan

Key Performance Key Focus Area

Strategic Issues

Areas
Good Performance v' Facilitate Counties to implement performance
Governance management management framework.
v’ Support Counties to adopt and domesticate
national indicators related to devolved functions.
Capacity building for | v Develop strategic policy and legal interventions
Governors to assist Governors engage in national and
international dialogues.

v’ Undertake initiatives that facilitate leadership
transitions/change processes.

Stakeholder v Strengthen stakeholder participation
participation implementation mechanisms.

v' Develop and enhance mechanisms for addressing
matters referred to the Council by members of the
public.

Risk management v’ Facilitate Counties to establish and strengthen
County emergency response frameworks.
Adequate Expenditure v’ Foster cooperation between the National and
Resourcing management County Governments on matters relating to
for Devolved budgeting, economic and financial management of
Functions both levels of government.
Resource v’ Operationalize public private partnership

mobilization for
devolved functions

framework for County Governments.

Lobby and Advocate for increased resource
allocation to County Governments.

Sensitize Counties on Development Partners
engagement modalities.

Support County Governments to domesticate
external resource policy.
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Build a Strong

Organizational

Lobby for anchorage of CoG secretariat in law.

v
Council of structure and
Governors identity v’ Operationalize CoG approved structure.

v' Strengthen CoG Committees.

v’ Position CoG in regional and international
organizations for Sub-National governments.

Resource v' Develop and operationalize CoG resource
mobilization for the mobilization strategy.
CoG secretariat

v" Lobby County Governments to enact laws on
resourcing of CoG.

Re-engineer v’ Develop and operationalize a periodic reporting
systems, processes, and feedback system.
and technology

v' Develop and implement a responsive dynamic IT
infrastructure.

v’ Strengthen internal accountability mechanisms.

Public relationsand | v* Operationalize CoG communication strategy.
communication
Knowledge-driven | Knowledge sharing | v Facilitate Research & knowledge generation.
Performance and learning
v' Develop and operationalize CoG KM strategy.
v Facilitate peer learning on devolved functions.
Strengthen Strengthen v' Support the implementation Article 189 of
Intergovernmental | intergovernmental the Constitution and operationalization of all
Relations and structures and intergovernmental forums under all Acts.
Devolution processes

v Strengthen intergovernmental alternative dispute
resolution mechanism.

Safeguarding v' Advocate and facilitate enactment of policies and
devolution legislations on devolved functions.

v’ Facilitate continuous analysis and review of
existing National and County policies and
legislations in line with emerging issues.

v

Support the devolved system of governance
through initiating preventive or corrective action
on devolved functions.

2.2. Good Governance

2.2.1. Introduction

The CoG Strategic Plan 2017-2022 outlines Good Governance as the first KPA. The CoG intended
to achieve this through facilitating performance management in the Counties, building
capacity for Governors and County Governments to enhance good governance, improving
stakeholder participation in devolved functions, and strengthening risk management
through establishing and operationalizing County emergency response frameworks.

—— ANNUAL STATUTORY REPORT 2021-2022




2.2.2. Performance Management

During the FY 2021-2022, the CoG continued to undertake initiatives geared towards
supporting Counties to implement the performance management framework and adopt and
domesticate national indicators related to devolved functions.

Key Achievements

Under this KFA, the following outputs were achieved:

1. CoG, in collaboration with other stakeholders, reviewed the County Performance
Contracting guidelines to include emerging issues such as recovery from the impacts
of the COVID-19 pandemic. Further, CoG submitted a memorandum during the
development of the final Performance Management Policy to capture the aspirations
of the County Governments. Among the recommendations were to establish and
strengthen the Performance Management Unit in the Executive Office of the Governor,
including a CoG Performance Management forum for County Governments, and to
emphasize the advisory role of CPSBs on human resources instead of oversight.

2. As part of the National Taskforce Membership on Coffee and Sugar Price stabilization,
CoG provided technical inputs during the coffee and sugar growers’ and stakeholders’
engagements across the 47 County Governments. The meetings focused on the design,
development, and implementation of the coffee and sugar stabilization framework,
which will inform the County Governments’ regulatory functions, especially the amount
of fees to be charged when licensing. This was followed up with a consultative meeting
with the County Executive Committee Members (CECMs) and Chief Officers on the
design, development, and implementation of the coffee and sugar prices stabilization
frameworks. These frameworks will help attain competitive, sustainable, and stable
sugar and coffee prices and further revitalize the coffee and sugar industries.

Eq !:II

Consultative meeting with Chief Officers of Agriculture, Livestock and Fisheries on the design,
development, and implementation of the coffee and sugar prices stabilization frameworks

V
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3. In collaboration with the State Department of Irrigation, CoG developed the draft
framework for establishing County Irrigation Development Units (CIDUs) together
with the Scheme of Service as required by the provisions of the Irrigation Act, 2019.
The framework provides guidelines to strengthen irrigation development and
management. Once the framework is validated, CoG shall guide County Governments
in the domestication process and establishing the CIDUs.

4. During the reporting period, the CoG, in collaboration with other stakeholders, finalized
the Early Childhood Development and Education (ECDE) Teachers’ Scheme of Service.
30 officers drawn from County Governments, the National Treasury, the Ministry of
Education, County Public Service Boards (CPSBs), and the Teachers Service Commission
(TSC) were appraised on the scheme and the roadmap for implementation. Among the
resolutions agreed upon was ensuring that all CPSBs develop employment plans for
ECDE teachers per the approved scheme of service. Following the dissemination of the
approved ECDE teachers’ scheme of service, Kakamega County has already set aside
KSh.422 million to implement the scheme. Currently, 21 County Governments have
already kick-started implementation of the scheme.

5. Kajiado, Kitui, Kiambu, Machakos, Makueni, Murang’a, and Nairobi County Governments
developedthe National landscape restoration and monitoring framework with technical
assistance from the CoG and other stakeholders. The 7 County Governments reported
on identifying various players and stakeholders to support and accelerate restoration
activities by addressing existing barriers, prioritizing various landscape restoration
indicators, and evaluating structures at County Governments for monitoring and
evaluation that would inform the National frameworks and policies and strategies
for restoration monitoring. Currently, the National Landscape restoration monitoring
framework is well-coordinated and reflective of the County Governments’ restoration
efforts to meet national and international commitments. Further, CoG embarked on
strengthening County Governments’ capacity in data collection, monitoring indicators,
tools, and reporting frameworks to inform the National Landscape Restoration and
Monitoring Framework, which seeks to accelerate restoration activities and harmonize
restoration reporting in the Country. This was achieved through consultative county
engagement across the 47 County Governments targeting Directors in Environment,
Agriculture, and Economic Planning.

6. The CoG facilitated the nomination of County officials to the Ad-Hoc Committee on the
Countrywide Delineation of Urban Areas as stipulated under the Urban Areas and Cities
Act. 28 County Governments nominated representatives to the Ad-Hoc Committee on
the delineation of boundaries. The ad hoc committee shall coordinate the delineation
of the boundaries of urban areas and produce 968 Digital Boundary Maps for the
Nationwide Classification of Urban Areas into Cities, Municipalities, towns, and Markets
by 45 Counties in Kenya.

7. Model Project Management Committees’ (PMC) guidelines have been developed based
on existing county models and good practices. The model guidelines were disseminated
to Counties as developed by the National Treasury in collaboration with the CoG.

2.2.3. Capacity Building for Governors

One of the mandates of CoG under section 20 of the IGRA is that it is a platform for capacity
building. Therefore, in the second Strategic Plan, the CoG prioritized initiatives that support
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the 47 County Governments in strengthening their institutional capabilities. These include
assisting Counties to develop strategic policy and legal interventions to enable them to
engage in national and international dialogues; undertake initiatives that facilitate leadership
transitions/change processes; and coordinate capacity-building initiatives.

Key Achievements

1. To effectively manage the transition and Assumption to the office of the County
Governor, the CoG enhanced the knowledge of different cohorts of county officials on
their roles in Assumption to the Office of the Governor Act 2019. They include:

i. 70 County Secretaries and County Attorneys;
ii. 37 Chairpersons and 37 Secretaries of the County Public Service Boards; and

iii. 94 Chief Officers of Finance, Information & Communication, Public Service, and
Culture & Social Services.

County Secretaries and County Attorneys following the discussions during the capacity building on
their roles in Assumption to the Office of the Governor Act 2019

CoG also has enlightened other sector teams, including CECMs, COs, Directors of
Health, Chief Officers of Natural Resource Management, and CECMs of Urban, on the
Assumption to the Office of the Governor and their roles during the transition process.
Further, CoG sensitized Kajiado County staff on Succession Management in preparation
for the elections. The CoG developed induction materials for the Governors, Deputy
Governors, CECMs, COs, and Directors to ensure that the incoming county leadership is
appraised of their roles in sustaining the gains of devolution.
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CECMs of Urban, Lands, Housing and Physical Planning being taken through their role in the
transition process

2.

— ANNUAL STATUTORY REPORT 2021-2022

In collaboration with the Warehouse Receipt System, the CoG enhanced the technical
capacities of 9 CECMs and 9 Directors of Agriculture drawn from Baringo, Kakamega,
Bungoma, Kisii, Kericho, Migori, Siaya, Homa Bay, and Nakuru County Governments on
the implementation of the Warehouse Receipt System Act, 2019, to empower County
Governments to regulate the warehouse operators.

In a bid to regulate the agriculture sector at the county level, the CoG, in collaboration
with Agriculture Sector Development Support Programme Phase Two (ASDSP II)
National Programme Secretariat, enhanced the capacities of the 47 CECMs of Agriculture
to domesticate the County Agriculture Sector Steering Committees (CASSCOMs).
The CASSCOMs, once established, will play a critical role in ensuring efficiency and
accountability of all projects and programmes in the agriculture sector at the county
level.

County Governments, through the Chief Officers responsible for Agriculture, were
appraised on Mutual Accountability and the Agriculture Joint Sector Review as part
of implementing the Comprehensive Africa Agriculture Development Programme
(CAADP) through virtual training in collaboration with the Ministry of Agriculture.
Mutual accountability is one of the guiding principles of CAADP. Agriculture joint sector
reviews (JSRs) are vital for supporting mutual accountability and implementing the
CAADP Result Framework. Further, CoG coordinated data collection from the 47 County
Governments for the Joint Sector Review study in conformity with the Comprehensive
Africa Development Programme Mutual Accountability Framework (CAADO-MAF). This
resulted in the 2021 Joint Sector Review write workshop that developed the country’s
2021 draft report incorporating data from the County Governments.
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Chief Officers of Agriculture and Fisheries being taken through the Mutual Accountability and the

Agriculture Joint Sector Review

5.

During the reporting period, CoG, in collaboration with other stakeholders, sensitized
28 County Reproductive Health Coordinators on the usability of the Reproductive,
Maternal, Newborn, Child, and Adolescent Health + Nutrition (RMNCAH+N) scorecard.
During the sensitization, the participants shared recommendations, gaps, and areas
of improvement that led to further studies on the usability of the scorecard. The
study aimed to ensure that the scorecard meets the reporting demands of the County
Governments.

. To strengthen the anchoring of the County Health Products and Technology Units

(HPTUs) in the county governance structures and within the county health services
legislation, CoG in collaboration with the MoH and Afya Ugavi developed the
Guidelines for Establishment of HPT Units for use by the County Governments. The
guidelines provide further guidance to County Governments in facilitating the funding
of HPT strengthening activities and the budgets for health commodities. 47 County
Governments have applied the guidelines in establishing HPTUs, and currently, all
County Governments have formally deployed staff to the HPTUs and are in the process
of anchoring HPTUs in their structures as per the guidelines.

During the reporting period, CoG analyzed the impacts of COVID-19 on essential health
services, including Malaria, FP, and RMNCAH. Key recommendations in the analysis
report included the need for County Governments to step-up vaccination programmes
among communities and enhance business continuity for essential health services. The
analysis also captured the trends on selected indicators in the Kenya Health Information
System (KHIS) to identify changes in these indicators over the COVID-19 period. A policy
paper from the analyses captured vital recommended actions for County Governments
to sustain the positive efforts s in combating the virus. CoG disseminated the policy
paper during the high-level Governors’ consultative forum with a primary focus on
the practical recommendations to County Governments on strengthening strategic
programmes and sustaining benefits accrued in the management of the COVID-19
pandemic.
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8. The Access to Government Procurement Opportunities (AGPO) program is anchored
under the Constitution of Kenya, 2010 Article 227 on the fair, equitable, transparent,
and cost-effective public procurement of goods and services and Article 55 on
affirmative action and the Public Procurement and Asset Disposal Act, 2015. AGPO
requires women, youth, and persons with disabilities (PWDs) to access 30% of
Government Procurement opportunities. Given this, CoG enhanced the capacities of
4 County Governments’ (Busia, West Pokot, Narok, and Isiolo) Directors of Gender (11)
and Procurement Officers (80) to improve compliance with the AGPO requirements
and accelerate access and uptake of AGPO by Women, Youth, and PWDs. This was
achieved through sensitization workshops targeting County Government officers in
Charge of Gender and Procurement and Women, Youth, and PWDs. Further, the CoG
increased the understanding of Women, Youth, and PWDs on AGPO registration, bid
winning strategies, and bid financing through training sessions in the four Counties.
CoG will continue to work closely with other stakeholders to ensure that the County
Governments continue to accelerate access to government procurement opportunities
by women, youth, and PWDs.

9. Through the Joint Devolution Programme and in collaboration with the National
Treasury, CoG enhanced the capacity of 47 County Governments’ Directors of Budget
and Economic Planning on evidence-based budgeting through a sensitization workshop.
The sensitization focused on the need for addressing data gaps during budgeting,
child-sensitive and gender-responsive budgeting to entrench gender mainstreaming
and inclusion during budgeting and using disaggregated data while developing their
third-generation County Integrated Development Plans (CIDPs) 2022-2027. Planning
and budgeting targeting economic stimulation and recovery from the adverse effects
of the pandemic were also crucial during the sensitization. The Directors also provided
progress reports onimplementing the County COVID-19 Social Economic Re-Engineering
Recovery Strategy 2020/21-2022/23. Lessons learned from the implementation will
inform the next planning phase.
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Joyce Chepkoech, Principal Finance Officer — CoG, taking the County Directors of Budget and
Economic Planning through evidence-based budget allocation
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10. In the policy and legislative front:

v CoG provided technical assistance to County Governments to domesticate the County

1.

12.

Sustainable Forest Management and Tree Growing Policy. 6 County Governments
have domesticated the Act, while 5 have the policies. By the time of reporting, 9
County Governments were in advanced stages of domesticating the model act.
Further, CoG enhanced the technical capacity and knowledge 9 County Governments
in the domestication of the National Adaptations Plan (NAP) 2015-2030. NAP aims to
identify priority actions on climate change adaptations and mitigate by addressing
gaps in the implementation of NAP in the Counties. The training targeted technical
officers drawn from Environment, Health, Agriculture, Livestock, Water, and Wildlife/
Tourism sectors. In collaboration with the Climate Change Directorate (CCD) and
support of the Food and Agriculture Organization, 39 County Governments have so
far been trained.

The CoG enhanced the capacity of the 40 County Governments’ CECMs and Directors
in charge of Natural Resources Management to domesticate the National REDD+
STRATEGY 2021 through sensitizing county officers on the REDD+ drafting and
validation process. REDD+ is an international framework aiming to mitigate climate
change by incentivizing developing country efforts to address deforestation and
forest degradation and promote conservation, sustainable forest management, and
afforestation and reforestation.

Globally, countries are still grappling with the challenge of disaster management,
and County Governments are not an exception. In this regard, the CoG, through a
collaboration with the USAID, improved the capacities of 5 County Governments’
(West Pokot, Lamu, Wajir, Marsabit, and Mandera) CECMs and Directors of Disaster
Risk Management (DRM) to develop a County Disaster Risk Management Act.
The DRM Act provides a legal framework for anchoring measures for risk analysis,
disaster mitigation, and preparedness in the counties. During the reporting period,
Lamu County managed to enact the Act. The other four counties have submitted the
report to the County Assemblies for approval, having passed through the approval of
the County Executives.

Through the Kenya Urban Support Programme (KUSP), CoG strengthened the technical
capacities of 56 municipalities on records management through virtual training on
records management in Municipalities in collaboration with the State Department
of Housing and Urban Development. Further, in partnership with the KUSP National
Project Coordination Team, CoG improved the capacities of 45 KUSP counties in
critical urban areas, including the Urban Agenda, classification of the urban regions,
urban governance, measuring the degree of urbanization, and delineation of urban
areas, among others. The sensitization workshops and in-county technical support
targeted County Directors of Land Use and Physical Planning, Municipal Managers
and Chairpersons, and county staff. Further, the CoG organized a municipal managers
consultative meeting where the managers were taken through the revised model
charter and introduced to the tool for adoption by the County Governments.

CoG also enhanced the capacity of 15 County Directors of ECDE on Results-Based
Management in implementing the Competency-Based Curriculum (CBC) through
training. Two different virtual events held between the Taskforce on the Implementation
of the CBC and the Chairpersons of the ECDE CECMs and County Directors’ Caucuses
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14.

15.

16.

17.
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provided an opportunity to disseminate the report on the implementation of the
Curriculum to County Governments. Some key emerging issues from the meeting
were the lack of support from national government agencies on enhancing teachers’
pedagogical skills on CBC and the need to ring-fence funding towards ECDE for full
implementation. CoG will continue to work with relevant stakeholders to strengthen
the ECDE function in the County Governments.

As part of strengthening ECDE in counties, 23 County Governments’ CECMs in charge
of ECDE provided technical inputs while validating the Kenya School Readiness
Assessment Tool (KSRAT) tool and Assessors’ Guide. The tool eliminates the practice
of giving academic tests and interviews to young children as a condition of joining
standard one in line with Section 34(4) of the Basic Education Act, 2012 and Basic
Education Regulations, 2015.

Regarding vocational education in the counties, CoG deliberated on the remuneration
of vocational centers trainers through a consultative meeting held with the County
Directors of Vocational Education and Training on emerging issues in the sector. County
Governments relied on the policy guideline the former Ministry of Youth Affairs issued
to pay trainers in the former youth polytechnics. Thus, there is aneed to support County
Governments to develop a new Scheme of Service for vocational trainers in line with
the current trends in the sector. CoG has commenced the deliberations with relevant
sector players to develop a Scheme of Service for Vocational Trainers and is expected
to be ready by the end of FY 2022-2023.

To strengthen the response and prevention measures at the County level as far as
Gender-Based Violence (GBV) is concerned, the CoG sought to improve the capacity of
crucial duty bearers to enforce and implement GBV legislations at the County level. A
total of 60 duty bearers were trained on their role in preventing and responding to GBV
in Kitui and Turkana County. Further, CoG collaborated with stakeholders in the Gender
sector to provide technical assistance to Turkana and Kitui County Governments to
develop draft Gender-Based Violence policies that, when passed, will provide a policy
framework for coordinating the response to sexual and gender-based violence issues
in the counties.

45 Counties have begun reporting on the Electronic County Integrated Monitoring
and Evaluation System (e-CIMES) owing to the sensitization conducted by the
Monitoring and Evaluation Department of the National Treasury in collaboration with
the CoG. e-CIMES provides real-time, on-screen reporting mechanisms for performance
monitoring and evaluating crucial priority programmes and projects. Further, 15 County
Governments’ officers from Frontier Counties Development Council (FCDC) were
taken through the enhanced e-CIMES, including the tracking modules on regional and
international commitments, Water, Sanitation and Hygiene, and the Big Four agenda.
The CoG will continue to collaborate with Monitoring and Evaluation Directorate to
ensure that all counties are trained on the enhanced e-CIMES in the next financial year.

Women play a critical role in governance processes in the Counties. The CoG sensitized
400 women drawn from Nyamira, Makueni, and Meru Counties on urban governance
and energy to enable them to play a critical role in shaping the physical and social
character of urban regions, influencing the quantity and quality of local services and
efficiency of delivery; and engage in decision-making, influencing urban and cities
accountability and responsiveness to citizen demands.
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Women being taken through gender and urban planning in Nyamira County

14 CECMs in charge of Trade Development were appraised on the provisions of the
Kenya Investment Policy during the consultative meetings with the CECMs in charge
of Trade. The policy guides the attraction, facilitation, retention, monitoring, and
evaluation of private investment nationally and at the county level. It creates an
institutional framework that fosters coordination for efficient investment attraction,
facilitation, and a favorable investment climate. The main objective of this sensitization
was to inform County Governments of the goals and strategies of the Kenya Investment
Policy and encourage the domestication of the policy to improve the investment profile
of their respective counties.

CoG, in collaboration with the National Treasury, appraised 40 County Governments’
Directors of Procurement on the new Public Procurement and Asset Disposal (PPAD)
Regulations 2020. This was preceded by the development of the training Module for
the New PPDA Regulation 2020. Further, the CoG, in partnership with the National
Treasury, Public Procurement Regulatory Authority (PPRA), and Kenya Institute
of Supplies Management (KSIM), enhanced the capacities of CECMs of Finance and
operational officers from user units of Finance, Audit, and Procurement on the changes
to the Procurement Act captioned in regulation 2020.

As part of strengthening the ECDE and Vocational Training Centers (VTCs), the CoG
deliberated with 60 County Directors of ECDE and VTCs on the education sector plan
for the fourth mid-term plan. Critical among the resolutions were the enhancement
of special needs education, infrastructural development, capacity building of teachers,
and integration of ICT into teaching and learning. Further, 75 VTCs were selected to
benefit from the MasterCard Young Africa Works mentorship program that seeks to
find solutions to the youth employment challenge.

CoG enhanced the knowledge of County Attorneys, CECMs and Directors in charge of
NRM on international, regional, national, and county laws on NRM during a training
workshop. The training focused on the key factors that need to be considered regarding
drafting laws, policies and drafting instructions. It also focused on the critical aspect
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of public participation and gender sensitive laws. The knowledge gained during this
workshop will support the County Governments to strengthen the policy and legislative
environment for devolution.

22. To address the plight of ECDE teachers, the CoG developed and shared a brief with the
Senate Standing Committee on Education. The brief highlighted the need for capitation
grants to ECDE centers and the inclusion of the ECDE function in the revenue sharing
formula. Through the meeting, CoG influenced the recommendation given to Teachers
Service Commission by the Senate on the onboarding of ECDE teachers to the Teacher
Professional Development programme. The CoG will work with the National Treasury
to ring-fence a portion of the equitable share towards ECDE financing in County
Governments.

Group photo with the Senate Standing Committee on Education after sharing the brief on the
plight of ECDE teachers

2.2.4. Stakeholder Participation

The CoGrecognizesthe crucialrole of stakeholders, including the citizens, media, international,
regional, and national development partners, civil society organizations, the private sector,
academia, national government ministries, departments, and agencies, in strengthening and
deepening devolution. The CoG sought to improve stakeholder participation and develop
and enhance ways to address matters referred to the CoG by members of the public, thus
promoting collaborative devolved governance.
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Key Achievements

1.

Through the engagements in the COVID-19 Vaccination Task Force Procurement
and Logistics subcommittee, CoG provided updates on the implementation of the
COVID-19 Vaccination program regarding the uptake of vaccines across counties and
the strengthening program for cold chain capacity. This led to resolutions that helped
County Governments address bottlenecks leading to delays in installing ultra-cold
chain refrigerators. Engagements in the Taskforce on Local Production of HPT led
to the development of an advisory to the Cabinet Secretary (CS) for Health on local
production of strategic program health commodities. The advisory provided three key
recommendations:

i. Full implementation of preferential procurement provisions, including the
preferential procurement master roll for HPT.

ii. Provided for review of taxation incentives, particularly on the Value Added Tax
(VAT) and duties such as the Railway Development Levy and Import Declaration Fee
to enhance competitiveness of the locally manufactured products.

iii. Fast-tracking the processing of rules developed by the Pharmacy and Poisons Board
to prepare PPB for assessment and meet Level 3 Maturity that provides better
recognition.

CoG established one network with UN-Habitat to implement SDG 11 on Sustainable
human settlement and the New Urban Agenda (NUA). Through the network, CoG
provided technical inputs on the SDGs and NUA during the workshop organized
by the State Department of Housing with support from UN-Habitat. The workshop
targeted the Directors of Housing, where the directors were sensitized on the SDGs 11
indicators. CoG presented SDGs monitoring experience from County Governments and
the Voluntary Local Review (VLR) process for experiential learning for the directors.
The workshop reviewed the Kenya National Report on implementing the New Urban
Agenda. Further, CoG was incorporated in the National Habitat Committee planning for
the World Urban Forum 2022.

Through engagement with stakeholders in the Trade sector, including the Kenya
Association of Manufacturers (KAM) and CECMs in Charge of Trade, CoG deliberated
on the issues surrounding manufacturing opportunities in the Counties, the multiplicity
of taxation, ease of doing business in the Counties among others. The agenda was
necessitated by the various complaints received from the public by the CoG on the
issues. A resolution was developed through a position paper to be presented to the full
Council for approval.

During the reporting period, CoG engaged stakeholders in the Tourism sector during
the 2" Annual East African Tourism Symposium to advocate for preserving heritage in
museums and other sites. However, most are not gazetted and unprotected from any
damages and loss. CoG documented other international stakeholders’ experiences that
were shared with County Governments for adoption. Further, through stakeholder
engagements during the Kenya Green Tourism Value Chains workshop, CoG developed
the best approaches to developing the green tourism value chains in Kenya, with a
focus also on Counties Tourism Products and value chains.

The current rapid urbanization offers an unprecedented opportunity to create
sustainable, livable, and dynamic cities and urban areas. For this reason, CoG, UN-
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Habitat, Urban Development Department, and the World Bank developed several
knowledge tools targeting actors charged with City, municipal, and town management.
These tools include guidance notes on slum upgrading, Urban mobility, urban planning/
management, and Own Source Revenue (OSR). The guidance notes were developed
through a stakeholder engagement workshop bringing together sector players and
disseminated to County Governments for learning purposes.

N J ‘

Group Photo with CECMs Urban, Lands, Housing and Physical planning after dissemination of the
guidance notes

6. In 2019, Kenya was ranked Number 56 globally on the ease of doing business, and the
foreign direct investment had grown to US$3.5 billion (Ease of Doing Business Reform
Milestones 2014-2022). However, Kenya can make the business environment better.
For this reason, MEAC & RD held a workshop with all agencies and organizations
responsible for developing an action plan for doing business in 2022 to continuously
improve the business environment and ensure Kenya is ranked among the top 50
countries globally on the ease of doing business. The three different categories of
reforms identified include County-level reforms, National level reforms, Corruption,
and accountability reforms. Among the resolutions of the workshop was for CoG to
support County Governments in identifying the best ways of ensuring that there is a
favorable business environment in the Counties.

7. Through engagements with the National Council on the Administration of Justice
(NCAJ) and other stakeholders on the National criminal justice reforms, it was noted
that NCAJ has for long concentrated on the criminal aspect of justice and the civil aspect
not reasonably considered. The engagements resolved that the County Governments
be represented by the NCAJ working Committee on Civil Justice reforms. It was further
decided that the CoG will be invited to the launch of the Commercial Justice Sector
Court Users Committee.

8. CoG, in collaboration with other stakeholders, reviewed the National Framework for
Collective Bargaining Agreement. The review aimed to arrive at a collective agreement

T
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9.

10.

1.

that regulates terms and conditions of employment, addresses the rights and
responsibilities of the parties, and enhance the inclusiveness of collective bargaining
and collective agreements as a means of reducing inequality and extending labor
protection. Among the key highlights in the reviewed document include:

i. Itestablishesastanding negotiating Committee to negotiate in collective bargaining
with workers.

ii. It provides a harmonized negotiation mechanism for collective bargaining in the
Public Service compliant with the Constitution.

iii. It provides an implementation matrix for the operationalization of the same.

To address the growing concerns on adolescent health and teenage pregnancy in Kenya
and advise policymakers in the Ministries of Education, Health, Planning, Youth, and
Gender on strategic policy action and advocacy steps to undertake, National Council for
Population and Development (NCPD) constituted an Inter-ministerial Technical Working
Group on Adolescent Health that brought together other institutions, including the
CoG. The inter-ministerial team has developed the Kenya Action Plan that will inform
the processes and investments that go to addressing adolescent health matters.
This envisions a refocused engagement with the different levels of stakeholders,
duty bearers, and policymakers and will not only raise awareness of the existence of
these policy instruments but also seek to engage leaders in developing strategies that
are functional and responsive. It will also help to mobilize both local, bilateral, and
multilateral development partnerships and resources to address adolescent health and
reduce teenage pregnancy and new HIV infections.

During the reporting period, CoG established a partnership with Kenya Private
Sector Alliance (KEPSA) and draft Memorandum of Understanding (MoU) is in place
between CoG and KEPSA on development of Kenya Private Sector Devolution Support
Programme (KPSDSP) that is anchored on accelerating SDGs implementation and
operationalization of the Private sector’s SDGs investor maps.

The Ministry of Devolution, CAJ and the CoG finalized and validated the Model GRM
guidelines In June 2022, the institutions agreed on a sensitization & roll out plan as well
digitalization pilots for the GRM processes at county level.

2.2.5. Risk Management

Risk

identification and mitigation are important in performance management. The CoG

supported the Counties to establish and strengthen County emergency response frameworks
for risk management.

Key Achievements

1.

To mitigate the impacts of the outbreak of the fall army worm to farmers, CoG in
conjunction with the State Department of Crops Development, enhanced the capacity
of 32 County Governments on a harmonized plan to combat the fall army worm. Also,
during the 4™ Intergovernmental Forum on Agriculture Sector (IGF-A), CoG presented
a position paper on transboundary pest management and disease control. This
contributed to the development of a roadmap for implementing the National migratory
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pest and disease management in consultation with the Ministry of Agriculture,
Livestock, Fisheries, and Cooperatives (MOALFC).

. Through the support of the Global Logistic Cluster Project, CoG enhanced the technical
capacity of Garissa and Tana River County Governments’ Departments and partners
involved in Disaster management to strengthen the county Disaster Risk Management
(DRM)forumto have afunctional andinclusive DRM coordination mechanism. Currently,
both counties have functional and operational DRM forums that bring together County
Governments and other stakeholders involved in disaster management.

. CoG, National Disaster Operation Centre, and National Treasury through the World Bank
providedtechnical assistance to 8 County Governments (Lamu, Kisumu, Murang’a, Isiolo,
Wajir, Nairobi, Turkana, and Kakamega) to develop County contingency/emergency
operation plans. So far, 4 County Assemblies (Lamu, Kisumu, Murang’a and Kakamega)
have approved the document, with 2 approving during this reporting period. The other
4 counties have submitted the paper to the County Assembly awaiting approval. The
County Contingency Plan will support the counties in mitigating/responding to actual
or potential hazards.

. Due to devolution, increase in population, administrative changes and diversification,
there was a need to review and update the data on the livelihood zones. The existing
livelihood zones profiles were updated and refined in 2010 and since then there has
been many changes in the socio-economic and political scene which necessitated the
review and updating of the livelihood zones information. Through engagement with
County Directors drawn from DRM, Agriculture and Economic Planning departments
from 47 County Governments, the multi-stakeholder team consisting of CoG, National
Drought Management Authority (NDMA), Ministry of Agriculture Livestock and
Fisheries, and World Food Programme reviewed the County Livelihoods Zones, leading
to the development of the county specific reports with recommendations for action.
The objective of the exercise was to improve the effectiveness and efficiency of the
food and nutrition security protocols through updated livelihoods zoning mapping.

. CoG in partnership with the Kenya Informal Settlements Improvement Project (KISIP)
National Coordination Team conducted a Community Mobilization and Safeguards
Sensitization Workshop for KISIP 2 benefitting Counties. 33 KISIP benefiting County
Programme Coordination Teams (CPCTs) were appraised and a template shared
to guide CPCT in preparing the budget as they plan for community mobilization,
specifically, formation of Settlement Executive Committees (SECs) and Grievance
Redress Committees (GRCs) in readiness for the KISIP 2 interventions in the phase 1
settlements. The County Governments were further assisted to establish fiduciary
management units responsible for the coordination, supervision, and management of
fiduciary services for the programme’s funds to achieve the development objectives
consistent with Government’s priorities and in line with donor requirements.

. Under KUSP, 45 benefiting County Governments received capacity-building on
Occupational Safety and Health to help them address common workplace dangers
and risks associated with various works under the programme. Further, the County
Governments were appraised on addressing the outstanding balances in the
programme.

. The CoG further helped address the food security reporting for the 23 ASAL Counties
through recommendations developed and presented to the National Drought Technical
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Committee (NDTC). This was critical to minimize the misinformation and disinformation
surrounding the drought situation in the country. As a follow-up action, CoG developed
areport on county plan and intervention on the drought situation that was shared with
the NDTC. A resolution was also reached to have tax relief on animal feed ingredients
by the National Treasury. CoG continues to follow-up on the resolution to ensure
implementation for the benefit of the farmers.

-

Meeting with ASAL County Governors and CECMs in Charge of ASALs to discuss the drought situation

2.3. Adequate resourcing for devolved functions

2.3.1. Introduction

The CoG Strategic Plan 2017-2022 outlines Adequate Resourcing for Devolved Functions as the
second KPA. The CoG intended to achieve this through promoting expenditure management
in the Counties and mobilizing resources for devolved functions. The success of devolution
is intrinsically tied to adequate resource allocation, enabling efficiency, and allowing County
Governments to perform their functions effectively.

2.3.2. Expenditure Management

The CoG has continued to strive to ensure that County Governments are fiscally responsible
and utilizing public resources prudently and transparently. This has been achieved through
collaborative initiatives on planning, budgeting, and public financial management at the
County level.
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Key Achievements

1. Given that Counties are in the process of developing their third generation CIDPs, it was
important to review and relook at the guidelines to ensure harmonized development
across the 47 Counties instead of conducting Mid-Term review. It was in this backdrop
that CoG, with support from the State Department for Planning and other partners
organized for CIDP Il guidelines dissemination meetings. 47 County Governments’
officersgavetheirinput onthe CIDP guidelines ontwo separate engagement workshops.
The guidelines were finalized and they incorporated the comments from the County
Governments and will be disseminated in the first quarter of the next financial year to
enable the County Governments develop their third generation CIDPs.

2. To address sustainable financing of the Universal Health Coverage (UHC), CoG
developed a policy brief on the same with the focus on the policy priorities for the
County Governments. The policy brief has been instrumental in guiding the discussions
during various meetings including the quarterly meetings with CECMs for Health,
Directors for Health, and Chief Officers for Health. Additionally, CoG, in collaboration
with MoH-DPHC, conducted a rapid needs assessment in all the counties to assess the
capacity of County Governments in Public Finance Management (PFM).

2.3.3. Resource Mobilization for Devolved Functions

Resource mobilization that encompasses making better use of and maximizing new and
existing financial resources plays a significant role in determining the implementation of
devolved functions. The CoG has been supporting Counties to operationalize a public-private
partnership framework; lobby and advocate for increased resource allocation; increase
capacity in development partners’ engagement modalities; and domesticate external
resource policy to consolidate more resources for devolved functions.

Key Achievements

1. AMREF Health Africa and CoG co-created two projects; Health Investment and Policy
(HIP), which is funded by M-Scott and Strengthening and diversifying Maarifa Centre,
funded by Bill and Melinda Gates Foundation, BMGF . CoG implements the two projects
with Technical Assistance support from AMREF. Both projects are being implemented
in 15 counties (Kisumu, Nyamira, Kitui, Kirinyaga, Narok, Isiolo, Baringo, Meru, Lamu,
Garissa, Wajir, Nyandarua, Bomet, Migori, and Kilifi ) over four years and one year
respectively. The Health Investment and Policy Project focuses on Community Health
Services Strengthening and Ringfencing health funds through the Facility Improvement
Fund (FIF). At the same time, the Strengthening and Diversifying Maarifa Centre
investment/project will ensure that the Centre facilitates intercounty co-creation,
provides tools to guide the scale-up of innovations and best practices and promotes
active utilization of knowledge and lessons learned.
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H.E. Hon. Martin Wambora, EGH, Chairperson — Council of Governors and Dr Meshack Ndirangu,
Country Director, Amref Health Africa in Kenya during sighing the MoUs between the two
institutions

Following submission of the CoG’s memorandum on the County Governments
Additional Allocations, 2022, additional funds have been allocated to Counties for the
FY 2022/23. This is through the additional allocation of KSh.424,616,047 for the library
function and KSh.1.03 billion under the FLLoCA County Climate Institutional Support
(CCIS) component. The two had been previously omitted.

. CoG submitted a policy brief on the role of County Governments in the Project Appraisal

Document for implementing the Horn of Africa for Groundwater Resilience Project
through engagements with the Water Resources Authority. The World Bank project
will work with Water service providers and the county water departments to address
the needs of rural communities in the Turkana, Marsabit, Mandera, Wajir, and Garissa
Counties through tapping groundwater resources to cope with and adapt to drought
and other climate stressors. .

. Duringthereporting period, CoG provided technicalinputsinnegotiating and co-creating

the proposed National Agricultural Value Chain Development Project (NAVCDP) 2022-
2027. NAVCDP intends to increase market participation and value addition for 500,000
small-scale farmers in Kenya engaged in nine value chains across 26 counties. CECMs
and COs in charge of Agriculture were appraised on the implementation E-voucher
program under the NAVCDP. CoG will be funded under component 4 to coordinate
county implementation.

. CoG, in collaboration with other stakeholders, developed a report to guide County

Governments in enhancing their Own Sources of Revenue after workshops and
consultative meetings were convened to review the Comprehensive OSR Potential Tax
Gap Study Report. The report disseminated to Counties had robust recommendations
for enhancing OSR. Also, CoG, in collaboration with the Commission on Revenue
Allocation, developed a model Tariffs and Pricing Policy in line with Section 120 of the
County Governments Act. The policy aims at enhancing Counties’ revenue by forming a
basis for levying fees for services provided.

. The CoG Finance Committee developed the exchequer financing facility through

engagements with , CECMs and Chief Officers of Finance, Planning, and Economic
Affairs, and the Kenya Bankers Association. The initiative was intended for commercial
banks to pay suppliers who have completed works and services, whose payment is
due, and an invoice has been raised, as County Governments await the Treasury’s
disbursement of equitable share into County Revenue Funds. This will lead to a drastic
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reduction in the level of payables and pending bills by County Governments and non-
performing loans by suppliers of County Governments.

7. CoG provided technical inputs to capture the County priorities during the United
Nations Sustainable Development Cooperation Framework (UNSDCF) review. The
Cooperation Framework, to be implemented from July 2022 to June 2027, will guide
the entire programme cycle, driving planning, implementation, monitoring, reporting,
and evaluation of collective UN support for achieving the 2030 Agenda. UNSDCF has
outlined three (3) strategic priorities and five (5) outcomes to realize the SDGs, Kenya
Vision 2030, among other national development priorities. Leave No One Behind is the
core programming principle of the cooperation framework. The implementation of the
framework will focus on the fifteen marginalized counties.

8. To reduce the budget deficits most County Governments face, the National Treasury
developed guidelines on borrowing by County Governments. The Guidelines define the
criteria for the issuance of guarantees for County Governments’ borrowing/issuance
of security. CoG appraised the County Governments’ CECMs and Chief Officers on the
provisions of the guidelines and how County Governments could leverage the provisions
of the guideline to address the existing budget deficits. Two County Governments
(Laikipia and Kisumu) are already utilizing the borrowing framework.

9. As part of resourcing the health sector, the CoG coordinated the signing of MoU
agreements on the deployment of Cuban doctors to support health care service
delivery in the counties. 41 County Governments signed the MoUs.

2.4. Build a strong Council of Governors

2.4.1. Introduction

Building a strong CoG is critical as it ensures that County Governments can speak in one
voice on issues of mutual interest. To achieve this, the CoG has continued to strengthen
the organizational structure and identity, resource mobilization for the CoG Technical
Team, re-engineer systems, processes, and technology, and improve public relations and
communication.

2.4.2. Resource Mobilizing for the CoG Technical Team

The CoG has ensured that its technical arm has sufficient human, financial, and physical
capacity to support the Governors and County Governments achieve their mandates. The
CoG intended to accomplish this through developing and operationalizing the CoG Resource
Mobilization strategy to help secure new and additional resources and lobby County
Governments to enact laws on resourcing of CoG.

Key Achievements

1. The CoG mobilized resources in-kind for developing the Induction Manual for County
Governors, Deputy Governors, and other County Executives and enhancing the
technical capacity of the relevant County Governments officials on the assumption of
office of the Governor. By the end of the FY, the CoG managed to secure resources in-
kind towards the pre-assumption activities. This led to successful sensitization of the
various cadres of County Government officials on their roles during the assumption
process as stipulated under the Assumption of the Office of Governor Act 2019.
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. Through mobilization from different partners, CoG received support in kind and cash

to hold a successful Seventh and Final Annual Devolution Conference, held between
23" and 26" November 2021 at Makueni Boys High School, Makueni County. Further
support was received from stakeholders towards the National 2 billion Tree growing
Fund through a Joint UN Programme on tree growing and sustainable Forestry Finance.
The funds supported the tree growing exercise during the conference that saw the
creation of Devolution Forest at Kwa Kathoka Agricultural Training Centre in Makueni
County, with approximately 2500 tree seedlings grown. This was also towards realizing
the ambitious tree growing envisioned under the National Strategy for achieving and
maintaining over 10% tree cover by 2022.

By providing technical inputs during the negotiations and co-creations sessions for the
proposed National Agricultural Value Chain Development Project (2022-2027), CoG will
be funded under component 4 to coordinate county implementation of the project
across the counties for five years starting FY 2022/23.

. CoG also received technical assistance from the Effective Institutions Platform

(EIP) under the OECD to support the Maarifa Centre and its County Governments
in strengthening their monitoring, evaluation, learning (MEL), and knowledge
management (KM) practices. The goal is to understand better the usefulness, relevance,
and uptake of insights generated through Peer to Peer (P2P) Learning initiatives to
promote institutional reform and improve service delivery. The assistance will cover
support to:

i. The Maarifa Centre, the knowledge management hub at the CoG, in tracking the
effects of P2P learning initiatives at the cross-County level and

ii. Develop a tailored “How-to guide” that can be adapted and replicated by Counties
themselves to track, communicate and be accountable for results from P2P learning
focusing first on the problem-solving phase of P2P learning. These tools would need
to be integrated with other MEL and KM efforts in place at the County level.

Under the FLLoCA programme, CoG received commitment for annual funding to
provide coordination support and strengthen administrative functions towards
ensuring the successful implementation of the programme.

. The Council signed an MoU with the USAID after co-creation and negotiation sessions

between the two institutions. The MoU will be implemented for 3 years and will see
USAID support and enhance the capacity of the following Committees of the CoG -
Water, Agriculture, ASAL and Health.
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H.E. Hon Martin Wambora, EGH (left) CoG Chairman, during the MoU signing with USAID’s Kenya
Mission Director, Mr. Mark Meassick (right)

7. Regarding capacity development of CoG staff:

i. Deutsche Gesellschaft fiir Internationale Zusammenarbeit (GIZ) supported the
capacity development of two CoG staff in policy analysis using economic models.

ii. Danish Embassy supported the capacity development of seven CoG staff on various
areas, including Climate Change, Adaption, Mitigation and Resilience, Strategic
Change Management, Organizational Change Management, and Responsive
Project Management. The trainings happened virtually and physically at the Danida
Fellowship Center in Denmark.

2.5. Knowledge-Driven Performance

2.5.1. Introduction

Knowledge-driven performance, a critical pillar in the CoG strategy, is anchored on the belief
that knowledge is a vital asset that, if utilized well, can help achieve efficiency in the use
of resources. Further, knowledge can strengthen the Counties’ competitive advantage and
enhance the successful implementation of County projects. The CoG has developed a County
Handbook on Knowledge Capturing and Sharing to equip County Governments with the
necessary skills to identify, capture, document and disseminate good practices and lessons
learned when performing their functions. The CoG also has the Maarifa Centre, a knowledge-
sharing and learning platform for capturing lessons, good practices, and experiences from
the 47 County Governments.
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2.5.2. Knowledge Sharing and Learning

The CoG focused on facilitating research and knowledge generation, and facilitating peer
learning on devolved functions, the role of knowledge sharing and learning in harnessing the
expertise and competencies of the County Governments. The CoG believes that knowledge
sharing and learning among the Counties will help them connect and perform better.

Figure 1: Key Strategies of Knowledge Sharing and Learning

Research & CoG knowledge
knowledge management
generation strategy

Peer learning on

devolved
functions

Key Achievements

1.

Peer-to-peerlearning plays a critical role in promoting exchange of ideas and information
among County Governments. During the reporting period, the CoG coordinated the
convening of the following peer-to-peer learning sessions:

Peer-to-peer learning on the development of ATl laws brought together 62
participants, including County Attorneys, Access to Information Officers, and
Directors of Public Participation. The learning session focused on sensitization by
the Commission on Administrative Justice (CAJ) on ATI model law, provisions of the
ATl act, and best practices of Kwale, Kisumu and Embu Counties. In addition, Embu
and Kisumu counties shared their experiences in legislation and implementing
their laws on 31st March 2022. Through the proactive disclosure by the County
Government’s representatives on the progress towards developing ATI laws, CAJ
and CoG were tasked to develop and share a guide on the same. Best practices that
emerged included.

a. The institutionalization and decentralization of County Information officers
should be independent of public participation officers. However, they can serve
both roles as the County Governments develop their governance structures.

b. Kisumu County Government Whistle Blowers Act, to serve as learning
legislation. The CoG and Ombudsman to interrogate it against the proposed
Bill in Parliament.

¢ Nandi County Assembly serves as a best practice model for digitalizing records.

Apeerlearning session on how the Governors’ Service Delivery Units (SDUs) operate
was conducted where County Governments present to shared their experiences.
The necessary action from the meeting was for CoG to offer technical support to
County Governments that have not established SDUs and ensure that each County
has a Service Delivery Unit.

CoG participated in the Community of practice session on Accountability and
Transparency: Citizen’s engagement and participatory mechanism in the case of
Makueni County and Council of Governors organized by Regions4 (Regions for
Sustainable Development) and bringing together other regions and sub-national
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governments globally. The CoG and Makueni County presented SDG implementation
mechanisms for advancing accountability and transparency through citizen
engagement and participatory tools.

iv. Africa Union virtual Recognition of Prior Learning (RPL) peer learning webinar
brought together experts on RPL from South Africa, Senegal, Mozambique,
Zimbabwe, and Portugal who showcased how they have developed their RPL
frameworks. RPL, arelatively new concept premised on lifelong learning, will benefit
the people in counties with competencies that are not assessed and, therefore, not
bankable.

v. Avirtual peer-to-peer learning session on youth-related best practices at the County
level was also conducted. Isiolo Youth Innovation Centre was one of the identified
best practices. The Centre is spearheaded by the County and Kenya School of
Government. The Centre hosts up to 100 youth daily and has benefitted them in
various ways since its establishment. For instance, 890 youth have benefitted from
sensitization on self-development and policy awareness, 140 youth have benefitted
from entrepreneurship training, and 50 have benefitted from Huawei’s computer
security and networking basics, among others. The Embu Talent Centre, on the
other hand, is charged with talent identification, tapping, nurturing, developing and
placement of creative and sports talents. Some of the services offered by the Centre
include film production, music training, live performances, and sports training. Since
its establishment, some of the achievements of the Centre include more than 200
songs belonging to different artists, 50 youth trained in film production, and one
grand cinematography-training workshop in partnership with Canon and Kenya Film
Commission. A draft policy brief has also been developed on the Establishment of
County Youth Innovation Centers.

vi. Learning and experience sharing among the County Governments on the
sustainability of Public-Private Partnerships (PPPs) bringing together Homa Bay,
Trans Nzoia, and Kisumu Counties also helped to flag out available sustainable PPPs
for scale-up.

2. The CoG Gender Committee initiated an assessment of the impact of devolution on

women and girls in select sectors of Education, Health, Agriculture, Water, and urban
planning to document the gains of devolution with a keen focus on its impact on
women and girls across the Counties. The 14 select counties for the study were Garissa,
Mandera Wajir, Marsabit, Isiolo, Lamu Tana River, Turkana, Samburu, Kilifi, Kajiado,
Narok, West Pokot and Busia. Among the key recommendations of the report included:

i. CoG to provide timely guidance to the 47 counties who are in the process of
developing the 3™ CIDPs by providing minimum indicators or scorecard or gender
action plans for integrating gender equality and empowerment of women and girls
in term of the identified gaps including the global, regional, and domestic gender
commitments.
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H.E. Evalyn Aruasa - Deputy Governor - Narok County (middle), Ms. Mary Mwiti — CEO-CoG, left,
and other guests during the launch of the assessment of the report impact of devolution on

women and girls

ii. CoG to mobilize joint efforts of development partners to work with the Gender
Departments in all the 47 counties and provide them with capacity to review
the pending draft policies and develop strong advocacy strategies that are multi
sectoral in nature to prioritize passage of the gender policies once the new County
Governments are formed, after the August 2022 elections.

iii. Capacity building of the new CECMs, existing, and new directors and officers of all
county departments including planning and treasury on the importance of gender
integrated approach to programming including gender responsive Budgeting that
must be continuous to address the structural barriers that exist in all sectors and
impede empowerment of women and girls.

2.6. Strengthening intergovernmental relations and devolution

2.6.1. Introduction

The CoG Strategic Plan 2017-2022 outlines Strengthening Intergovernmental Relations (IGR)
and Devolution as the fifth KPA. The CoG recognizes the integral role intergovernmental
relations (IGR) play in implementing the devolved system.
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2.6.2. Strengthening Intergovernmental Structures and Processes

The CoG has continually prioritized the implementation of Article 189 of the Constitution. The
CoG, being an intergovernmental institution, is keen to see that IGR structures and processes
continue to be strengthened.

Key Achievements

The CoG contributed significantly to sector issues by providing technical inputs in several
intergovernmental forums. The following highlights the key areas of participation:

1.
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CoG provided technical inputs during the Agriculture Sector Working Group meetings
onreviewing the extension policy, Inputs, Projects, and Programmes, and the Migratory
and Invasive Pest Management Strategy and approved the engagement of county
stakeholders. One of the meetings deliberated and approved the ASDSP Il Capacity
Needs Assessment report and the Kenya Livestock Commercialization Project - a six-
year project implemented in 10 counties. The meetings further reviewed the National
Agricultural Marketing and National Agroforestry Strategies; and the Food Safety Bill
and policy following policy stakeholders’ engagement comments. These discussions
informed the legislative memorandums developed on the policy documents and
submitted to Parliament for consideration.

Through the technical intergovernmental disaster management engagements, CoG
collaborated with other intergovernmental institutions to develop the template for
collecting disaster data from the counties and reporting Sendai Framework indicators.
The template was designed and shared with counties. Further, the CoG ASALs and
DRM committee participated in the Fourth Medium-term plan for the Drought and
disaster management sector. The CoG represented the counties in identifying counties’
priorities and flag projects to address disaster risk reduction.

CoG enhanced the capacity of 4 counties (Narok, Lamu, Busia, and Turkana) to
strengthen the Gender sector working Groups. Strengthening the gender-sector
working groups will provide structures for practical cooperation and coordination of
gender equality and women empowerment programmes at the County level. It will
also improve adherence to principles of gender-based budgeting and partnering with
relevant departments in the formulation and review of gender-responsive policies and
strategies at the county level.

The Cabinet Secretary for Interior and Coordination of National Government appointed
the National Alcohol Control Committee vide Gazette Notice No.9775 of 27th November
2020 and per the Alcoholic Drinks Control Act No.4 of 2010 to consolidate gains in the
National and County Governments’ initiatives in the control of alcoholic drinks. The
committee membership is drawn from representatives from CoG, State Department
of Interior, Ministry of Health, Ministry of ICT, Innovation and Youth Affairs, Ministry
of Industrialization, Trade & Enterprise Development, State Law Office, Directorate
of Public Prosecution, Kenya Bureau of Standards, Kenya Revenue Authority, Anti-
Counterfeit Authority, Government Chemist, National Intelligence Service, Criminal
Investigation Directorate, National Police Service and NACADA.

. CoG, in collaboration with other stakeholders, developed the Medium-term National

Water and sanitation Investment Programme Framework that seeks to operationalize
the National Water and sanitation investment and Financing Plan (NAWASIP). The
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framework was signed by the Chair of CoG and sought to fast-track review and
operationalize the Intergovernmental water sector framework for its implementation
in both the National and County Governments.

6. Through engagements during the Intergovernmental Committee on Implementation of
the Recognition of Prior Learning (RPL) Policies and standards, a resolution was passed
that RPL piloting will be conducted in 8 Counties that are hosting refugees (Nairobi,
Mombasa, Turkana, Kisumu, Nyeri, Trans Nzoia, Busia, Garissa ). The implementation
of the programme will enable a large proportion of the refugees acquire a formal
qualification that matches their knowledge and skills, and thereby contribute to
improving their employability, mobility, lifelong learning, social inclusion, and self-
esteem. The CoG will be responsible for mobilizing RPL selected candidates from
respective counties to present themselves for the assessment.

2.6.3. Safeguarding Devolution

While devolution has contributed immensely to sustained economic development in the
Counties, specific challenges continue to threaten devolution. To protect devolution, the CoG
has consistently advocated for adopting policies and laws aligned with the constitutional
values and principles of devolution. The CoG also supported the devolved governance
system by initiating preventive or corrective action.

Key Achievements

1. The water sector still experiences challenges with some functions retained by the
National Government while they should be devolved. Given this, the CoG held a
consultative meeting with the Ministry of Water, Sanitation and Irrigation and the
National Assembly Committee on delegated legislation to address the contentious
issues in the Water Services Regulations (Legal Notice No.168 of 2021). This has resulted
inreviewed water regulations; a conservation levy of 5 per cent to 2 per cent and a water
user charge proposed of KSh.5 per unit to KSh.2 for irrigation and KSh.1 for domestic
users. The considered water levies by all the key stakeholders will improve water
service provision to consumers at an affordable rate by their respective Water Service
Providers and conservation of water resources by Counties and other stakeholders.

Consultative meeting with water sector players to discuss key issues affecting the water sector

'
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2.

To effectivelyimplementtheriskreductionactions/initiatives withinthe DRM framework,
CoG, together with other stakeholders, reviewed and developed the National Disaster
Risk Management Strategy and Livestock Identification and Traceability. The DRM
Strategy integrates DRM into planning and practice, recommends strategies to reduce
exposure and vulnerability of communities to hazards, and enhances their resilience.
The Livestock Identification and Traceability strategy aim “to satisfy domestic and
international consumer requirements on safety and quality of animals and animal
products”, which will be partly achieved through building an efficient and sustainable
system for animal identification to achieve farm to fork traceability and certain livestock
assets. Further, CoG provided technical inputs in developing the relief assistance policy
that aims to gradually shift relief from food and non-food items to cash transfers as an
alternative mode of relief assistance and have a holistic approach to relief assistance,
withincreasing emphasis onrecovery, resilience, and development. The policy highlights
the role of communities in managing emergencies which are increasingly becoming
critical in sustaining support to the vulnerable population and hence necessitating the
continual capacity building of the affected population.

. Through the analysis of the County Governments Budget Implementation Review

Report for the Financial Year 2020/21, CoG identified challenges faced by County
Governments in budget implementation from the previous Financial Year. The analysis
focused on the revenues, revenue outturn, Own Source Revenue, Expenditure,
and key challenges experienced by Counties in implementing budgets. Among the
recommendations provided to the County Governments included:

i. County Governments need to review the revenue targets to realistic amounts to
avoid hidden budget deficits and reduce pending bills at year-end. Further, County
Governments should develop and implement strategies to mobilize OSR.

ii. County Governments need to prioritize implementing development projects to
improve their citizens’ living standards and ensure that expenditure on development
activities meets the minimum set ceiling of 30 per cent of their budgets.

iii. County Governments need to develop and implement a pending bills payment plan
and ensure the entire stock of bills is cleared in the current financial year in line with
the law. The public finance management framework requires that pending bills are
settled on time as specified in contract agreements to avoid the accumulation of
arrears.

4. CoG embarked to unbundle the museum function in collaboration with the Inter-

5.
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Governmental Relations Technical Committee. Through the engagement, a
memorandum on unbundling the museum function was developed, and a legal notice
with a memorandum was issued to County Governments for input and comments. Once
considered by Parliament and assented to, the final legal notice will be implemented
by the County Governments in safeguarding devolution by managing county museums
and other related functions as provided in the law.

The CoGreviewed and developed an advisory on the executive order by the president to
establish the Kenya National Public Health Institute. Among the CoG recommendations
were that:

i. The CoG should demand that the order’s implementation be halted, and the order
be withdrawn pending the commencement of an intergovernmental process to
address the matters raised in the order.
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ii. The CoG Health Committee Chairperson writes a protest letter to the Ministry of
Health pointing out the unconstitutional nature of the order.

iii. The CoG should demand that rather than address these matters through a
presidential Order, an intergovernmental process for the comprehensive review
of the Public Health Act be commenced to align the Act to the Constitution and
devolved system of government and to consider the possibility of establishing the
Institute, if necessary, through the provisions of the amended Public Health Act.

6. The CoG provided technical inputs in reviewing three options for the Managed
Equipment Service (MES) program following the submission of the final survey/review
report by the Contracts Review Committee appointed by MOH and presentation to
the full Council. The options included the decommissioning and disposal of equipment
by the Contractor, transfer of equipment to the Ministry of Health at defined terms
and extending the contracts for an additional 3 years. After this, the CoG appointed an
Ad-hoc committee of 9 Governors to analyze the options available further and make
recommendations. Following the advisory, 26 County Governments expressed and
communicated their intention to renew their MES contracts.

\
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H.E. Hon Martin Wambora, EGH, CoG Chairman, and Ms. Mary Mwiti — CEO-CoG, meeting with the
MES review committee to update the team on the Council’s resolution concerning the committee’s

report
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7. CoG provided technical input on the draft Cooperatives Bill . The draft Bill is awaiting
approval by the full Council before being submitted to the Parliament for consideration.

8. The CoG reviewed a Cabinet Memorandum establishing the Kenya Tissue and
Transplant Authority and developed an advisory. The gist of the advisory was that while
the efforts of the MoH in identifying the gaps in the legal and institutional framework
relating to the governance of human tissues and transplants and recognizing the need
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1.

12.
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to address these gaps to provide a comprehensive and adequate governance system
are appreciated, CoG could not support the methodology proposed by the MoH of
addressing these gaps through an Executive Order issued under the State Corporations
Act.

. Through engagements with the Kenya Marine Fisheries Socio-economic Development

(KEMFSED) project team, it was noted that CoG was not involved in the technical
committee looking to develop a policy on Marine Spatial Planning. The engagements
enabled CoG to be included as a member in developing the policy. KEMFSED project
seeks to improve management of priority fisheries and mariculture and increase access
to complementary livelihood activities in coastal communities. The project targets five
(5) counties along riparian (Indian Ocean), namely, Kwale, Mombasa, Kilifi, Tana River
and Lamu.

The CoG developed an advisory on the Conditional Allocations to Counties following a
Judicial review of the Constitutional petition number 252 of 2016 Council of Governors
vs The Attorney general and Others. The advisory informed County Accounting Officers
on unlocking funds flow through authorizing the Controller of Budget to enable County
Governments to withdraw outstanding balances of the conditional grants disbursed in
FY 2020/2021 from the County Revenue Funds.

Also, through the advisory on budgeting for conditional allocations that were converted
to an equitable share in the FY 2021/22 following Commission of Revenue Allocation
recommendations during the division of revenue for 2021/2022, CoG advised the County
Governments to consider providing funds equivalent to the share of the converted
conditional grants. Four conditional grants (Road Maintenance Levy Fund (Ksh.9.8
billion), Level 5 Hospitals (KSh.4.32 billion), Compensation for User Fees Foregone
(KSh.o.9 billion), Rehabilitation of Village Polytechnics (KSh.2.0 billion)) were collapsed
to raise an additional KSh.53.5 billion as Equitable Share to the County Governments
beginning FY 2021-2022. This meant that County Governments must plan and continue
committing resources for the performance of the functions that were earlier financed
through conditional allocations.

CoG through the Team of Experts developed four policy briefs touching on areas of
safeguarding the gains made in the health sector under the devolved governance. The
highlights of the policy briefs are as below:

a. Health policies and legislations under devolved health context: Successes and
Challenges: the policy brief highlighted the areas of relative success in health
policy and legislation while also underscoring the significance of the challenges
like incomplete transition from the unitary to the devolved system, inadequate
alignment of post-constitution policies and legislations to the constitution and
the devolved system, contradictions and gaps in health policies and legislations,
among others. The policy brief recommended prioritization of policy and legislation
making or complete review on key areas such as securing financing for UHC,
Health Commodities security, and county health service delivery readiness and
preparedness.

b. Understanding and Operationalization of Cooperative Devolved Government and
Intergovernmental Relations: the brief highlights the lack of proper understanding
and operationalization of cooperative devolved government and intergovernmental
relations as major policy and legislative barriers to effective and efficient
delivery of health services by the national and county governments. Among the
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recommendations by the policy brief to strengthen devolution include the need for
national and county governments to engage and agree to re-engineer cooperative
devolved government and intergovernmental relations in the pursuit of joint policy
and legislative solutions in the health sector.

c. Amplifying the County Government’s voice in the National Hospital Insurance Fund
(NHIF) reforms: the policy brief touches on the need for a substantive conclusion
of the NHIF reforms that have been proposed through critical recommendations
made in the past by various task forces. The recommendations provided in the brief
highlight the need for the redesign of NHIF in a manner that effectively incorporates
County Governments in the governance structure to increase political credibility
and enhance trust and investments by County Governments who are a major
stakeholder.

d. Re-Examination of Unbundling and Transfer of Functions and Powers: the policy
brief highlights the failure to properly and fully unbundle and transfer functions
and powers as a major policy and legislative barrier to effective and efficient
delivery of health services by the national and county governments. Among the
recommendations include the need for the County Governments and the national
government through the Summit to form a joint committee of the national
government and county governments to work with the IGRTC, to undertake a
thorough unbundling and transfer of functions in all the devolved sectors leading
to the enactment of a Functions and Powers Act.

Regarding court matters touching on devolution, rich jurisprudence has been developed
on devolution matters, as demonstrated in the following court cases concluded during the
period under review.

a. Supreme Court Petition 25 Of 2019 The Senate, National Assembly Vs Council of
Governors, and Others: The Council of Governors filed a case against the Senate and
National Assembly challenging amendments to the County Governments Act, which
sought to establish the County Development Boards. The High Court and Court of
Appeal ruled in favor of the CoG, after which the Senate appealed the matter to the
Supreme Court. In February 2022, the Supreme court held that the amendments
were invalid, null and void. This is an excellent stride for devolution as the courts
have buttressed the institutional integrity and separation of powers at both levels
of Government.

b. Meru Petition No. E009 of 2021: Aden Ibrahim Mohamed & 6 Others V. County
Assembly of Wajir & 5 Others & Meru Constitutional Petition No. 17 Of 2021: Amb
Mohammed Abdi & Another V. The County Assembly of Wajir & 4 Others: Following
the impeachment of Wajir Governor H.E Amb Mohammed Abdi Mohammud by
the Senate on 17th May 2021, the Governor together with the CoG filed a case
seeking to challenge the impeachment process. The court held that the process of
impeachment of the respondent violated the requirement of public participation
and was, therefore, null and void.

c. Constitutional Petition 059 of 2021- Dr. Magare Gikenyi V the SRC, CoG and Others:
The petitioner filed the petition against the Salaries and Remuneration Commission
(SRQ), Council of Governors, and all County Assemblies on the implementation of
the car grant. The court dismissed the petition while holding that the petitioner
failed to demonstrate that the SRC did not consult stakeholders in reaching the
impugned decision. No sufficient evidence was presented to prove his allegation
that SRC’s decision was not independent.
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In addition, the CoG initiated five legal proceedings where there were attempts to claw back
on devolution as detailed below:

iii.
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Constitutional Petition E272 of 2022- Council of Governors vs Salaries and
Remuneration Commission: The CoG instituted this petition as against the SRC
based on the SRC’s failure to make provisions for pension benefits for Governors.
This is despite the numerous requests made by the CoG to the SRC seeking for the
provision of pension benefits for the office holders of County Governors pursuant
to article 43(1)(e) of the Constitution of Kenya. The CoG’s position is that it is
discriminatory for other state officers to receive pension benefits whereas the
retiring Governors are not accorded with the same.

Constitutional petition No E014 of 2021-Kenya Driving Schools Association
vs County Government of Mombasa, the Council of Governors and 46 others:
The CoG was enjoined in this matter wherein the petitioners challenged the
Counties’ action of imposing levies, taxes, and charges against driving schools
for displaying the name and address of the driving school on the vehicles and
displaying a visible mark with the words: “DRIVER UNDER INSTRUCTION”. The
CoG opposes the petition, taking the position that Counties are well within their
mandate to impose taxes and charges on driving schools as provided for under
Article 209 of the Constitution.

Constitution petition E005 of 2022- Carlolyne Andzazivs IEBCand the Hon Attorney
General: The CoG was enjoined in the above petition challenging the eligibility
of former and current Governors to vie for the position of MP and Senate. The
CoG opposed the petition, taking the position that the petition seeks to curtail
the political rights of former and current Governors pursuant to Article 38 of the
Constitution. The judgment was delivered on 17th June 2022 whereby the court
dismissed the petition stating that the same was premised on speculation and
assumptions and suffers from lack of precision. The court further stated that the
petition was not ripe for adjudication and that the petitioners failed to exhaust
the available remedies to settle the disputes.

Constitutional Petition E008 of 2022-Okiya Omtatah Okoiti V the Hon Attorney
General and IEBC: The petitioner, Okiya Omtatah instituted proceedings seeking
a declaration that any public officer, including a sitting deputy president, a sitting
governor, deputy governor etc. is not qualified for nomination as a presidential
candidate. Further, that all sitting public officers cannot be elected to elective
positions other than the ones they hold and should therefore vacate office
beforehand. The CoG opposed the petition on grounds that the resignation
of governors and other elected state officers will not only contradict their
constitutional tenure in office, but also greatly jeopardize vital functions that
their offices undertake during the period of resignation.

Petition E019 of 2021- County Government of Kisumu V Kisumu County
Commissioner and 2 others: The CoG was enjoined in this petition that was filed
by the County Government of Kisumu challenging the County Commissioner’s
actions including: (1) issuing notices of ballot for the marketplace without
consulting and (2) making a call for setting up a board of management towards
the operationalization of the Uhuru Business Park. The CoG was in support of
the petition on grounds that the respondents’ actions were in violation of Article
189 and the 4 schedule of the Constitution and amounted to claw- back on the
functions of Counties. The matter was thereafter settled between the parties
and the case marked as withdrawn.
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The CoG further reviewed legislation and policy that touched on devolution and developed
legislative memoranda and advisories submitted to relevant institutions. Annex 1 captures all
the reviewed pieces of legislation and policy during the reporting period.

2.7. Key Conferences

2.7.1. Devolution Conference

The Seventh and Final Annual Devolution Conference was convened jointly by CoG, the
Senate, the Ministry of Devolution (MoD) and the County Assemblies Forum. It was held
between 23 and 26" November 2021 at Makueni Boys High School, Makueni County.
The theme of the Conference, Multi-Level Governance for Climate Action: Sub-National
Mobilization in Unlocking the Full Potential of Climate Action During and After Pandemics,
not only resonated with challenges faced by the citizenry locally but also globally.

The conference offered stakeholders the platform to discuss and deliberate on roles as well
as how to unlock opportunities to turn around the climate change effects, especially during
and after the pandemics. During the Conference, four cities, Nairobi, Kisumu, Mombasa,
and Nakuru, signed the Paris declaration: fast rack cities agreement committing to end AIDS
in the respective Cities by 2030 to affirm their commitments towards fast-tracking action
towards achieving the 90-90-90 targets.

Photos and brief reports were produced and disseminated on the successful establishment
and launch of the devolution forest in Kwa Kathoka Agricultural Training Centre in Makueni
County with approximately 2500 tree seedlings grown. The devolution forest marked
the successful culmination of the 2 million tree growing drive in the South-Eastern Kenya
Economic Bloc (SEKEB) region as a pre-conference activity to the 7" Annual Final devolution
conference 2021 themed multi-level governance for climate action. The Forest is a best
practice to promote green spaces and increase tree cover in Counties that can be replicated
in other Counties.

Further, the conference was critical in ensuring that subnational governments, both local,
regional and across the globe, have a platform to discuss and deliberate on the need to
design interventions bearing in mind the challenges posed by climate change in their
communities, further worsened by the COVID-19 pandemic and to conserve our environment
for the current and future generations. The conference report can be accessed at: https://
bit.ly/3Rz3ffu

2.7.2. Afri-Cities Conference

The Multi-Agency Committee led by the Ministry of Devolution, Council of Governors, the
Africities Secretariat, and other agencies planned for the 9th Africities Summit which was held
from Tuesday 17th to Saturday 21st May 2022 at Mamboleo Showground, Kisumu County. The
theme of the Summit was “The Role of Intermediary Cities of Africa in the Implementation
of Agenda 2030 of the United Nations and the African Union Agenda 2063”. The theme was
premised on Sustainable Development Goal (SDG) 11 on Sustainable Cities and communities
which seeks to make cities and human settlements inclusive, safe, resilient, and sustainable
and the need to address challenges that hamper the realization of UN’s 2063 Agenda.

During the 9th Africities Summit CoG participated in a Session on multiplying the efforts and
reports of local authorities for the localization of SDGs through Voluntary Local Reviews.
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- Ykisumu KENVA

One of the Plenary sessions during the Africities Conference

One of the key recommendations from the summit is the need to audit and review of various
devolution policy and legal frameworks and ensure that due attention is given to the urban
areas and cities with a view to positioning them as engines of economic growth and service
delivery. The other key recommendation is ratification of the African charter on the values
and principles of decentralization, local governance, and local development.

2.7.3. World Urban Forum

The World Urban Forum (WUF) is the premier global conference on sustainable urbanization.
WUF was established in 2001 by the United Nations to examine one of the most pressing
issues facing the world today: rapid urbanization and its impact on communities, cities,
economies, climate change and policies. The first WUF was held in Nairobi, Kenya in 2002
and has been held around the world ever since.

The WUF 11 was informed by the intensified rate of urbanization across the Globe and with an
estimated 70 percent of the global population expected to be living in cities by 2050, there
was an urgent need to harness the transformative force of urbanization. It is this regard that
the conference theme was “Transforming Our Cities for a Better Urban Future” and sought
to strengthen relationships and develop action and policy to improve urban environments,
in the context of achieving Sustainable Development Goal 11 - “making cities inclusive, safe,
resilient, and sustainable.

The forum sought to harness solutions to the current urban problems including poverty,
inequality, environmental degradation, climate change and conflict from city leaders and
managers, the private sector, civil society, grassroots organizations, and urban thinkers.
WUF11 was co-organized by UN-Habitat, Poland’s Ministry of Development Funds and
Regional Policy and the Municipal Office of Katowice.
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After five days of debate and discussion, with 400 events featuring 700 speakers from
government, civil society, communities, academia and the private sector, the Eleventh
Session of the World Urban Forum (WUF11) in Katowice, Poland closed. The closing
ceremony in the Spodek Arena concluded with the torch for WUF12 being officially passed to
the Egyptian government, represented by General Mohammed Sharawy, Minister of Local
Development, in a short signing. WUF concluded with declared actions that representatives
of government, civil society and the private sector will take back to their home cities for
further discussion and implementation.

2.7.4. United Nations Ocean Conference

The Government of Kenya and the Government of Portugal were mandated to co-host
the UN Oceans conference via the General Assembly resolution number 73/ 292 under the
title “the 2020 United Nations Conference to support the implementation of sustainable
goal number 14: conserve and sustainably use the oceans, seas, and marine resources for
sustainable development. The conference took place from 27 June to 1t July 2022 in Lisbon,
Portugal with several side events taking place prior to the official opening and during the
conference dates.

In recognition of the role that subnational governments play in the realization of SDG 14
and in the development of the blue economy sector globally, the 2022 conference hosted
a special session for subnational governments dabbed ‘“Localizing Action for The Ocean:
Local and Regional Governments Special Event.” The session focused on local and regional
solutions to accelerate progress towards the achievement of SDG 14 in helping to protect
the health of the ocean and its biodiversity.

2.8. Inter-and-Intra-Governmental Consultations

2.8.1. National and County Government Coordinating Summit

During the reporting period, no Summit meetings were convened.

2.8.2. Council of Governors Meetings

The Council of Governors held six meetings during the reporting period to discuss strategic
issues affecting County Governments and find solutions geared towards safeguarding the
interests of County Governments. Among the key issues addressed concerning the Counties
included the status of the Pension Bill in the counties, review of the ECDE proposed structure,
upgrading of maternity and newborn facilities, establishment of Level 3A Hospitals in the
counties by the MoH, County Governments’ recurrent expenditure budget ceiling for the FY
2022/23, and the Managed Equipment Service (MES) Project, among others.
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Council meeting in October 2021

2.8.3. Intergovernmental Budget and Economic Council (IBEC)

In the FY 2021/22 the IBEC held three ordinary sessions that addressed critical matters
affecting County Governments. Some of the key resolutions made by the Council include:

i. The council directed that under the Leadership ofthe Ministry of Devolution,
the Council of Governors, Controller of Budget, Commission on Revenue
Allocation, National Treasury, IGRTC, NSSF, CPF and Lap-fund, convene a
meeting, to come up with avenues for negotiation on lowering the penalties
and interest chargers onpensionand reach an agreement on how to settle
them once the figures are reasonable. It was observed that over 60% of the
historical pending bills relates to pension funds.

ii. Toaddressissuesaround Own Source Revenue (OSR)underperformance the Council
made the following resolutions: (i) Tax Administration Diagnostic Assessment Tool
(TADAT) be effectively undertaken in the 36 counties yet to undertake it. For
the 11 Counties that have already performed the TADAT assessment, appropriate
resources and frameworks should be provided to ensure the implementation of
the Revenue Enhancement Action Plans (REAPS).

iii. ~ The Council mandated the Controller of Budget (COB) to advise counties based on
recommendations made by the CRA about OSR that will have been assessed based
on the performance of the last three years. The counties shall be required to use
the given advice for their budgeting OSR projections. This is to ensure that Counties
make realistic revenue projections/targets to avoid budget gaps occasioned by OSR
underperformance.
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H.E. Hon. Dr. William Ruto, Deputy President of the Republic of Kenya (right), H.E. Hon. Martin
Wambora, EGH (center) CoG Chairman, Mr. Julius Korir, Permanent Secretary, State Department for
Devolution, during the 20th IBEC meeting

The IBEC also considered and adopted the following reports and frameworks:

i. The Council adopted the framework for sharing of mining royalties between the
National and County governments. The framework seeks to operationalize the
provisions of Section 183 of the Mining Act 2016.

ii. The Council considered and approved the proposed solution by the Legal committee
and the resultant framework. The Cabinet Secretary for National Treasury was
directed by the Council to gazette the framework for transfer and collection of
County Court fines to operationalize it. This is the framework for sharing of court
fines and fees imposed under County legislation.

2.8.4. Intergovernmental Forum for Health

During the reporting period, CoG jointly with the MoH and in collaboration with other
stakeholders, held the 17, 18", and 19" Health Sector Intergovernmental Forums. The main
objective of the Health Sector Intergovernmental Forum (HSIFG) is to bring together the
CECMs of Health at the counties and the CS Health and the national ministry of health to
deliberate on key emerging issues, iron out challenges and providing strategic direction for
the health sector.

The main areas of discussions during the 17" HSIGF were on the state of COVID-19 in the
country while the 18" HSIGF focused on mitigating the impacts of COVID-19 to achieve UHC
as well as strengthen technical thematic committees on health in addressing issues of digital
health platform, Health Facility Autonomy through FIF and NHIF reforms. The 19" HSIGF
discussions focused on strengthening health systems to improve health outcomes amongst
the population and promoting better healthcare through learning. Each of the forums
reviewed the progress update on the resolutions of the previous forums. The CoG together
with key stakeholders in the sector including the MoH, are currently implementing some of
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the resolutions passed during the forums geared towards reforming the health sector to
improve health care service delivery.

2.8.5. Intergovernmental Forum for Agriculture (IGF-A)

The National Government through the Ministry of Agriculture, Livestock and Fisheries
jointly with all the 47 County Governments through CoG established the sector coordination
mechanism that has enabled the two levels of government to provide leadership in
implementing Article 186(1).

During the reporting period, CoG jointly with the ministry and other stakeholders held the
4™ IGF-A with the objective of providing an opportunity for the two levels of government
and stakeholders to undertake consultative engagement, reflect and candidly take stock of
the performance of the agriculture sector under the theme Strengthening Sustainable Food
Systems towards 100% Food & Nutrition Security in Kenya. The 4t IGF-A was convened to
review the performance of the two levels of government in implementing the resolutions of
the 3 IGF-A.

| =
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Group photo during the 4" IGFA

The 4™ IGF-A was attended by 214 delegates (134 male representing 63% and 80 females
representing 37%) led by the co-chairs Hon. Peter Munya, Cabinet Secretary Ministry of
Agriculture, and Governor James Nyoro, who represented the Council of Governors. The
participants were drawn from: (1) National Government; (2) County Governments; (3)
Development Partners; (4) Private Sector; (5) Civil Society; (6) Farmers and (7) Fisher folks.

Among the key resolutions of the forum were the need to fill the gaps in food production
and consumption, avoid duplication and enhance efficiency in the use of the resources in the
sector. The forum further noted the need for overhaul of the sector through strengthening
of intergovernmental relations, enhancing accountability in the sector, sustaining
harmonized implementation sector reforms, and developing a robust framework to address
the challenges facing the agriculture sector including low productivity, high input prices, low
mechanization, low access to market and value addition in the sector.
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CHAPTER THREE: PROGRAMMES AND PARTNERSHIPS

The CoG continued receiving support from development partners in specific sectors to
strengthen devolved functions and improve service delivery. This Chapter highlights some
of the key programmes supported by the development partners that are managed by the
CoG through the various Committees and implemented in collaboration with the National
Government institutions.

3.1. Transforming Health Systems for Universal Care Project (THS-UCP)
Project Start date: September 2016 Initial End date: September 2021
Current End Date: (after two-year no cost extension): September 2023.

The Project Development Objective is to improve the utilization and quality of primary
healthcare with a focus on reproductive, maternal, newborn, child, and adolescent health
(RMNCAH) services and to provide immediate and effective response to an eligible crisis
and emergencies. Under component 1, the project supports counties to scale up evidence-
based, county appropriate supply and demand side key priority interventions as described
in the RMNCAH investment framework. The project uses a performance-based allocation by
utilizing a set of minimum conditions.

Key Implementation Updates in the last Financial Year (July 2021 - June
2022):

In Quarter 4, a total of KSh.1.45 billion was disbursed to eligible County Governments.
The late disbursement was occasioned by delayed approval and enactment of the County
Governments Additional Allocations Act, 2022. Over the years of implementation, a total
of KSh.11.25 billion has been disbursed to the County Governments. The last financial
year 2021/22 was the final year of disbursement. The cumulative expenditure by County
Governments since inception of the project till 30 June 2022 was KSh.9.12 billion giving an
overall absorption rate of 81.09%.

The project continued to provide technical assistance to all 47 County Governments
through on-site support which focused on utilization of project funds and documentation
of expenditures. Challenges causing low absorption of funds and poor performance of
project core indicators were discussed and appropriate solutions were formulated together
with the county teams. There was an increased focus on preparation for project closure.
The County Governments are required to complete the implementation of activities by end
of June 2023. Emphasis was also put on the initiation of sustainability measures to avoid
reversing the gains made through the project. In addition to the on-site technical support,
performance review meetings were conducted with the 47 County Governments as well as
capacity building trainings and workshops for the county project designated accountants,
procurement officers and internal auditors.

Highlighted Achievements over the years:

1. Supported County Governments to invest in their priorities towards improving delivery
of reproductive, maternal newborn, child, and adolescent health (RMNCAH) services.

2. Built capacity of the County Governments in development of Annual Workplans during
the planning process.
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3. Advocated for an increase in budgetary allocation to health by County Governments
through the project minimum conditions.

4. Contributed to health systems strengthening in the County Governments through
supporting printing of tools and registers, supervision activities, establishment and
operationalization of community units and capacity building of healthcare workers.

5. Supported performance-based transfers to health facilities in the County Governments
as well as incentives to community health workers.

6. Health products and technologies including “mama packs” have been procured in the
County Governments through funds from the project.

7. Supported operationalization of Grievance Redress Mechanisms at county and Facility
level.

3.2. DANIDA UHC Grants

3.2.1. DANIDA PHC 2021-2025 Grant

The DANIDA PHC Support Program is named “Improved primary health care with focus
on reproductive, maternal, newborn, child and adolescent health.” It still focuses on the
counties and specifically at level 2 and 3 health facility level as well as level 1 (community)
health services. The current funding is likely to be the last phase of Danish health support to
Kenya and therefore there is a strong component of sustainability. A counterpart funding
modality was put in place where Danida contributions will drop each year with County
Governments required to replenish the amounts accordingly.

Key Implementation Updates in the last Financial Year (July 2021 - June
2022):

In quarter 4, FY2021/2022 Tranche 1 funds amounting to KSh.322 million were disbursed. Like
the THS-UC project, disbursement was delayed by the prolonged approval and enactment
of the County Governments Additional Allocations Act. On-site technical support on the
program was accorded to all 47 County Governments alongside the THS-UC projects. County
Governments also got an opportunity to present on progress made in implementation of
the program during the performance review meetings. The County Governments were
supported in working towards meeting the DANIDA PHC minimum conditions more so on the
counterpart funding modality. Follow up was also made with affected County Governments
toresolve pending audit issues which would compromise eligibility to receive further funding
under the grant.

During the financial year under review, signing of the MoU for the DANIDA PHC program
by all key implementers was concluded in quarter 3. Over the financial year, it was clarified
that the counterpart funds contributed by County Governments towards the program are
not allowed to be deposited into the existing County Special Purpose Accounts (SPA) since
they are government funds. The County Governments were, therefore, required to open
new SPAs. By end of the financial year, 46 counties except Nairobi had opened the new SPAs.

In September 2021, the Royal Danish Embassy announced additional funding to the PHC
program of DKK 75 million (KSh.1.2 billion). The initial budget for the grant was DKK 140
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million (KSh.2.4 billion). Following consultations among CoG, MoH, Royal Danish Embassy,
and the County Governments, it was agreed that approximately KSh.800 million would
go into facilitating a more gradual phase-out of the grant with approximately KSh.400
million channeled towards support to level 1 (community). An addendum to the existing
Development Engagement and Bilateral Agreement was prepared which gave provisions for
the disbursement and utilization of the additional funding.

Highlighted Achievements of the DANIDA Grants:

1. DANIDA grants have been a reliable source of funding available to primary health care
facilities.

2. There has been positive impact on health facilities through supporting operations and
maintenance costs.

Led toimprovementinreported quality of care provided at primary health care facilities.

oW

Resulted into staff motivation and patient satisfaction in primary health care facilities.
5. Strengthened accountability in the running of supported health facilities.

6. Increased focus towards sustainability in counties through establishment of a
counterpart funding modality in the new DANIDA PHC Grant.

3.3. UNSDG Partnership Platform - Primary Healthcare Partnership
Accelerator Window

The Primary health care accelerator window is one of the 4 windows of the The United
Nations SDG Partnerships Platform (UNSDG PP) that contributes to the achievement of
universal health coverage through steering innovative financing mechanism for Resource
mobilization domestically and catalyzing partnerships between the private and the public
sector with a focus of strengthen Primary Health Care service delivery. For the financial year
21/22, the Platform working in collaboration with County Governments, Private sector and
Development partners and CoG has been able to achieve the following.

1. Supported the 7" annual and final Devolution Conference. The platform provided
facilitation support for two breakaway sessions for health, one on climate change and
health at the county level focusing on the burden, impact, interventions, and lessons
learnt in the devolved context and the other on COVID 19, reflecting on the gains and
lessons learned during the pandemic with an objective of informing the country’s
preparedness to handle future pandemics. The UN SDG Partnership platform also
facilitated the development and printing of branding materials and health factsheet
highlighting key indicators for service delivery during the health breakout sessions.
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Panelists during the health sector breakaway session on Climate change during the Seventh and
Final Annual Devolution Conference

2. Enhanced government capacities to advance public - private collaborations for PHC.
The platform provided facilitation support to Kisumu County Government to host the
Kisumu International Investment Summit and Expo from 19" to 22" December 2021,
specifically the session on health systems. The summit brought together experts in
the health sectors to deliberate on how to accelerate health service delivery through
leveraging on private sector Investment for Sustainable Development either through
the traditional Public Private Partnerships (PPP) model or alternative models such as
the Public Private Collaborations (PPC) which are provided for under the Kenya Public
Private Collaboration Strategy e.g., in leasing of medical equipment and utilization
of specialized services. Other key areas of discussions during the summit included
reengineering existing mechanism for better management of health products and
commodities. One of the investments commitments made was the signing of an MOU
between Kisumu County and Pharm Access on renewal of Marwa scheme which has an
emphasis on inclusiveness of the vulnerable in health.
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H.E. Hon. Prof. Anyang’ Nyong’o, Governor Kisumu County and Chair of the CoG Health Committee,
and Dr. Wasunna Owino, Country Director Pharm Access signing an MoU on the continuity of the

Marwa Health Scheme
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3. UnlockedfinancingforAdolescentSexualandReproductive HealththroughDevelopment
Impact Bond (DIB). Under the coordination of the Joint UN team comprising of the UN
Resident Coordinator’s office, UNSDG-PP, UNFPA, WHO, and UNAIDS, Kenya unlocked
an investment of USD 7 million from of the UN Joint SDG Fund to support 10 counties
in accelerating Adolescent Sexual Reproductive Health (ASRH). The project will be
implemented in 10 counties, namely: Migori, Homa Bay, Kisumu, Bungoma, Kakamega,
Busia, Kisii, Nyamira, Nairobi and Mombasa. The identified counties have a high burden
of adolescent pregnancies and HIV/AIDS in 2023.

i

"~SDGS FOR AFRICA
BILIZATION SUMMIT. 3

Joint UN team showcasing the ASRH DIB during the SDG Africa investment mobilization summit,
May 2022.

3.4. Team of Experts (ToE) Technical Support to CoG Health Committee

The Team of Experts (ToE) seconded to CoG by USAID has since December 2020 been
providing technical assistance to the CoG Health Committee in the thematic areas of public
health, health financing, health supply chain, and governance and intergovernmental
relations in health. During the period under review, the ToE support was instrumental in
enhancing health service delivery and other devolved functions which have borne key results
as highlighted below:

i. Strengthened CoG Health Committee’s capacity to analyze, critique health policies
and legislations of interest and articulate its position and intervene in various
important aspects of the devolved health: ToE has continued to carefully analyse and
provide transferrable lessons to the CoG’s Health Directorate through strengthening
the capacity of the Health Directorate in providing timely briefs and advisories on
critical health issues requiring intervention by CoG and County Governments. This
has strengthened the CoG’s ability to articulate its position and intervene in various
important aspects of the devolved health function, thus protecting the interests
of County Governments and citizens in the delivery of health services. Specifically,
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through ToE’s advisories, CoG has been able to clearly articulate its position which
has led to:

a. The Formation of a Joint Project Implementation Committee comprising of CoG,
MoH, and County Governments to oversee the implementation of the Bilateral
Agreement on the medical exchange program between Kenya and Cuba which is
aimed at improving and strengthening Kenya’s Primary Health Care system as a
catalyst to achieving Universal Health Coverage (UHC).

b. Increase of CoG’s representation in the National Health Insurance Fund (NHIF)
board from 1 to 2 following the enactment of the NHIF Amendments Bill.

c. Nomination of a CoG representative in a lead advisory role in the MoH Costing
Study on Health Care Services in the development of the Costing Study
Methodology and Draft Study Protocols.

d. Representation of CoG in the drafting of health workforce migration policy.

e. Formation of a joint committee of CoG and MoH to review the proposed
unconstitutional establishment of the Strategic Health Programmes Authority by
the Ministry of Health after CoG raised concern about its constitutionality.

Strengthened partnership between CoG and partners: The involvement of the ToE
in the operations of CoG’s Health Directorate in the past year has strengthened
the capacity of CoG to influence and partner with key other players in health and
devolution. Through co-creation of the joint activities between CoG and AMREF
Health Africa, ToE supported the conceptualization of the MoU signed between
CoG and AMREF Health Africa to support 15 County Governments to strengthen
Facility Improvement Funds (FIF) by facilitating the completion of the FIF model
law and guidelines, supporting the validation and dissemination to counties, and
conducting advocacy activities to ensure the operationalization of this model law
and guidelines. In addition, the co-created activities will also include support also
be provided in strengthening the Community Health workforce in establishing
Community Health Services Bureaus.

Capacity building of counties in delivery of health services: Through the support of
ToE, the health directorate has been able to organize and facilitate regular quarterly
meetings with county caucuses on health for sensitization on key matters of
importance in the delivery of devolved health functions. The forums have provided
a platform for county health leadership to also engage directly with key players in
the health sector for example NHIF, KEMSA, the National Treasury, and donors.
Through the ToE support, the directorate was able to organize for Governors’ high-
level consultative meeting in December 2021; the first-ever joint meeting of Finance
and Health CECMs to discuss pertinent county health sustainable financing issues as
well as the first-ever joint meeting of CECMs, Chief Officers and Director for Health
to review the draft induction manual.

Technical support to CoG’s Health Directorate in learning and adaptation: One of
CoG’s key strategic priorities is supporting learning and adaptation. The TOE has
continued to support the CoG Directorate and Counties in learning and adaptation
through fostering documentation, review, and dissemination of promising practices
and lessons learned in health through the Maarifa Centre Platform as well as online
forums including with various health caucuses and other cross-learning forums.
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3.5. Sustainable Development Goals

In this financial year, CoG has continued to deepen SDGs implementation in Counties through
support in mainstreaming of SDGs in county projects and plans as well as support in tracking
and reporting on the progress of SDGs implementation.

Reporting onlocal progress onthe SDGsis essential in creatingawareness of the2030 Agenda
at the Sub-national level in order to accelerate the localization movement, to advocate for
greater acknowledgment of and a more enabling institutional environment for the role of
sub-national governments in achieving the SDGs. To this end, the CoG developed guidelines
for Voluntary Local Review (VLR) of SDGs implementation to support County Governments
in reporting local progress. Currently, five County Governments (Narok, Marsabit, West
Pokot, Busia, and Makueni) have managed to develop and submit their VLR reports.

As part of strengthening VLR, CoG enhanced the capacity of County Directors from all
departments from Narok County on mainstreaming of SDGs and in VLR in collaboration
with the SDGs Kenya Forum and Indigenous Livelihoods Enhancement Partners (ILEPA).
CoG further enhanced the capacities of CECMs, COs, and Directors from West Pokot, Busia,
Makueni, Narok, and Marsabit County Governments on the VLR process and developing the
VLR reports through in-county technical support. Among the key achievements include:

a) The support targeted local tracking and voluntary Local Review for West Pokot
County that led to the developing of a VLR report highlighting progress made in
mainstreaming and implementation of SDGs Goals number 4 (Quality Education),
5 (Gender Equality), 14 (Life Below Water), 15(Life on Land) and 17(Partnerships for
the Goals) which were the goals of focus for this reporting period.

b) The support targeted capacity building on SDGs and the guidelines for Voluntary
Local review (VLR) Process for Busia County, leading to the developing of a draft
VLR report.

c) The support targeted the key steps for initiating the VLR process, tracking and
reporting on the progress of SDGs implementation, and the passage of various
policies that are under development for accelerating SDGs implementation in
Marsabit County

Further, in collaboration with State Department for Planning, Council of Governors, KEPSA,
SDGs Forum Kenya, United Nations Development Programme (UNDP), UN Women and
other partners, the CoG coordinated the plenum session for County Governments to share
experienceson SDGsimplementationand COVID-19 response during the Annual National SDGs
multi-stakeholder engagement forum. During the forum, Makueni, Meru, and Narok were
feted for their exemplary performance in SDGs implementation. The forum recommended
need for strengthening policy dialogue at County level on SDGs implementation with all
stakeholders, strengthening data generation and management in County Governments, and
strengthening coordination between various stakeholders.

During the reporting period, CoG collaborated with the State Department for Planning
National SDGs Directorate and CoG developed guidelines for documenting SDGs best
practices. The Guidelines seek to help in identification, documentation, scaling up and sharing
of good practices in SDGs implementation for replication by County Governments and other
stakeholders. Furthermore, a collaboration bringing together CoG, the State Department
for Planning, KEPSA, UNDP, SDGs Kenya Forum, Kenya Parliamentary Caucus on SDGs, and
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other stakeholders led to the development of an SDGs Recovery and Acceleration Strategy
2022-2030 to accelerate progress in implementation of the SDGs.

As part of promoting meaningful and active engagement of citizens in good governance,
accountability, and transparency in the implementation of SDGs, CoG partnered with the
County Assemblies Forum, Royal Danish Embassy, Centre for Multi-Party Democracy, KEPSA,
SDGs Kenya Forum, Kenya Parliamentary Caucus on SDGs, political parties, development
partners and other stakeholders in convening the SDGs Village at the Peoples Dialogue
Festival 2022. The festival featured rich conversations and interactive discussions on
strengthening SDG coordination mechanisms in Counties by establishing SDG units to fast-
track the achievement of SDG targets at the sub-national level and eliminate existing regional
disparities matters governance, the political party expo and festival performances. Further it
was resolved that Counties should ensure accountability and adopt peer review mechanisms
to facilitate learning and sharing of best practices among Counties. County Assemblies
should also embrace equity in budgetary allocations to achieve sustainable development
across all the Counties and ensure no one is left behind.

H.E. Prof. Kivutha Kibwana, EGH — Governor, Makueni County, engages participants during the
SDGs Village at the Peoples Dialogue Festival 2022

3.6. Regional Economic Blocs

The Council of Governors has provided support in strengthening of Regional Economic Blocs
(REBs) through development of appropriate legislation and alignment of their economic
blueprints to emerging county plans and strategies.

During the FY, CoG supported Jumuia ya Kaunti za Pwani (JKP) Economic Bloc (comprising
of Mombasa, Kwale, Kilifi, Taita Taveta, Lamu, and Tana River Counties) and the Lake Region
Economic Bloc (LREB) (comprising Kisumu, Busia, Vihiga, Bungoma, Trans Nzoia, Kakamega,
Bomet, Nandi, Homa-Bay, Migori, Kericho, Kisii and Nyamira Counties) to align their Economic
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Blueprints to the COVID-19 Socio-Economic Reengineering and Recovery Strategy. From the
support, the strategy has been mainstreamed in the JKP 2030 Economic Blueprint and LREB
Economic Blueprint.

As part of strengthening the capacity of the REBs, CoG held a virtual peer learning session
between JKP Economic Bloc and FCDC on legislative drafting. JKP Economic Bloc was taken
through the lessons and experiences from FCDC on their process for developing the FCDC
Bill. Through this, JKP drew lessons from FCDC that have enabled them to embark on the
legislative drafting process.

Further, through a consultative meeting with all 7 REBs (FCDC, LREB, JKP, North Rift Economic
Bloc, Narok, and Kajiado Economic Bloc, Central Region Economic Bloc, and South-Eastern
Kenya Economic Bloc), the team reviewed the County Resource Development Bill, 2021 and
developed a memorandum which was submitted to the Senate for consideration.

3.7. Kenya Urban Support Programme

The Kenya Urban Support Program is a World Bank Supported Programme through the State
Department of Housing and Urban Development that seeks to support the implementation
of the Kenya Urban Programme (Ken UP), which is a Kenyan Government Programme.

The program development objective is to establish and strengthen urban institutions for
improved infrastructure service delivery. The program is implemented in 59 municipalities
in 45 counties with the exclusion of Nairobi and Mombasa. Through the programme County
Governments through their respective municipalities have greatly invested in infrastructure.
The achievements so far include:

i. 202 kilometers of roads within the municipalities.
ii. 171 kilometers of non-motorized transport (NMT).
iii. 5,250 parking spaces which include both parking for private and public transport.
iv. 4,533 streetlights installed with an additional 81 high mast lighting (mainly solar);
v. 192 kilometers of storm water drains constructed.
vi. 31kilometers of sewer line constructed.
vii. 12 recreational facilities constructed.
viii. 16 retail markets constructed.

ix. 12 fire stations constructed in different municipalities.

3.8. Financing locally led Climate Action Programme

The Government of Kenya requested for financial support to the proposed Financing Locally
Led Climate Action Program (FLLOCA). The program development objective is to strengthen
local resilience to the impact of climate change, natural hazards, and other shocks/stressors
by building local capacity to plan, budget, implement and monitor resilience investments in
a way that promotes collaborative partnerships between communities, national and county
governments. The program will focus on capitalizing the National and County Climate Change
Funds; building county level capacity for planning, budgeting, reporting and implementation
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of local climate actions in partnership with communities; and strengthening of national level
capacity for coordination, monitoring and reporting. The program will be implemented by
the National Government in collaboration with County Governments.

-~ ) : =14 ”- - 7 ';'- -

H.E. Hon. Prof. Anyang’ Nyong’o, Governor of Kisumu County (left) and H.E. Hon. Dr. Wilber Khasilwa
Ottichilo, Governor of Vihiga County, following proceedings during one of the FLLOCA stakeholders’
meetings

CoG continued to provide technical assistance to County Governments to comply with the
funding requirements for the FLLoCA programme. Among the key highlights under the
programme include:

i. 38 County Governments met the minimum access conditions, enacted County
Climate Change Act, established Special Purpose Accounts, and signed the
participation agreement.

ii. 47 CECMs in Environment and Climate Change and Finance were trained on
performance grants which include County Climate Institutional Support (CCIS)
grant and County Climate Resilience Investment (CCRI). Under the CCIS, County
Governments who have met the minimum set conditions are allocated USD.100,000,
with 95% of Counties qualifying for Tier 1 for 2021/2022.

iii. CoG coordinated with the National Treasury PIU to help Counties fast-track
meetings and submit the requirements. This includes Governor-approved work
plans and budgets, signing the FLLoCA participation agreement, and opening
the special dedicated accounts to access the County Investment Support Grant.
39 County Governments submitted approved work plans and budgets and have
climate change laws. This was achieved by developing and disseminating a guiding
and uniform template to facilitate Counties meet the Minimum access conditions
for the County institutional support grant (CCIS).

iv. 44 Counties have appointed CECMs in charge of Climate Change.

3.9. Kenya Informal Settlements Improvement Project (KISIP II)

The Kenya Informal Settlements Improvement Project 2 (KISIP 2) is a World Bank Supported
Programme through the state department of housing and urban development that seeks to
improve access to basic services in participating informal settlements.
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The program development objective is to improve access to basic services and land tenure
security of residents in participating urban informal settlements and strengthen Institutional
Capacity for slum upgrading in Kenya. 33 County Governments are benefiting from the
programme.

3.10. The Land Governance Programme

The Land Governance Programme is funded by the European Union together with the Food
and Agricultural Organization (FAO), in partnership with the Council of Governors (GoG), the
Ministry of Lands and Physical Planning (MoLPP), and the National Land Commission (NLC).

The program’s rallying call has been to improve food and nutrition security through equitable
and secure access and management of land for better livelihoods and socioeconomic
development in all counties as per Vision 2030.

The project outputs included improved land management and administration in the counties
(including securing community land tenure), promotion and establishment of participatory
land-use planning methodologies, improved policy, and legal framework for a landline with
the Voluntary Guidelines on the Governance of Tenure of Land, Fisheries & Forests (VGGT)
and strengthening the capacity of research institutions on land tenure and management
issues.

The programme achieved;

» Inclusive land management and administration: 3,115 County decision makers and
technical staff trained on land governance.

> Participatory land-use planning methodology established: 42,810 Community
members, national and county officials and NGO trained on land governance

» Land policy and legal framework for improved land governance in Counties
established in line with VGGT:

- 5,591 officials and members from national, county officials, civil society
organizations, and community members sensitized on land governance issues

- 59 communities supported through participatory land delimitation to recognize,
protect, and register their Land.

- 24 communities supported have received titles.

» strengthened as follows:
- 8 Counties (Tana River, Marsabit, Turkana, Samburu, Laikipia, West Pokot,
Baringo, and Nandi) GIS Labs setup and equipped.
- 1customer care center established at Ardhi House.
- 14 National and County Land registries refurbished.
- 21studies, research, and assessments.

3.11. The Affordable Housing Programme

This programme was conceptualized in the second term of President Uhuru Kenyatta’s
administration in 2018 as one of the big four agenda pillars to promote long term economic
development. The programme seeks to build 250,000 units annually. So far, 26 County
Governments have signed MoUs with the State Department of Housing and Urban
Development and are currently implementing the programme.
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CHAPTER FOUR: DEPARTMENTS OF THE COG

4.1. Finance

The Finance department at the CoG
efficient use of resources advanced to the CoG.
CoG received support from the National
Devolution. The CoG also received support from other development partners.

coordinates and

ensures proper
In the FY 2020/2021,
Treasury through the Ministry of

2021-2022 2020-2021
KSh KSh

Revenue from non-exchange transactions
Transfer from Government Entities 56,948,385 30,063,646
Public Contributions and Donations 129,470,796 31,612,182
Grants From Ministry of Devolution 212,340,000 195,340,000
Grants From Ministry of Health 1,450,000 -
Grant's Fr.om Ministry of Devolution (The Kenya 10,623,015 )
SymbioCity Programme)
Receipts in Kind 34,976,123 49,369,027
Rent Deposit = 3,568,975
Bank Interest on Staff Loan Fund (Mortgage) 3,216,883 4,633,023
Miscellaneous receipt - The Kenya SymbioCity
Programme A )
Total revenue 449,395,203 314,586,852
Expenses
Use of goods and services 230,958,640 144,585,784
Employee costs 137,097,847 131,646,800
Depreciation expense 993,487 11,249,181
Repairs and maintenance 6,372,628 10,957,367
Acquisition of non-financial Assets 25,071,561 -
The Kenya SymbioCity Programme 105,420,802 59,225,182
Payments in Kind 34,976,123 49,369,027
Taxation 865,380 805,993
Total expenses 541,756,469 407,839,334
Net Surplus for the year (92,361,265) (93,252,482)

4.2. Human Resource
The Department facilitated the following:

i. Leadership Recruitment: Successful recruitment and transition of new CEO
following the resignation of the Founding CEO. The transition was seamless which

improved business continuity.
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ii. Implementation of the approved organization establishment. The Establishment
has been filled to 55%. A though job evaluation was done, and alignment of various
positions was done and submitted to SRC for approval.

iii. CoG staff establishment has a representation of 38 counties.
iv. We have a gender representation as follows: 48% male and 52% female.
v. Reduced Attrition Rate from 6.7 to 5%.

vi. Increased access to all Welfare services: 21 Officers have Mortgage and the Car
loans facilitated through the Department. The Department also supported various
officers when pressing welfare needs occurred namely sickness, death in the family
and during various celebrations across the year.

vii. Completion of Employee Induction Handbook which will be useful going forward to
induct new and continuing employees in the service.

viii. Increased Sacco membership and access to benefits: 52 Staff have joined the Sacco
and are contributing and accessing the applicable benefits

ix. Improved Governance and Compliance in the Service: During the period, there
was reorganization of Committees, staff who serve in the committees, Review and
Implementation of HR and Admin Manual SOPs, adherence to the set guidelines to
improve processes and accountability at the Council.

X. Training: During the Review period 25 staff successfully completed various relevant
trainings to improve their competencies and improve their fit for purpose. This were
coordinated both physically and virtually.

4.3. Maarifa Centre

CoG is aware that knowledge is increasingly being recognized as a core strategic asset in
good governance, and this calls for a structured and systematic mechanism of capturing
and sharing knowledge at the CoG level and at the County level. Further the mandate of the
CoG under section 20(b) is to promote sharing of information and best practices amongst
Counties. It is with this understanding that the Maarifa Centre was established.

Maarifa Centre serves as a knowledge hub for innovations and success stories emerging
from the 47 County Governments during performance of their functions. It serves as Kenya’s
premier knowledge sharing and learning platform and conducts peer-to-peer learning
activities among Counties.

In the 2021- 2022 financial year the following were achieved by the Maarifa Centre:

i. 52 success stories on County service delivery were identified, documented,
validated, and uploaded on the Maarifa e-platform.

ii. The County Handbook on Knowledge Capturing and Sharing was published and
uploaded.

iii. The First Edition of the Compendium on County Innovations and Best Practices on
COVID-19 Response was launched on 28" February 2022 and disseminated.
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Khasilwa Ottichilo, Governor of Vihiga County, Ragini Dalal - World Bank Program Leader for
Sustainable Development in Kenya, Rwanda, Somalia, and Uganda, H.E. Hon. Martin Wambora,
EGH, Chairperson — Council of Governors, H.E. Maj.(Rtd) Dr. Dhadho Gaddae Godhana, Governor of
Tana River, and Muratha Kinuthia, Senior Social Development Specialist at The World Bank, during
the launch of the Compendium

iv. The Second Edition of the Compendium on County Innovations and Best Practices
on Service Delivery was developed and published. It covers seven sectors.

v. The above publications will be useful for the new County leaders as they will have a
reference point for service delivery interventions. The Compendiums have become
very popular with Counties and the public interested in knowing what is happening
in the service delivery front at the County level.

vi. The compilation of the Third Edition of the Compendium was started and the
finalization and publishing of the same will be done in the first Quarter of the FY
2022-2023.

vii. The Knowledge Management Capability Assessment: this was undertaken, and
the results disseminated to the County Executive and Assembly arms - the results
have been included in the National KM Strategy. This Assessment together with the
above-mentioned Handbook will inform the development of a comprehensive KM
Capacity Building program for Counties.

viii. In a bid to strengthening KM at the County level, the team at Maarifa Centre
developed a Model County KM Office guide to assist County Governments in
setting up functional KM structures. Institutionalization of KM in the Counties is a
priority for the Maarifa Centre. This is informed by the fact that strong County KM
structures will enable County Governments to manage knowledge in an effective
and sustainable way. Further, a strong KM culture at the County level will play a
central role in spurring inter-County learning.
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ix. On partnerships, Maarifa Centre held consultative meetings with academia and
Governors to explore ways in which the Centre can meaningfully collaborate with
research institutions and Counties. The resolutions generated from these meetings
will be implemented in the FY 2022/23.

X. Maarifa Centre continues to share the County best practices both on maarifa.cog.
go.ke/ and on Twitter @maarifa_Centre.

4.4. Communications

During the period under review, the Communication department recorded achievements in
different areas as follows:

SOCIAL MEDIA GROWTH

The CoG’s social media presence has grown immensely over the last year. On Twitter, the
CoG handle has 305,252 followers up from 247,232 followers as of the end of June 2021. On
the other hand, the COG Facebook page had 40,426 followers up from 35,000 followers by
the end of June 2021.

BRANDING

Branding is core for an institution’s own brand identity and image. The CoG brand has
grown other the years and has now become consistent. During the period under review,
the department spearheaded the successful exhibition of the CoG and its brands in forums
including the Devolution Conference, United Nations Environment Assembly, People’s
Dialogue Festival, and the 9™ Africities Summit.

DOCUMENTARIES

The Communication department produced four major documentaries:
i. Devolution conference documentaries.
ii. Compendium of County Covid-19 best practices.

iii. CEQ’s vision board.

iv. Strategic pillars for the next FY.

CSR

Corporate social responsibility is a form of international self-regulation which aims to
contributetosocietal goals of aphilanthropic or charitable nature by engagingin or supporting
volunteering or ethically oriented practices. In this regard, the Council of Governors engaged
in a CSR activity at the Nairobi remand and rehabilitation school.

DEPARTMENTAL SWITCH

To foster cohesiveness and cooperation among the Council of Governor’s secretariat, a
knowledge-sharing initiative dubbed the ‘Departmental Switch’ was undertaken on Thursday,
14th April 2022. The activity sought to enable members of staff to learn, understand and
appreciate the connectivity, functions, and importance of each department. The activity
involved staff members taking roles in different departments for a day under the mentorship
of one staff member from that department.
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CHAPTER FIVE: CHALLENGES AND RECOMMENDATIONS

5.1. Challenges

While CoG has witnessed significant strides by the County Governments to make devolution
work for the citizens, there are still challenges that are slowing down the progress towards
the realization of the devolution agenda. Among the notable challenges include:

a. Continued delayed disbursement of funds by the National Treasury which has
significantly affected service delivery in the Counties.

b. Establishment of national institutions through policy and legislation that undermine
the functional integrity of County Governments.

c. Slow implementation of intergovernmental decisions.

d. Existing state agencies and parastatals that continue to receive colossal budgets
and continue to perform County functions nine (9) years later; and

e. Poor generation of own source revenue by County Governments.

5.2. Recommendations

a. CoG to continuously work with intergovernmental institutions to ensure adherence
to and implementation of intergovernmental decisions and resolutions.

b. CoGto work closely with Commission of Revenue Allocation, Office of the Controller
of Budget, and other stakeholders to support County Governments in enhancing
OSR generation.

c. CoG to constantly engage the Senate and the National Assembly on legislation and
policy matters touching on devolution to meet the threshold of the constitutional
requirements.

— ANNUAL STATUTORY REPORT 2021-2022

57



zeoz AInr
ul paydune| pue pazijeuy 31104

pajesodiodul ypeqpasy

IDIAIDS uoIsnysued]
poojg [euoieN eAuay

Q3Y3IAISNOD HILLYW  ALILN3 DNIAIZDIY

“JUBWISDIOJUD
10 s1dadse 3y} pue ‘9d1AIS PIJRUIPIOOD
30 uonejusWa|dwl Ul SIUSWUIDAOS
Kyunod Jo aj0. a3 3zju8oda4 03 SpaRU
1X93U0D UOIN|OASP UO UOIIIS Y|

“WR)SAS DURLIDAOS PIAJOAP B}

01 JUBWIUSI|E 10} PAIMBIARI D] 0 PIsauU [|ig
S11GNY 3edp ayy ui pasodoud saindnns
3yl *Ad110d ay3 Jo uonejuswa|dwi o)
papaau syuswaSueLe [eu;

SU3 || 3pN|pUI 0} PaMIIARL 3]

0} SPa3U U033 YJomaweld
uoneuaWa|dw| pUB 9DUBLIBAOD YL

1YSOdOYd S;D0D

suone|n8ay pue s1dy ‘s|jig SUlISIXI/MIN JO MIIADY i1 Xduuy

*suswuIdA08 A3unod

4O suondUNY Y3 3zIUS0d3
03 5|1B} 31 SB UOHNIISUOD Y}
01 pauSije J0u a1e S11aNY
uo €9 pue 7'9 ‘19 SUONIAS

1B3[2UN 318 SIUSWUIDA0S
£Kyunod pue [euoneu Aq
Suipuny uiof soy sajdipund ay 1

*}1 03 paugi|e 30U dJe 2LoT

DY SUOIE|RY [EIUBIUIDA0SIIU|
ay3 03 Suruagal ySnoyy

¥ 03 T suondes

-aAndunsaud Ajuessadauun

aJe sau0 A1unod ay | ‘wdisks
3OUBUISA0S PIA|OASP 3Y) pue
uonNIASU0) ayj 03 pauije Jou
aue payyBiySiy syuswuiaAod
£3unod pue [euoijeu 4o s3]0 dYL

£o1104 s39NpoUd
cnnadesay) paauag
uewny Jo uonejue|dsues
pue ‘uoisnysue.|
‘uoneuoq yeiq

SNOILYINDIY/SLOV
/s1119 40 IWVYN

X3ANNY "9

ANNUAL STATUTORY REPORT 2021-2022 ——

58



“paypune| Ad1jod

SNLVLS

paJapisuod jou sjesodoud

(How)
U3|eaH Jo Ansiuip

Q3Y3IAISNOD H3LLYW  ALILN3 DNIAIZDIY

CIL=)
yeay Arewud o uonowoud jo uonduny
JUBWILISA0S A3UNOD 3U} JO JUSIUOD

ay3 Jo 1ed w0y Yoiym sianiew yyjeay
aAndnpouidal uo Ad1jod A3unod se [am
Se s321AI3S U3|eay dAidnpouadal apnpul
UDIYM SUOIDUNS Y}[BSY S JUSWILISAOS
Kyunod ayy 3suieSe pooisiapun

pue peal 2q 03 3ySno uonduny

£o110d s juswiuiaaog [euoneu sy

€G3y 03

dn sapie s1y3o ay3 Aq pa1anod syySu
19430 [|B pue ‘S1ay3o Suowe ‘a.ed yieay
aANpoadas Suipn|pul ‘sadiaIas a4ed
U3eay 033481 Y3 SIPNPUL YIYM ‘Yijedy
40 pJepuess a|qeurene 3sayiy ay3 0}
uosiad A19A3 Jo JyBu dY3 saysi|qeiss
PIym ((e)(2)€P sapnay jou) (e)(L)EY
91Uy Jueaw Ad1jod a3 saAdlpq DOD

+fo110d ayy

4O uone|NWLIo pue uoiezijenydasuod
40 ssadoud aunua ayy ul diysisuyied
|enba 03 syunowe 3ey3 uonesiqo Jaysiy
yonuw e S| susawuIaA08 Ajunod Jo 1eyy
‘uoneyNSuU0d aJaw Aq paysies aq ued
SIDP|OYINEIS SIS0 JO JUDWDAJOAUI DIYM
*Pa3NSUO0D U3 dABY JBLj} SI9P|OyXeIS
13430 Suowe syuawuIdA08 Ayunod
Suipnppui Aj1aw Aq pa.ndas aq youued
pue 1dUnsIp s sjudwuIRA08 AJunod Jo
JUSWA|0AUI PaJINbaJ 33 JO [9A3] BY L

sjuaWLIAA0S A3unod pue

[EUOIIBU U304 O UODUNS JUSLINDUOD B S|
yzjeay aAndnpoudad jo 30adsau u Ad1j0d
30 judwdojaAap asnedaq AIessadau s
SIUBWUIBA0S AJUNOD JO JUSWSA|OAU|

T

1YSOdOYd S;D0D

JUBWIUIDAOS JO WidIsAS
POAJOA3P dY} PUE UON}IISUOD
ay3 01 Way udije 01 pamalAal 3q
03} paau Aew suone|si3a| asayy
J0 2Wos 3ey) 9z1ugodal 03 s|iey

31 ‘0L0T JO UONINIIISUOD B} JO
uondope ay3 21043q pajdeus
219M Yd1ym Jo Auew ‘suonelsisa|
1330 [BI9A3S 01 JUBWIUSI|E 0}
S19431 OS|e JUR3U0d 3y} ySnoyyy

JUBLILIDAOS JO [9AS] UYDIYM 0}
paugisse aue yyjeay aaidNpoldas
03 93€[3J JBY) SUOIDUNS YDIYM
Bunedipur A4eapd JuswusaA08

JO S[2A3] OM] U} 03 JuBIUSISSE
|euondUNY [EUONNIISUOD dY3 0}
pausije st £d110d ay3 moy uopusW
01 paau si aJau ‘Apuepsoduy
ISON "PIDAIDP A[3Ud.LIND due
S9DIAIDS Y3[BDY YDIYM UIYHM
1X2JU0D UOIN|OASP dY3 0}

© 0} 3dUd.3)3. Aue
3B 03 S|IB} UOIIDIS SJOMIIEL)
1e83] pue Ad1jod ‘uonnynsuod
ay3 yum Aoijod 3yeap 33 Jo
JudWIUBIY JO JUdIU0D Y|

u13sixa 3ou sa0p (B)(2)EY 3Pty
95114 "€5 01 (B)(2)€Y sapiuy

03 Juawugi|e 03 19434 Ajuo
JURJUOD [BNIOE BY) ‘SHIOMBWIELY
1e83] pue Ad1j0d ‘uonnysuod
a1 03 Ad1j0d 3y Jo JuawuSe
03 519424 (sHomawely e8] pue
Ao110d “‘uonnyisuod ayy yum
£>110d 1eap 343 Jo JuBWUSIY)
UoI3S SIY 40 333 Y3 YSnoyy

uo[IN}NSUOD dY} JO

sjuawa.inbau pue suoisiroad ayy
03 A1esyuod syuswuiaAog A3unod
Suiajoaur 3noym Adijod yeap ayy
padojaasp pue pazijenydasuod
U3eaH 40 Ansiuliy 3y L

anssi

0£0t
03 020t Ad1j0d Y3|eaH
aAndnpouaday yeiq

SNOILYINDIY/SLOV

/S1119 40 AWVYN

59

— ANNUAL STATUTORY REPORT 2021-2022



(4IHN) pund a>ueinsuj
|eidsoH [euonen

Q3Y3IAISNOD H3LLYW  ALILN3 DNIAIZDIY

-u8is pue

91e1085u Aew siapiroid a1ed yyesaH
S1OB1JU0D 34NINY AUB pUE SIDBUOD
Bunsixa 3y 104 Y104 SSppe 3q Isnut
JBU] SINSS| [ENIDRIIUOD [EIUSWEPUNY e
99y | *Sa1|1PB) Uy3[eay AJunod apnpul
oym suapiao.d yyeay pajpuedws sy
pue syusned ayy yum Supenodauas
INOYIM Weaspiw sajes 3y aSueyd
4IHN uB) (S3eJ JusWasinquial Jo
Bumas o 1adsau up apiaoid 19A0d
2dUeINSUl 4|HN 243 S0P JBYAA "12A0D
4IHN 3Y3 JO SULIS) [BNIDEIUOD B}
SS2JPPE 0} Pa3u S 319U} ‘@I0WIRy1INS

paisnipe

9.Je sa3ed J|HN 240499 A13unod ay3 ui
S9DIAIDS Y3|eay 4o Sunsod aaisuaydidwod
P3| JUSWULISA0S B 104 91BDOAPE 03 DOD

*ssa20.d swoya1 3y}
U] S)USWUIDA0D A3UN0) 03 3|qeIunodde
2Wo>3q ABuisea.nul 03 4|HN 104 PaaN

‘pa1daye 9q 03 13 S3)Bd pUR
S9DIAIDS D3O |[B SPNPUI 01 SIY| “SdIed
pasodoud ay3 uo JayNy SSNSIp 03 s33ed
padnpai iy} Jo udapanq sa8e| a3 Jeaq
0} 218 OYM ‘S3RUNOD PUB J[HN UdIMIDq
Suneaw e 10y pasu si 1Y) U9AIMOH

*ssad0.d wuoyal ayy Suntoddns ul

Kejd 03 3]0 [BI131ID B DAY SIUSWIUIDAOD
Kuno) pue sypnpoud yajeay sy

puE S3J1AISS 1304 10§ s3d1d dY3 Jo
uone|n8as saanbal JHN 4O JUBWRAIIYDY

1YSOdOYd S;D0D

‘waY3 104
Buiked si 4|HN yonw moy pue
S9DIAIS 40 sadLd uo saulRpINg
1e3]> Sumas Apuasedsuesy
Buipnpuj uonengai pue
Bumas 2>ud 03 adueldwod
‘s1a30 Suouwe ‘uo paseq
Sundenuod pue uswsuedws
Japiaoud Jo 1yBisiano [esauad
ay3 Jo SuiuayiBuas ayy
papuawiwoda. [pued suwLIoa.

Supueuy atedyyedayayl s

*$1502 9N}

yd3ew 43sod 03 sjaA3] Supud

S 4IHN 2y uo Suiroadwi yum auy|

ul sem siy] “uoissas sisAjep 1ad

000°S J0 91eJ JUBWBSINUUIID. B

papuawiwodal a8exded jyauaq

DHN B350 pue udisap 03 gLoT

u pay1azed (dvgH) [pued
KlosiApe s3yauag YaedH ayL v

‘uoissas Jad 000G se ySiy

se 08 Aew sadud “8-3 diysioumo

Ayoey uo Suipuadap a3e4 4IHN

puoAaq dn doy 03 painbau

SDLIIBWIOS SIUBIP UM ‘Sani|ioe)
yyjeay ssooe Aiea kew sadld g

*[BAIAINS S19MO|

pue s saseaudu) Jey3 spoLiad

onAjelpsaiul so8uo] ydnw dAeY
syuaned pue ‘ewndojousisiyl g

-a8eyded
juejdsueuy Asuppy sspnpuj osje
1902 3y *(3}9am 1ad 000°61)
sani|pey} aeaud pue dygnd yroq
uj uoIssas 1ad 00S‘6°ySy 1
m\_w_u_>0\_a sosinquuiad \A_ucw\r:._u
pue 32am Jad suoissas ¢
sjuaned s1a140 19A0) edns JIHN T

anssi

saDIAIRS sisAlelq
104 S3)BY JUBWSSINQUIIDY
4IHN MaN pasodold

SNOILYINDIY/SLOV

/S1119 40 AWVYN

ANNUAL STATUTORY REPORT 2021-2022 ——

60



pajesodiodul speqpaa4

SNLVLS

pajesodiodul ypeqpaay

pJeog suosiod
pue A>euseyd ayl

Q3Y3IAISNOD H3LLYW  ALILN3 DNIAIZDIY

*Z7L0T ‘JUAWUISA0D AJUNOD DY} pUE 0L0T
‘eAudy| J0 UOIINYIISUOD Y} J3pUN Yeis
J0 juswageuew pue ‘sadyyo ‘suomisod
4O JUBWIYSI|qRYSD 104 d]qisuodsal ale
JusWLISA0S A3UN0D Y3 Se AJunod a3 03
uona.nsIp ay3 Suiaead| (uossad auo 3snf
j0U) suos.iad pue 9213IWWOD [BD0} 3}
40 3]04 3Y3 Joydue 03 pue ‘pasodoud se
suos.ad [e>04 ay3 Sunuiodde 3snfjou se
JuawutdA0S A3unod Jo sajos ayy Ajued

'pa33[3P 3q pnoys

os Ajunod ay3 01 s3uojaq [aA3] Ayunodqns
e sua8euew pue sweay Suisiatadns

40 304 3y *syudWUIA08 Aunod pue
HOW U3 JO SULIE J3U3O0 0} SPUIXD
dUE[I9AINS dADE JO AjIqisuodsal ay L

(oroz

‘eAuay| J0 UOINIASUOD 3Y] JO IINPAYIS
41dnoJ 33 Japun sjudwiuidAo8 fyunod

03 paugisse suonouny ale Yoiym [esodsip
9)5eM pIjOS pue ‘sdwnp asnyal ‘|eAowas
asnyau Suikduw) a3sem [edpiunw 03
J13J31 [esodsip Jo JauuewW 3Yj Uo S3|NI
3Uj3 SE [eAOW 3SNJa. JO SUOdUNy
UOIINMISUOD 1133} UAIS SIUSWILIDA0S
£3unod 4o 304 3y} AJLIR|> 03 Pa3U S| 343 L

1YSOdOYd S;D0D

s921AI95 d1jqnd UMO JIdY Ul

S9J10 YsI|qeISd 0] SIUSIUIIA0S

Kyunod stamoduwd ypIym S€T

3]P1Y JO UOIIUSABIILOD U}

2Je sa21A195 d1jqnd A3unod sy}

Ul $95140 3e34d 03 SUPRAS

aJe suosiad |edoy Juiodde 0y

syuawuidA08 Ayunod Suuinbad
Aq sajniaduepBinodeWRyd BYL P

SIUDLIUIDACS
Ayunod ay) 1oy suopdUNy
K10yen8as pue aane|si3a| ‘Aoijod
Juedyiugis e sapnpuj sapewdeyd
£3unod 4o UoIPUNY [EUOINHISUOD
SdWUIRA08 A3Unod ay3 1ey)
1584 DY} JOPISUOD 0} pa|ie} Os[e
9ABY S3NJ IDUB|[IDAINS J3{IeW
1504 pue aduejiBinodeweyd YL €

UOI3NIISUOD dY} 03 NPAYDS
43dno4 ay3 Aq SyusWwuIA08
Kyunod ayy 03 pausisse a.e ‘yede
SuLI0) d3sem [edinadeurieyd
yo1ym jo ‘lesodsip aysem pijos
pue sdwnp asnyad ‘leaowal
SNyl JO suonduUNy 3yl 1Yy
108} 33 JOPISUOD 0} pajie}
aABY s9NJ JuaWRSeuew

9)5em pue podsuesy ay | 'z

92UBUISA0S JO WISAS
P3AJOASP 33 PUE UONNIISUOD
a3 03 3 uije 03 papuaLue pue
pamainai AjpAisuayaidwod uaaq
j0u sey 3 duIs 5123dsal [eIaAdS
Ul [BUOIINIIASUODUN S| JBUY 1Y
suosiod pue A>euwieyd e jsuiese
apew 3ujaq ate A3y 32y} 3108} 9y}
2zjuB0da1 01 pajiey dARY SAINIBYL T

anssi

220t ‘sa|ny

(2duUBIDAINS 133}IBW-)SOd
pue a>ueiBirodeuLIeyd)
pue ‘zzoz ‘sa|ny
(3uawaBeuey aisep
s|eonnadewleyd) ‘zzot
‘sa|ny (s|eonnadeuleyd
4o uodsuel)) Py
suosiod pue A>ewteyd

SNOILYINDIY/SLOV

/S1119 40 AWVYN

61

— ANNUAL STATUTORY REPORT 2021-2022



11 Y3 JO [eAIAI B3

a4nsua pue dn -mojjo} 03 pasu I
*SUOI}I32 0} JUIM SJIA BY3 240j3q
Jusweled Aq passed Jou sem
g a2y steadde 31 Inq padeys pue
pasedaid sem wnpuesowsw ay |

SNLVLS

Alquassy
|euoneN syl

Q3Y3IAISNOD H3LLYW  ALILN3 DNIAIZDIY

*sanifigesip yam suostad jo syysu ayy
Sunuawajduw Jo spuewap [euonIppe yy
9dUBUY 0} WY} 3|GEUS 03 SIUSWILIIA0S
£uno> 03 suonEedo||e [BIDUBLL [BUOIIPPE
104 P33U 33 JO dNSS| Y} SSAIPPY

SIUSWILIDAOS

£A3unod Yyym uoneulpIood pue
uoneIoqe||od ‘uonesadood uj uaxeapun
3 03 uoiedNP3 10) A1RIDIDIS J3UIqRD
a3 03 pausisse suonduUNy YL

DOD 9Y3 pUe S913UNOD LY 3y3

juasaidal 03 1PUNO) 3y 03 suosiad omy
9JeUjWOU 03 pamo|e Sulaq SIOUIBA0D
JO [IPUNOD 3Y) YIM sjudwiuIdA08 A3unod
pue [euoieu ay3 jo A3us juiof e se
S9IM|IGESIQ YHM SUOSIDd 4O [IDUNOD
|eUOREN dY3 JO JUBWIY

1YSOdOYd S;D0D

‘WIaY] 03 Pa3e[dd SANIAL
ul PaAJOAUL 3 pue sa1[IgesIq
UM SUOSI9 104 [IPUNOD [BUOREN
ay3 ur pajuasaidal aq 03 ySno
yo1ym sySu asoy3 o siapiaoad
9)eWI}|N Y} SE SYUSWILISA0S
Aunod uo suonedijqo asodwi
sanijigesip yyum suosiad jo
S1YSL 33 4O ISOW Jey3 1.y 3U}
03 uoniugodal aenbape aa1

03 s|iey lig 3Y3 ‘Sa1U|IqesIp Yam
suosuad o syySu sy Suuiojiuow
pue Sunowoud ‘Sundajold

104 YIOM3WELY [BUON}IISUI
‘siomod pue suopduny 10y
Buipiaoud pue sai esigq yum
SUOSI3d 4O [IPUNOD [BUOREN Y}
Suunydnaysas Aq uonnynsuod ayy
40 S 3pp1e Jspun so| esip
yum suosiad jo syySu ayy 0y
129443 3AI8 01 S35 |1 U3 SIYA

L1zoz ‘|ig Aypgesiag
U3IM SUOSIDd By} uo
WwiNpueIoOWS |\ 9ARE[SIST

SNOILYINDIY/SLOV
/S1119 40 AWVYN

ANNUAL STATUTORY REPORT 2021-2022 ——

62



sueaw [e83] ySnoayy
JuBWYSI|qeIS B3 d8ud|[eyd 01 DOD

SNLVLS

*DOD 3Y3 JO SUOEPUSLLIWIODDI
ayy ysutede vy ded v
suonelodio) 91e3s a3 Japun ThL
350N [e8a7 ySnoayy paysijqeisa
Apuadas sem Auoyiny ay L

A3Y3IAISNOD HILLYW

HOW

ALLLN3 DNIAIZD3Y

*Lz0T ‘||Ig uoisnysuel]

poojg [euoneN eAuay ayj Jo/pue oy
Yi|eaH ay3 01 sudwpuswe y3noayy
uaseldpun aq sadueyd pasodoud ayy
pue3jey g pjnoys oW xuiqed ayL

1YSOdOYd S;D0D

Kuoyiny pasodoad

3Y3 YSI|qeIS 03 JSPIQ dAIINDAXT
ue Jo asn jsujeSe sarey|iw

0S|[e J9PIQ DAIINDIXT UB Uey}
juawelpied ur ssadoud aane|si8a|
e 48nouy3 paAdIyde 133334 SI
yoiym ‘uonedidnued dljqnd 104
juswaJinbay [euonNISUOD Ay

*3]qeynsn(jou si anod 3jjesed

e y3nouyy Loyine/fouage aiers
© J0 JuaWYsi|qe1sa ay) ‘98e1s
Juddseu e e si () 08 Uondas
Japun pagesiaua suonengal Jo
jusawdolaaap sy pue ‘aupdid
9Y3 Ul [|1s SI ||1g uoisnysuel |
poojg a3 3ey3 SuLapisuod

pasodoud

Buiaq si se 12y a3 Japun Iapio
2ARNdAX3 ue ySnouyy Ajuoyine
jue|dsued) pue anssi] eAuay
3Y) YSI|qeISa 03 JUSPISAd

33 404 [EUORNISLODUN S 3
‘s1U3 40 43| U] "JudWIUISA0S

40 Wa3sAs paA|oAdp 33 pue
uoRNISUOD 3y3 03 3 udife

0} M3IA3L dAISURYR1dWOod 0}
pa123[qns uaaq jou sey pue
0L0T 0 UOIIN}IISUOD 3Y3 4O
uopne8|nwo.d ayj a1042q pajdeud
sem Py suonelodio) 3eys ay L

anssi

Kyoyany juedsued)
pue anssi] eAuay ay3 jo
JU3WYs||qeIs3 Y3 uo
winpuelowsy 3aulqed

SNOILYINDIY/SLOV

/S1119 40 AWVYN

63

— ANNUAL STATUTORY REPORT 2021-2022



pauapisuod sjesodo.d

A3Y3IAISNOD HILLYW

(4IHN) pund a>ueinsuj
|eidsoH [euonen

ALLLN3 DNIAIZD3Y

‘sjeudsoy
a1eaud pue dignd 03 sJUBWSSINQUUIRL
JO [9poW J[HN 3U.UNd dy3 g pareasd
SUORJO3SIP 3934eW 3y} SUIdLI0D SNy}

s320]q Buip|ing sWwa3sAs y3jeay Jayio

|e Se ||oM se S3D1AIS 1o Ayijenb jo
JuawaAoadw u djay [jim sanijide) 3sayy
01 spuny 4|HN pue 3|qissadde a.e A3y
se san|dey yieay dignd woly sadIAIRS
yajeay yaas syuaBipui Suiney £q si
Aunb3 yyjeaH Suunsua Jo Aem aAndYD
pue UL 350w Ay} ‘A|Sulpioddy

*Aed 03 Ay11qeur Jo Junodde

U0 S99} 93 SAIEM 0} PRY dARY SDWIY 3@
Auew yoiym sanijpey yieay dignd wouy
SDIAIDS L33y SS308 SjUaBIpul Y}
‘Buiyihue 4 *03 08 03 A31j1dRY UYIYM UO
syuaBipul ay3 Aq 231042 40 3ySil aY3 Wi
01 paynsnl aq pjNOM JUBWUIA0S Y1

*SWISAs

yyjeay K&3unod uayy8uauls osje Inq
sani|ey 19y Suiaoidu) ojul $92IN0SaL
speq ysnojd oy sani|des yiesy Ayunod
3Y) 10§ MOJ[e AJUO J0U [[IM SIY} ‘SaNI|IDEBY
211qnd y3jeay A3unod ujew ay3 woly HOW
Aq wnjwaid uoljiq 9 ysy 3y 4o Juswked
uodn s3yauaq ssadde spjoyasnoy
Jua8ipul J1 Juapnud g 210421943 PINOM 1|

“saiy[ey yyeay dnqnd

WO} SIDIAIDS SSIIDE 03 JUSWUIIA0S
3y Aq 4oy pred aue swinjwaid asoym
syuaipul aya Suneijqo Aq pandas

3q ued pue sanijdey yieay dygnd ug
1S9AUI 0 S| SIDIAIDS D1eD L3[eay Ayijenb
SS92DE SALEYAUS] 38y} SULINSUD JO
wsiueydaw suQ syuadipul Suipnput e
104 S3DIAIDS U3[eaY 03 SSadde Suiseanur
40 Pa3U [B2131D B3 323W 03 sjeudsoy
211qnd uj s331A19s Jo d8uels pue Ayjenb
ay3 aroadwi 03 wie pnoys spuny 4|HN

1YSOdOYd S;D0D

11|28 Y3jedy dignd
0} _Uw\_mn_EOu Sjuswesinquuiad
y8iy A1aA Kj23eU01310d0IdSIp

93eAud yd1ym Japun 3axew
248D U3|B3Y 3L} Ul SUOIIO0ISIP
pa3eaud aARY SaNI[IDEY YI[eay JO
JuUBWRSINQUIIRL 10J 4|HN 93 Aq
Pasn SWSIUBYILW JUILND DU |

“widIsAs 4|HN aYa ojul papeojdn
pue (SYdl) wa3sAs uonensiday
uone[ndod pajes8aju| ayy Suisn
pa3epijeA A|jnyssadons usaq ey
spjoyasnoy Sz€‘oz6 “xoidde
U2Iym JO 3IN0 S2IUN0D LY a3

|le woJy spjoyasnoy S€g‘coz‘L
-xo1dde 212331 4|HN Mes

SIY3} pue spusWUIA08 A3unod
wouy Joddns [iny 3y yum
sployasnoy 3uaBipul DHN 40
uopnensiSai ayy ul padedusa 4IHN

*Pa2.N0Sal [[M 3¢ p[NOYs pue
£3unod a3 ur wisiueydaw A12AIRp
9DIAJSS B.BD U3[ESY UlBW Y} SB
paziuoud aq pjnoys a1oja1ay}
pue sjeydsoy jo uontodoud a8ue|
© 91M1su0d s|edsoH d1gnd 1eyy
2DUBPIAD SI SIYL *(%1T) s|eadsoy
21eALld 619°L pue (%¥) 0g4d Y€
“(%SL) sjendsoy oignd €€g°S ui
Bunnsau 4|HN Japun sjedsoy

Jo [2ued ayj jo dn-ues sapnpul
yoiym ssadoud Sundesuod-al

U3 UO pa3yiequid 41HN ‘A|qeIoN
*S9DIAIDS duedY3[EaY AYijenb 03
SS9DDB DARY SILIBIDYIUS] SIINSUD
4IHN U1 paJinbal suwLoaI 4| HN
U0 d3443H Aq uonepusWIWOoda.
9U0 Jey 310U 03 Juetodul S| 3
‘s1apiroad y3eay 4o uonda|Rs
Kiepyauaq uo £yjod JIHN ayL

s|eydsoy
211qnd A3uno) ui syuaSipuj
DHN Jo uoneyded

SNOILYINDIY/SLOV

/S1119 40 AWVYN

ANNUAL STATUTORY REPORT 2021-2022 ——

64



7207 JO €VL ON

221n0N [e8a7 a3 Jo uonejuawa|dui
a3 dojs 03 uond3(ul ue 104 £10T 40
18T "ON UOIII3d [RUORNIASUOD Ul
edjdde ue auedaud 03 s1akme)
S} Pa32n43sul ey DOD “DDVN 40
9)epuew ay3 puedxa ||13s pue
Kyuoyany saseasiq JIWPUAS eAUDY
03 aweu a3 d8ueyd 01 IDYN
Buiysi|qe1sa Jap.o dANNIIXD 6661
ay) SulpuaWE JBPIO IAINIIXD

ue y3nouy3 7zoT Jo €bL "oN

ad110N [e8a7 4o uonedignd ayy
P34N23s pue LO[IBPUILLILLODL

3y pauopueqe aAey 0} sieadde
12U [013U0 SPIY [RUOREN 3YL

‘uonelaidiaiul soy [esausn
A3u1011y 33 03 1911BW DY) 193

03 paa.ge 9933WWO0) 3y "IdpJo
2A1INDAXa ue ySnouyy Aoyany ayy
ysi|qe1sa 03 punos A|[euoiiniisuod
SeMm 130U JO JaYIayMm uo da13e

01 3|qeUN SEM HO\ PuB DO

93 41 991D JUIO[ BY L

SNLVLS

A3Y3IAISNOD HILLYW

ALLLN3 DNIAIZD3Y

JUSWUISA0S

40 s[pA3] om) 3y Aq [eaoadde oy sadey
uonisod e asedaid 03 JuUsWILIBAOD JO
S[9A3] OM} Y3 WOy uoiejudsaidal
UM 99131WIWOD [BDIUYID] JUIO[ B dABH

1YSOdOYd S;D0D

SIUBWILIBAOD AJUNOD BY3 YUM
U011B}|NSUOD JO [9A3] AU} d3EDIPUI
J0u S0P INq (SIIIAIBS Y}EdH
Aunwiwo) ‘erteley ‘gl ‘AIH)
sawwesSoid yyjeay di8a3e.s
104 S9DIAIS U3[edY A3unod Jo
Buunionisal pue uoneziuesioas
e sasodoud pue sadiales yyeay
PaAjoA3p 03 JuedYIUSIS dJe Jey}
SINSS| SIsIE OWBW JdUIGed dYL 'S

*Kioyiny pasodoud

SIY3} 40} seaue sNd>04 Y3 jou d.e

asay | “Suipjing Adeded pue

2>ueInssy A3jenp ‘@dueisissy

[e21uyd3] “Ad1j0d U0 $3SND04

uofINjoA3Q JO 5123[qo ay) Jad se
AjuoUINy JUSWIUISA0D [BUONEN Y v

‘owsw

J2UIgeD SIY} U SUOP 3B B3

J0U S| Yd1ym uondo yoes Jo suod

pue soud a2y Sunejnwa Apesp

suondo papuswwodal Jo 135 e
soAI8 skemje owsw JUIgRd Y '€

*siouop
yum 28e8ua 03 sjuaWUISA0S
A3unod 10y Kemas| sanig
UOIIN}IISUOD 3Y} SB SHUBWIUIDA0S
|euopieu Jo aAtasa.d ayy Jou st

syuowa8esus JouoQ Jo dnssiayl ¢

[euonnisuodUN

st yoiym £ouady [euonen e oy

WA} S9IBD0|[B PUB SIDIAIDS

Ajunwiwo) pue eueew ‘gl

‘AIH 40§ SUOIDUNJ JUSWILIDAOS
Aunod sayey owaw 1dUIged AYL T

anssi

Ayuoyiny sawwes8oud
Y3eaH d1393e43S YieaH
21393845 [RUONREN B

03 SIDIAISS Y3[eaH
Aunwiwo) pue weldoid
elIB[R|\ [BUONEN O
UOISIAIQ ‘d-QTLN ‘dODSYN
DDVN 40 uonisuel|

QU3 UO WNpuUeJOWRN
12uIqe) pasodoud ayL

SNOILYINDIY/SLOV

/S1119 40 AWVYN

65

— ANNUAL STATUTORY REPORT 2021-2022



pajuiodde pieoq e pue ‘payyazel
U3q sey 21NASU| YI[eaH dijqnd ayL

SNLVLS

*PaJapISUOd
U93q J0U dABY SUIIIUOD 3S3Y |

(How)
U3|eaH Jo Ansiuip

Q3Y3IAISNOD H3LLYW  ALILN3 DNIAIZDIY

PV Y3eaH
21|gNd papuae ay3 Jo suoisiroid ayy
y8nouyy ‘Aiessadau yi ‘@1msul ayy
Buiysijqe3sa jo Ajiqissod ay3 JapIsuod
0] pUB QUIILIDA0S JO W3sAs paAjorap
puE uolNISUOD 343 03 Y 33 uSije 0}
PasuawWwwWwod 2q 2V Y3[eaH dijqnd ay3 J0
MBIA3J dAIsuRYaIdwod ay) oy ssadoud
|EIURWILISA0SIUI U 43pIQ [enudpIsald
e ySnouy sia11eW 353Y) SSAIPPE

UBY} 133l 3B} PUBWISP DOD 3YL

“J3pJO 3y}

Ul pasiel s19)3eW aY3 ssauppe 03 ssadold
[E3USIUIDA0SISIUI UE JO JUSLISDUSWILIOD
a3 Suipuad umelpyim aq J1ap.Q Y3 pue
‘payjey aq JapIQ dY3 4O uoneIuBW|dw
3U3 1Ry} pUBISP PINOYS DOD YL

1YSOdOYd S;D0D

1ued o1qnd 03 129(qns

uaaq SulAeY INOYIM paulelsns

30 J0UUED ‘M3IAI J3PUN JBPIQ

3y} Se ydoNs a4njeu dAne|sISs|

© 4O J3PJQ UE ‘UOIINISUOD 3}

J0 suoisiaoad a3 Jo swudy uj

*3wies 3} JaAo uoneds ed

51iqnd 3oNpuod 03 ain|iey J0o)
|eUOIINIISUODUN OS[e SII9pJO YL 9

*saunyipuadxa

pue s3|ou ‘suopduny Jo

uoned|jdnp pue sjuawuIaA08

£3unod 03 pajedojje pue

P3y1U3P! SEY UOHNIISUOD U}

1B} S9DIN0S SNUDAI INYISU|
9Y) 01 S21ED0|[B UBPIOBYL 'S

*A||euoneu

pasied anuaAa. jo Suuieys

3]1qeynba oy ssadoud paquosaid

Ajjeuonninsuod ay3 Suimol|oy

INOYUM A[[BUOIIBU PISIES SNUIAI.

40 1ed wuoy Jeyy spuny a3msy|
9Y) 01 S21ED0|[B UBPIOBYL ¥

‘pajuasatdas jou aie
S)UBWLISA0S A3UNOD pue HNOD 3}
Y2IYM Ul 33N313sU| B3 4O $10323110
J0 pJeog e uoy sapiroid uspioayl g

JUISUOD JI9Y} INOYUM
A313U3 JuBWILISAOS [RUOREU
© 03 sjuaWLIdA0S A3UN0d JO
SUOIRUNY Y3[BAY [BUORN}ASUOD
ay)sufisse sopioayl g

SIUBWUIDA0S
A3unod pue JusWUIIA0S [euOlRU
4304 40 K33ud Julof B 4O pedlsul
Aus JuawuIdA0S [eUOEU
© Se 3)N3Isu| dY3 Ysi|qelsd
01 5335 }1 1BY] JUIIXd 3] 01
1npoud-pus pue adueSqns s)

ul [eUOnNIISUOdUN SIIBPIOdYL T

anssi

TToe
43pJ0 3msu| yeaH
21|qnd [euonieN eAUSY aYL

SNOILYINDIY/SLOV

/S1119 40 AWVYN

ANNUAL STATUTORY REPORT 2021-2022 ——

66



‘K|PA1dRY

210w sansst Ajjiqejunodde auy3
SS9UPPE dY) SWI0Ja. JaYpIny
ansind 03 paau [|13s Aew Do

‘SYOL 419U} WY Yum

aleys pue saAneuasatdal ayy yum
Buneaw e 3USAUOD 0} SPadU HOD
‘pajuiodde usaq Apeadje arey oym
‘OM3} 0} SUO WO PISEIDU] SEM
$10323.1Q $0 pJeog 4|HN @y} 03 0D
9Y3 40 saAneIUsa1dal JO RqUINU
3Y3 “49AIMOH *papnpul uaaq Suiey
j0u Do) 3y Aq sjesodoud ayj Jo
150w Ym passed sem [jig ay L

(4IHN) pund @>ueinsuj
|eidsoH [euonen

Q3Y3IAISNOD H3LLYW  ALILN3 DNIAIZDIY

padsiad HHN Ay
W} pauyap se yaeay disijoy Jo sydadse
3y} || 42A0D 3By} SjusWpUSLWE USISIp

03 3ua8.n 210424943 s1 3 “(uoneuaLIo
aseas|p 03 pasoddo se) uoneu pajusiio
-Y3jeay e spiemoy arow 03 dyd/d

pUE 21BD SAIBIND USIMIS] dUE[Rq
9|qe3INs B UIL3qo 03 PaaU S YL

*JHN Moddns

0} JUSWIUISAO0S pUB SI0UOP W) 3SOY)
Suipnpui spuny yyjeay o Suijood [enyia,,
apnpuj pjnoys syuswpudawy (%5°%)
$9113UN0> U330 Auew Jo d8esaAe Y3 01
%1 JUBLIND 33 WOJ S}SOD UONESIUILpE
pue suonelado JUa.IND dY3 UIRIUOD 0}
p3|ie3ap 9 pinoys sainseaw deudosddy

-Asuow Jo swns a8ny as0| 03 punoq

S uUBWLIBA0S Y3 udy) ‘sanjeuad ydns
03 paydalqns aq 03 a.e A3y §| *syuswked
]| 93l OYM saljjus JUSWUISA0D a4
SI9PUDHO dY} JO SWOS ey} 1284 33 JO
jueziuS0d 9q 03 PIaU SJUSLIPUIWIE BY |

JUSWILLISAOS JO S|AJ|

0] 3L} 01 ‘PUODIS PUB {SUSZIID B} 0
)1y 3|qejunodde Sulaq se paindnns
pue paugisap aq 1snw pieog 3y ‘apews
2q Isnwi sa93snu| JO pleogd ay) Jo
Ayjigeaunodde ayy Suipie8au suoisiroad
3¥ew pue 5zju80da1 Os|e 3snW ||ig 3y 1

suonduny Ay}

Joy Ayjiqisuodsal [euonniizsuod alewnn
SU3 DABY UDIYM JUSWILIAOS JO S[DA3]
oM} 33 Aq 31 03 pa3eS3ap aJe s393sNnL.
40 paeog ay3 Aq pawuopiad suonduny ayy
ey} 921u3053. 91042193 ISNW ME| BY L

1YSOdOYd S;D0D

*aJed

yyjeay Arewnd pue aanuasald jo
UOUAW OU UM ‘D1eD dAREIND
UO 210W SN0} SJUBWPUIWE DU |

uojsiroad sad1AIaS Yijeay

Ul SSaURAI}RYD pue Adusduyd
Supueyua ‘pue JuswuRIUOD
1503 SPJEMO} suoleAOUL ‘pUB
aseauoul 03 pajedidiue ase jeyy
SaNUBARL Y3 O A)|IgRIUNOIdE
03 uaAI8 Suiaq uonuIe 3|
yum sapjeuad Aaeay pue
UOI}ZI[IGOW 324NOSAI UO SNJ0)
SJUSWIPUILWE B3 ‘|[e12A0

“JWWNS UOI}BUIPI00D
JuaWUIA0D AJUNo) pue [euoneN
3y 1e panoidde pue passnasip
u93q sey Jey Jajew e ‘paeog
ay3 ul uonejudsaidal Ayunod
passaJppe Jou sey ||ig ayL

*sjudWIUISA0S A3unod pue
|euoneu yjoq 03 pausisse usaq
3ABY 3R} SuondUNy saBIeYdSIP

S93)SN.| JO pJeog JIHN dYL
*SIDIAIDS Y3[eay Jo AISAIRP a3 Ul
3jou Jofew e Aejd syuswiuIzA08
£3unod ay3 yd1ym Japun
9DUBLIDAOS JO W)SAS PIA|OASP
au3 03 pausije Jou st |jig ayL

anssi

120t
llig 3uSWpUSWY 4|HN

SNOILYINDIY/SLOV
/S1119 40 AWVYN

67

— ANNUAL STATUTORY REPORT 2021-2022



Alquiassy
[eUONEN 3U3 3B M3IARL JBPUN (IS [|I9

U1|eay uo S99131Wwwo)
|equswiiedap
Alquiassy [euoneN

@ 93eUSS YL

“W1SAS U3[eaH-2 B3 JO JUSWIYSI|qRISD
|E1IUI JO DY) SISO [EUONRIPPE 33 193
0] WY1 3|qeUd 03 SIUBWUIAA0S AJuUnod
03 sjuelS [eUOIPUOD 4O UOISIAOIG

‘SjuBWILIBA0S
£3unod pue [euoieu UaaMIaq Ajjeuoneu
pasiel aNuUdA3. JO UOISIAIp 33 ui Ayoud

UaAIZ 34 pNoYs sjUBWILISA0S AJUnod
30 suomnduny a.ed yyjeay Atewnd jo
uonowoud ‘ydns sy *papunoy aq ued
syuawusaA08 Aunod jsuiede syns
yoiym uodn uonediqo ue si uonduny
a1ed yyjeay Atewd jo uonowoud
1eY) 921u80d3. 03 SPIdU [|iq dY L

*U0IN}IISUOD BY3 40 (S)oT BPIY
Aq pagesiAua se sanuaAal 92N0s
uMo 1133 pue Ajjeuoneu pasiel
3NUAAJ JO saleys d|qenba Jpy)
wouy sanyjiqisuodsal pappe asayy
40 S3S0D 3y} 323W 03 3|qe 3q jJou
IM SJUBWLIRA0D A3unod sy L

Y3[eaH Ajunwiwod

MBIIARI Japun [|13s 10V

SNLVLS

yj|eaH aAnowold
pue 9ARUIAIJ JO
jJuawnedaq ‘How

Q3Y3IAISNOD H3LLYW  ALILN3 DNIAIZDIY

U3eaH 4o pleog

|E43U) 33 JO UOINIISUOD pue ‘uonduNy
‘asodund ay3 maiaaus ‘Ajjesyidads 3xa3u0d
103235 U3[B3Y PUB [BUOIIN}IISUOD JULIND
a3 03 pausife 99 03 IV Y3[edH dMqnd
a3 Jopun pauLioy saipoq uSieay

suoIdUNY Y}eay PIAJOASP

uo 3)epuew 1Y) Sunndaxa uj payoddns
a1e syuawutaA08 Ayunod Suunsus
BuIpN|PUI 1X21U0D PAAJOASP JUSLIND AU}
0} dAISUOdSaU pue JUBAS[D. 1€ B} e

1YSOdOYd S;D0D

“JX23U0D JUR.LIND 3y} Ul sorwapued
pue soiwapida Jo juswaSeuew

pue uonuaaaid 3y Ul 9ARIIYD 3q

011de 2y} 91epdn 03 paauesiayl ‘T

*SDIAIDS Y3[eay JO AIDAIRP a2
ur 3jou Jofew e Aejd syuswiuiLA08
A3unod ay3 Yorym Japun
9DUBUIBA0S JO W)SAS PIAJOASP
au3 03 pauSije Jou siPY ayL L

anssi

11V YieaH dlignd

SNOILYINDIY/SLOV

/S1119 40 AWVYN

ANNUAL STATUTORY REPORT 2021-2022 ——

68



‘payaAaL

194 30U dABY A3y "JdARL pUB DOD
Kq pasied suiadu0d 3y} SsaIppe

01 A>1j0d 14e1p 3Y) 35IADL PINOM
2Ny ndLBY Jo Ansiuly 3y ey
paaJSe sem 31 usym DOD Y3 Y1Im
pI2y sem yjeaH pue ainynousy jo
SaLSIUI Y3 Jo Sunasw juior v

SNLVLS

YHe3H JO AnsIUIN =

saAnesadoo) pue
S9IBYSIH “D01SIAIN
‘QunyndLdy

JO AnSIUIN =

Q3Y3IAISNOD H3LLYW  ALILN3 DNIAIZDIY

*suone|si8a] 3yj Ul SUONDIPEIIUOD

ay3 aeuiwd pue ‘sapuade L1ojendas
ay3 4o saunyipuadxa pue sapiiqisuodsas
‘s9]0. ‘suonduny jo uonedidnp a1euiw|3

sapuade A101en8au ay) pue suone|si3a)
33 dZJUOWLIRY puE dZI[RUORRY

9DUBUISA0S JO WISAS PIAJOAID BY3 pue
uonMIISU0d 3y} 03 sapuaSe A103e|nSas
ay3 pue K1a4es paay pue pooy udiy

*suo13e|si8d] 9Y) Ul SUOIDIPEIIUOD SB
[1oMm se saamyipuadxa pue sanijiqisuodsas
pue s3jo. jo sdeiao pue suonedidnp
Aue 2)eUIWIR 03 JUBWILLIDAOS JO WdISAS
POA|OASP 33 PUB UOIIN}IISUOD U} 4O
481 2y3 ur sapuaBe pue suone|siS|
Auew ay) azjuowL.iey pue 3zjjeuoiel 03
3235 pue sapude 3Y) JO UORRUIPI00D
puofaq o8 pjnoys Ad1jod ay1

1YSOdOYd S;D0D

JUBWUISA0S
10 W3sAs paAjoAdp Y3 pue
UOIIN}IISUOD Y} JO IXDIUOD Y3 UI
sapuaBy pue suone|siSa| Auew
oY) SupeSoliajul Jo peaisul
|2A3] [eUOIRUIDIUI DY) J€ dded
uaye) dARY ey} saBueYd 3y} 0}
juawuBije pue sapuady A1ajes
paa4 pue poo4 Auew a3 Jo
UOIeUIPI00D 0} Pa}IWI| 3G 0}
sieadde £31j04 2y o snd0y 2y €

JUBWIUIDA0S

10 Wa1sAs PaAjoAdp B3 pue

UOIIN}IISUOD 33 UM JUSISISUOD

a4e A3} 18U UNSUD 0} PIMBIADL

AjpAsusyaidwod aq 03 3ysno

21042193 koY) ‘uonninsuod

ay) jo uoneS|nwo.d ay) 24043q

PaysI|qeISa U0 PUB PRIDBUD dUIM

ysijqeisa £ay sapuady ayy pue
suone|si8a| asay} JO [BJIADS T

JUSWILISAOS JO W)SAS PIA|OASP

3Y) pUB 0L0T JO UONNIISUOD

31 01 Wa)sAs A3a)es poo4

ay) udije A||ny 03 sjiey sydadsau
snouea ul £31j0d 1elq ayL T

anssi

120t J0 Ad1j0d A19jeS
poo4 [euoneN 1eid syl

SNOILYINDIY/SLOV

/S1119 40 AWVYN

69

— ANNUAL STATUTORY REPORT 2021-2022



juawejped
Ul UOIBIBPISUOD JBPUN [[11S [|ig

SNLVLS

juswejped
Ul UOIIRIDPISUOD IDpUN [|13S ||iF
*91BUdS YIM paleys 3deqpas4

A3Y3IAISNOD HILLYW

2jeussS ayl

ALLLN3 DNIAIZD3Y

12V U0NI30.1d

e1eQ U3 4O suoisiro.d JueA3[a1 JBLI0
3U3 |B 03 OS[e 3N IV UOIIID0Y
e1eQ 9Y3 JOpUN IN0 135 Uond04d
ejep [euossad jo sajdipund ayy Ajuo
10U 03 MET U3[EaH-3 dY3 123(qNs Jey |

*SaNI[IDe) L3[eay [eusdga Ayunod Suipnpul
10U pue S3NID.} Y3[eaY [B12434 [EUOREU

03 paydLsal Buiaq se sani|de) yijeay
[e412}2 0} DUB.I421 BY} UO UOREdYLIE|D

°s qisuodsau

11943 SupjelIapuUn USYM 103235 U}[eay
SU3 Ul SISP|OY LIS JUBAI|DL YHM
91B10QE[|0d 0] SWDID 4O JudWRINbay

“W)SAS Y3[e3H-2 DU} 4O JUSWIYSI|qe)SD
[eniul 4O 3Y3 SISO [BUORIPPE B3}
0} WaY3} 3|qeud 03 SUBWULIIA0S A3unod
01 sjuel [2UORIPUOD JO UOISIAOI]

1YSOdOYd S;D0D

*UoiINIASUOD 3Y3 40 (S)oT 3Py
Aq pagesiAua se sanuaAal 924N0S
UMO 119} pue Ajjeuoijeu pasiel
3NUAA3J JO saueys d|qenba Yy
wouly saniiqisuodsal pappe asayy
40 S3S0D 33 3193W 03 3|ge 3¢ Jou
IM SIUSLILLIDAOD A3unod ay |

120z |1 Yy3eaH-3 funod

SNOILYINDIY/SLOV
/S1119 40 AWVYN

ANNUAL STATUTORY REPORT 2021-2022 ——

70



syuawa8ue.te uonejuawa|duwi
pue suone|si3a| 414 aAndadsal
a12y3 BuidojaAap ul sa13UN0d 10y
Suomawely e apiaoad [im 1eyy
MeT [3POI 414 U3 jo Bunjelq
Joddns 03 a>ed urjueynsuod 'z

414 104 uaELIDPUN

aspIaxa Supie] 3015 Aunod ayy
woly syndul yum pazijeuy aq 03 pue
MBIIARL JapUN SaUIRPING 414 1eld "t

SNLVLS

10} pajunodde

pue paydeu) 9q ued s34 paule}dl
40 2SN Y3 YIYM YSNnoay3 [9A3]
£3unod 1e spuny 1033s Yyjeay
95U} Sul 03 19PIO Ul MO SpUNy
40 a8ud|jeyd ay) ssaippe 0}

SE 0S S913UN0D 10} suone|sisa|

414 2yads Ayunod a1y Jo
juawdojaAap u sa13UN0d dpIng 03
MET [9PON 414 Jo Juawdolpasq-T

2WO03IN0 Yyjeay pue

S9DIAIDS B.BD Y3|edy JO A1DAIDp
anoidwi 03 5334 4asn Suipnpoul
‘210T 398 W4d $0 uoisiaoid
Bunsixa ayy Suisn [2A3] Ajjey
43[eay ay3 1e S324N0sal DU
SuLl 03 MOY UO SIUSWILIIAOD
A3uno) jo uonezISUIS'L

A3Y3IAISNOD HILLYW

Alquiassy A&yunod
‘Kinseas) Ayunod
‘Ainseau] [euonen

‘43|eaH Jo Ansiu

ALLLN3 DNIAIZD3Y

1U3 oy siseq
9jeudoidde ue sapiaoad 1V W4d ay3 se
5934 43N J3L30 0} Sulje|a] UOHUIUI SIYY
12949 03 S)UBWINISUI [e83] dUILLIIBP 0}
SJUBIUIBA0D AJUNOD 10) PI3U S| 33}
‘Apuanbasuo) "puny anuaaay aAndadsal
e ojul JuswAed apnpxa A|qeuoseal 0}
(2102 1PV W4d Y3 A3uaINd) Jusweljied
JO 1DV UB S9|qeUd £0T 31N Se
[EUOIINIISUODUN JOU S| S99} JIS( 4O
uonURJ Y} ‘91042434 | "S394 paSesiaua
asay} Jo uondudSap AU UM |[Bf
S913UNOD Ul Sa1|IdRY L3[eay Aq pa1dajjod
S99 43N AU} pue [esaud$ Ul SaUN0D

Aq s34 jo Suiuieyas yeyy sagesiaua

1Y W4d 33 0 ‘q (1) 6oL uonds

“U01IN}ISUOD Y3 4O £0T 3PIUY
ul papiao.d se juaweljed Jo 10y
ue Aq papnpxa A|qeuosead s (

10 sasuadxa sy Buikelyap jo
sasodund 10y 3 paAIRdI YIIYm
Aus JuswuIzA0n Ayunod
ay3 Aq pauieyas aq ‘uone|sisa)
£3unod o 1 siy3 ‘uoelsi3a)
13430 UYam dduepaodde ul ‘Aepy (q

asodung

Sy1>ads e 104 paysi|qelsa pung

d11qnd A3uno? Jayjoue ojul

3|qeAed s| pue juaweljied Jo 1oy

J3L30UE 40 “PY Siy3 Jo uoisiroad

© JO @5Ne>3q puny jey3 ojul
Juawied wouy papn|dXa SIUON (e

- @pNPUL YIIYM
44D o3jul pred aq jou Aew jeyy A&suow 03y
suondadxa sapiroid 210z 1PV W4d YL

‘L

1YSOdOYd S;D0D

JUBWEIEd JO 1Y
ue Aq papnoXa $S3JUN SpuUN4 aNUIASY
£uno) 03 pied aq |jeys saRUNO By} JO
}]_YSq UO PAAIDdDL IO PasIel sajuoul [je
183 sapiaodd uoinysuUod Y3 Jo Lot
91y y3noy3 uana Ajdes ayy 03 3deq
SuiySnojd ueyy Jayaes sanAnde J2YI0
0} pa3ed0|[eaJ 2B SpUNy JusWaAoIdw)
Ayppey yjeay syuswuiRAoS AJunod
‘uonippe uj "pajeqeun saNURUOD
Kinseal] [euonen a3 Aq anuaAa.

0 24eys 3|qeynba jo Juswasingsip
91e| J2A3MoY Aejap Inoyym Ainseat)
[euoneN 2y} Wwolj pasingsip aq 03
pa1adxa aue spuny ay] 198pnq
Auno) jo %0g 93eJaAR UO JUNOIR
UDIYM 3NUSASJ JO 31eys 3|qeinba

uo judpuadap s uonejuawa|duw
198pnq syuswuiaA0n A3unod

anssi

saulpping (414) pund
Juawaaosdw Ayoey

SNOILYINDIY/SLOV

/S1119 40 AWVYN

71

— ANNUAL STATUTORY REPORT 2021-2022



“UOIRISPISUOD
10j jusuwiellied 0} uoissiwgns pue

mw>_um\_mn_DDU jJo

saAnesadood A1epuodas pue

Ktewd saren8au saanesadoo) Jo 10123410 3Yd
3)Iym saA1es2do0od JO suoesapay pue Aieiuay
s91e|nSa.1 59A11R12d00D) JO JBUOISSILLWOD)

*s9Ale1d00) 4O 103231
Kuno) ay3 pue saAnesdoo) jo

|eaosdde 3ouiqed Suipuad si [ig sy S9A | juawpedaq aieys ayL 93 33 24NSUD 0} PapuAWe 3q 0} ||Ig YL 13U0ISSILIWOD dY3 4O 3[04 dY3 Ul Ayed g aAnesadoo) yeuq
‘AU Ul s3sad dAISeAUl
*S913UNOD 3L} 03 PIAJOASP 3] 0} pue A101esS1w ay) Jo JudswaSeuew
£331813S 243 JO UONERUBWR|dWI 10} SIDIN0SY 9U3 Ul SUSWILISA0D A3uno) pue
|RUOREN dU3 4O 3]0 3U3 Ul Ayuie]d
-uonejuawa|duwi
S} Ul SJUSWUISA0D >u_{_JOU pue Do) pJieoq
(dv@Das) Yoieasay uo SuiBuuiq eAuay ui sysad aalseaur pue (Lzot
guio8uo si 21mmou8y pue K103eu8iw ayy Jo JuswaSeuew o3 yoeoidde *A8318.435 243 JO UoneUBWR|dw] -7207) A3a38.435 S359d
uonejuawa|duwi s3] “zzoT Aeniqa juawdojaaaq sdou) jo pajeulp1o0d e 1oy apiaoid pjnoys A8arens 3U3 Ul SIUBWULIDA0D A3uno) pue dAIseAu| pue AioyeaSipy
L uo paypune| sem A3a1e135 9y | soA | juswpedaqg aieis syl JuswaSeue|y dAIseAU| pue 1s3d A103elBiy D0D 3y} 1o} apiroid 03 aunjied 40 JuswaSeuey

A3Y3IAISNOD HILLYW

Alquassy
|euoneN ayL

ALLLN3 DNIAIZD3Y

SIUBWILIDA0S

£3uno> 4o suonRdUNY [BUOHRNIASUOD

SU3 UIYHM |[B4 03 3NO UIN} OS[e Aew 3

“1e3]> Spew sI Sy} USYAA “INOqe [[e si

J0ddns pue 31Apy UOIIN|OASQ 104
SIUSWINAISU| U3 IBYM JBSDJOUSIY T

*U01INIASUOD 33 JO gL dPIY Japun
SJUSWILLIAOS AJUNOD 03} paLIdjsues) 3q
[IM 10 U9 dABY JUSWILIDAOS [EUOIIEU JO
SUOIIdUNY [EUOINHISUOD YDIYM UO AjLied
opiroid 03 papuswe 3q pjnoys [ig 3yl T

1YSOdOYd S;D0D

nedpiaed oignd jo anssi ayy
uonuaw Aem Aue uijou S0P [|ig Y1
ul S dsne|d {SuoedOo||e [BUO}IPUOd
uo sjuaW.Se [BIUBWLIDA0SISIUL
uo uonedpied dgnd aieyde;
03 sjuUdBWILIBA0S A3Unod 1o}
Juawa.inbai ay3 soy sapiaoud |jig ayy
40O S 3sne|d 1By} S9IL)S SUOSeaU pue
5123[q0 JO WNPUBIOWSIA 3Y3 J[IYM '€

noge [[e st
10ddns pue a3IApY UOIIN|OAR( 104
SIUSLINIISU| B3 JBYM JE3D J0USIY| T

*UORNINASUOD 3 JO
/g1 3PIUY JO SWID) Ul SJUSWLIDA0S
£unod 03 palajsues) Usaq dAeY
1BY} SUOIDUN JUBWILISAOD [BUOIIEN
Aue Jo [|ig 33 JO 3531 33 Ul 9DUSPIAD
ou si 313y} {,uonN}ISUO) 3y} JO
/g1 31Uy Japun 1oy papiaoid se
JUBWILIAOD [BUOIIEN SU} WO)
S91IUNOD 03 SUOIDUNY 1O JdJSUeI}
10} painbau siauyied yuswdojaaap
W0y SUOIedO||e [eUOIIPPE,
apnjpul sjuel3 [euonippe ‘g ay3

40 (B)Y uonI3s 4o swuSY Ul JIYM ‘T

anssi

220z ||Ig Uoied0||Y
|euonippy Ayunod

SNOILYINDIY/SLOV

/S1119 40 AWVYN

ANNUAL STATUTORY REPORT 2021-2022 ——

72



SJUSWILLIDAOD
£uno) ayy jo uonejuasaidal aseanu|

sdou> [10 pue synu ayy [[e Jo uoisnpu|

(1zoT

Kyuoyany 40 b7 *ON [|ig 3BuaS)
Juaweled Judweled -sdoud [10 9y} 4O pJeOg By} Ul SIUSWUIIA0D 1zot ‘|ig Juswdojaaag
snoiaaad ayy yum pasdey |jig ayL snoiaa.ad ayy yum pasdey |jig ayL 3)]eUSS | pue sINU IBYI0 dpNpul 0} [|ig Y3 4o uoisuedx3 | Aunod ayj jo uonejussaidal aenbapy Anysnpuj Inuod>0)
320359AI7 J0 384eYd
*32.043{SB] 33 Ul pajudsaidas Ul SISQUUDIA 991ILULIOD) SAIINDIXT
S1D0) ‘suoiiengas ay) maiaaL “UOIN}ISUOD AU JO BNPAYDS £uno) pue sadIAIRS A1euLId)A JO S10t
0} 9210J3{SE) B PaIN}IISUOD sey 3D03SIAIT 434n04 U3 Japun 1oy papiaoad se siojoe 10312317 AJUNOD SIA-B-SIA SIDIAIDS ‘suone|n8ay 214030341
320159A17 104 Juswnedaq a3e3s ay L Suipuag 40 juawedaq a1e3s SNOLIBA 4O 9]0 Y3 UO A}LiE|> 40) PI3U S| DY | AJBULIDIDA JO 1033310 DY} 4O 9]0J YL Kieuriipp oy L
Buiysiy payiodaiun
pue ‘pajen8aiun
suoiuny A3UN0d 4O uoisn|dUl saLRYS! JUSWILISA0S A3unod 10y SIUDLLLIBAOD ‘|eSa|| a3eurwi|3 0}
wuyuod o3 ueld [euy ayy Supiemy Suipuag 40 juawiedag 21e3S | suondUNY JO JUIWUSISSE [BUOIINGIISUOD 3} SN A3unod pue [euoijeu u Jo suonduny Ay | uondY JO ueld [euonEN
SIUDLLLLIBAOD
*sjesodoud Kyunod ayy Aq pun4 ay3 Jo sSIOY
ayy aumyded 03 suonenSas ayy saLdYsy Jo uonengas
puswe 03 paau ay3 uo Suiziseydwis pue juswdojaAap 10} pung ayy 4o %ST Ssadde
sauaysld 104 Juawiiedaq a3els 0 S213UN0 3y} 40y uojsiroid e Supjew se
3Y) 0} WNpUBIOWW 3AIE|SISI) saLRYsl4 ||9M Se pun4 a3 JO S321sNU| JO pleog ay3 ul pung 3sniy A3 ysid 3y Jo suone[ngay
© U1ILIM SBY [IDUN0D By | ON 40 3uawedaq 1e3S [1PUNO) 3y} 40 dAEIUdsaIdal e Jo uoisn|dU| S99)SN.L 4O pJeog ay3 4o uoisodwiod pung 3snut AAa7 ysiy
JUBWIUIDA0S
JO S|2A3] 4304 104 9]0 3y} pauLiLye saLRYSI4 JUBWILIBAOS JO S[2A3] Y30q SJUDLLLIBAOD A8a1enS
Ajaea)> pue Aj3ounsip sey Ad1jod ay auoqg 40 Juawpedaq 21e3S 03 Ao1j0d ay3 Aq JuswuBisse [euoiduNy JE3) | AJUNOD puE [BUONEU U 4O SUOIdUNY DY | Sunayew ysi4 [euonen
eAudy| Jo pieog
Kiie@ a3 Jo JuswiaSeueyy au3 4o paeog 3y ul
SHUBWIUIAA0D AJUNOD BY) JO uonejuasaiday
*UOIBIDPISUOD
104 JUSWEI|IEY 0} UOISSILGNS pieog Aueq eAuay ‘Ansnpui Kiiep
pue juawaBeguad siapjoyaxels puE 3>01S9AI7 JO 3y} Jo uoneNSa. 3Y) U SJUSWILIBA0D A3UN0) uoIN}ISUOD 3y} 03 uSije 03 9EE zzoz ‘g
Bunieme pado[aAap |19 1ep aYL saA | uswitedaq a3e3s ayL pue pieog Aile@ ay3 Jo 304 ay3 ul ke de) 1oy Aisnpuj Auie@ ay3 Jo majaay Ansnpuj Aiieq 1eaq
(Yv'80as) yoleasay *S9D1AIDS AIOSIAE JSULIES PUE UOISUDIXD *sadiAIRs K10SIApe
ainynoudy pue [eanynouSe sapiroid sauBWLIBA0D A3UN0D J9ULIR PUB UOISUDIXD [RAn}ndLISe a3 720t
-Buipuad sy 3auiqed ayy Aq jeacadde juawdojpaaq sdou) jo 3[IYM SDUB]SISSE [BDJULD3)} pUE SPIepUB)S | 4O uoisiA0Ld a3 Ul suaWLIBA0D Ajunod) ‘21104 UOISUR}XT 103035
pue Ad1j0d 3y3 Jo youney ay L saA | uswitedaq aaels ayL apiaoad Ajuo 031 JuswiLIBA0S [BUONEU BY | pue [euonEN 3U3 40 3]0 dY3 Ul A3LieD JeanynouBy eAuay yelq

SNLVLS

A3Y3IAISNOD HILLYW

ALLLN3 DNIAIZD3Y

1YSOdOYd S;D0D

anssi

SNOILYINDIY/SLOV

/S1119 40 AWVYN

73

— ANNUAL STATUTORY REPORT 2021-2022



*suonenSal sy Jo uonejuswa|duwi
a3 dois 03 eAuay 40 1N0D YSIH
ay3 3e uonnad [euonnisuod

e pa3||y sey [1PUNOD YL

“MNod
ay3 1e Suipuad siJenew ay

3je10102.11Q
9340) V4V

2.y oLBy Jo Ansiuy
‘K1e32103S 18UIqRD

‘suone|ngas
343 Jo uonejuswa|dwi ay) dois 03 ssaipal

-394 & 1B 99400 Sunayew
ISnq a1 19Npuod 03 J3p|oy
ay3 Suizuoyine asuadi| SRR -I3|IA ¢

394401 UMO 323JBW 0} J1OMOIS
ay) SujzIIoYINe 3SUID|| J9ID3IBL JSMOID °|

:sapnpul

asay] (v4v) Qauoyiny poo4 pue ainynouSy
03 suone|ngas yuaied ay3 Aq sjuswLIBA0D
Auno) ay3 03 paugisse suonouny A101e|n8a
9Y3 ¥2Bq UIN}a suole|NSaI papuawe 3y |

*suope|ngal
943 JO Juswipusuue ay} ul SJUsWUIA0D
£3uno? ay3 [e 3Nsu0d 03 dJnjie4

*sasuadI| Suljiw

[eIDJAWIWOD PUB J3MOID 3Y) Jo Suisuad||
Apweu syuswuiaAon Aunod ayy Jo
suopduny £103e[N33. Y3 UO XdBq ME]D

Tz0t ‘suonenday
JusWwpusWy 3940D

-Buio8uo s suonendau
3y} Jo uonejuawaldwi ay |

saAnetadoo) pue uonesiu)
‘SaLIBYSIH SD03SIAIT ‘DI NdLBY
10} A1e12139S 12UIqe) Aq 610T

10 zoL *oN @210\ [e897 ySnoayy
paysijgnd a1am 610t ‘suonenday
(jesauan) (9340D) sdoad Yy "saA

93840323110
940D V4V

a1y nou8y jo Ansiuiy

SIUSWILIBAOD AJUN0D
ay3 Aq uaxepapun aq pnoys si1a3i0dxa pue
s1ani0dwi 3dadxa siajeap 931402 4o Suisuddy| ||y

SIUBWLIBA0D A3UN0) pue (V4Y)
Kuoyiny poo4 pue a1nyndusy ayy
uaaMaq sajo. A1o3enSau a3 uo Auepd

610t ‘suonengay
(lesauan) 93 40) sdosd

‘uoeUILLIDIDP
Suipuad Apua.ind st uayew ay |
1N0D Ul 1Y 3y} pagua|ieyd

a1ny N8y jo Ansiuipy

*S19[eap B3] 310 BU ||B ISUIDI| SJUSWILIDAOD
Auno) ayy apiym siaiodxa pue siatoduwi

SJUSWIUISA0D

9ABY SI9P[OUDYEIS SNOLIBA ON JudWeled 23] 95UdI| Ajuo pjnoys pieog ea] ayl | Aunod pue pieog ea] ayy Aq Suisuadi 020T ‘oY BIL

SIUSWIUISAOD

SIUBWIUIDAOD Ayunod ay3 Aq sawayds uonesiu|

Kuno? ayy Aq sawayds uonesiu| 3[edS | 3[EIS-|[eWS pue 3|PPI Y3 Jo Suisuadr
-|lewS pue 3|ppI 343 J0 Buisuadr
9jeuds

“Koyiny

*K&uoyiny Juswdofaaag juawdojaAaaqg uoneSiu| fyunod pue
JudWeljed jusweled uonediu| A3unod pue SIS 3RWIWOD) SI3QUIBIA 293HWILWOD 2AIINDAXT 1zoz ‘||ig
snoiaaad sy yum pasdey g ayL snoiaaad ayy yum pasdey |jig ayL Ajquiassy [euoneN | 2AnRNdax3 A3UN0D 3y 4O 3]0 Ay Jo uoneledas £3unod ay3 o 3j04 33 Jo uopetedas (quswpuswy) uoneSiuj

SNLVLS

A3Y3IAISNOD HILLYW

ALLLN3 DNIAIZD3Y

1YSOdOYd S;D0D

SNOILYINDIY/SLOV
/S1119 40 AWVYN

ANNUAL STATUTORY REPORT 2021-2022 ——

74



*s19p4Q Buipuels

pue uonN3ISUOD 33 4O suoisirold
a3 J4ad se Juaweljed JoO WA} Ay}
40 Audxa ay3 e pasde

1207 ||ig (Sjuawpuawy)

g9yl ON JusWelIed 19 343 payioddns punod ay L llig ay3 payoddns pUNod ay L SjUBWILIBA0D AJUNoD)
*s19pJQ Buipuels
pue uonNISUO) 3} Jo suoisiroid 1ig Aujigeaunondy
JUBWILLIBA0D A3unod pue y8isisA0
ON *A32413U3 S} Ul UMBIPYUM 3 PINOYs [[ig YL e 3unySISIaA0 Ul 10JBUSS B JO 304 AYL | SIUSWILISAOD AJUN0D Ay |
1No) awaudns ay3 03 3q pinoys sjeaddy sy
1No) swaudns ayy 03 sjeaddy
*s19pJO Suipueis K>uatedsueuy a>ueyud 0) UOIEISPISUOD
pue uonNISUOD ayy 4o suoisiroad 104 Judweljied 03 Jodad sy juasasd pue
oy} 4ad se Juaweljied JO W) AU} sanued [eonijod ay3 Jo syunNodde 3Y) ApPNY puny san.ed [edijod aARda4 1) g JUBWPUSWY
40 Audxa ayy ye pasdey |jig ayL S9A 01 9|qe 3q p|NOYs [e1aUdD 10PNy dYL | sanued [ed1j0d 4O sjunodde o Suipny sa11ied [e21H]0d
(6107 Jo Tz "ON S||Ig
‘uas) |iig (Fuawpuawy)
Kuoyiny Sunasep juswdolpaag
JuaWellied JusBWelIEd ysi4 aY3 JO 4O SARNDAXT JAIYD pue juswaSeuepy
snoiaaud ay3 yum pasdey [jig ayL snoiaaad ayy yum pasdey [jig ayL g 91 01 U013[qO ON pue uossadiieyd ayy jo Jusunujoddy SaLIdYsI4 9y L
$99)31WWO0) A12)eS Paa4 pue poo4 Ayuno) pue
139]]013U0) P00+ dY3 JO S3]0 Y3 Jo uonesedas
suoldIpesyuod Aue
pue ‘saunypuadxa pue ‘sapijiqisuodsau
*SUOIIdIpeIIUOd AUk pue ‘sainyipuadxa pue ‘s3]0 J0 uonedijdnp ajeulwi|d 03 pue
sal suodsau ‘sajou 4o uonedijdnp ajeuri|d 2OUBUISA0S JO WISAS PIAJOASP DY}
0} pue JUBUIIA0S JO WSS PIA|OAIP pue uonN3ISUO a3 0} wayy uSije 0}
3y} puUe UoINISUOD 3y} 0} Wy} ugije 0} “ysi|qeasa Aay3 sappuade A1oren8au
*UOIIBIDPISUOD 104 JUILLIBIIEY Y} O yeaH | ‘ysijqessa £ayy sapuaSe K10jenSau Ayases pasy Kyo4eS paay pue pooy ay) pue ‘A}ajes
uojssiwqgns Juanbasqgns pue 3auiqed pue a1nymusy pue pooy 3y} pue ‘A3a4es pooy uo suoie|si3a) pooy uo suone|si8al Sunsixa ayy
ay3 o |eaosdde Suipuad si g ayL SOA 4O saSIUIN | Bunsixa ayy puaLie pue malAal dAIsUaYIdwod) puswWwe pue ma1Aal dAIsuayaldwod 19 £124eS pO0O4
SIaysy [euesijie
9931Wwwod A>uaSe-pnw 0 S9SUDDI| [3SSIA SUIYSY JO ddUENSS|
33 U1 DO 3y} JO dAneUSAIdaL B Jo uoIsnpU|
saAnesadood “Buiysy.
usWaIaze] pue saLdysl4 US19.104 pUE ‘[ELISNPUI-ILSS ‘[BLISNPUI SB USL. uone|ngas
pue uonepijea Suipuad si zzoz 5D03S3AIT ‘@3 NdLBY 0} pazuoyine suosiad Aq pied sanjea papue| 3Y) 13puUn paysi|qeisa 9913 IWW0d Tzoz uonen3ay
uone|nday saLdYsI4 SuLIRA YL SBuipuag o Ansiuipy 9Y3 JO %0¥ SS922€ 03 SIUSWLIIA0D AJunod K>uaBe-ninw ayy jo uopisodwod SaLIBYSI4 dULIB|y

SNLVLS

A3Y3IAISNOD HILLYW

ALLLN3 DNIAIZD3Y

1YSOdOYd S;D0D

anssi

SNOILYINDIY/SLOV

/S1119 40 AWVYN

75

— ANNUAL STATUTORY REPORT 2021-2022



“193s130.1

24ny|n> [euoneu o Juswdo[aAap uj
S)URILIBAOD AJUNO) pue A1eja1d3S
12UIgeD dY) UDIMIS] UOIIR}NSUOD
MO|[e pue £3unod pue [euo3eU se BAUDY

ul 3seqejep [eanynd jo uonesedas .
eAuay|
Ul 21n3|ND JO AJSISAIP JO UOROWOI] .

2oueuIaA08 Jo sajdpuud
puUE SaN|eA [BUOIEN 3Uj3 JO UOISN|DU] .

eAuay|
Ul 31n3|Nd JO A}ISIDAIP JO UOOWOI]

2>ueutdA08 jo sajdpund

Buipuag aunyn) jo Ansiupy Buimol|os 3y3 apn|pul 03 |jig 3Y3 pUsLY puE saNjeA [BUOIEN 3U3 JO UOISN|DU] g 24nn>
(oL1aN)
‘saLsIUIy 991}WIWO) [ed1uYd3L siayyo Suowe
JUSWILIIAOD [EUONEN SNOLIBA 3U) 38 uonejuawadwy 103235 193BM B3 Ul SOU} SE LINS SUORNIISUL S21pOq SNoLeA 770t ‘|19 (JUsWpUWY)
uonelapisuod Suipuad [j13s s [jig YL Buipuad | juswdojaaaq [euoneN SNOLIBA JO SPJROg 33 Ul DOD 3Y] JO UOISNPU| | Ul SIUSWUISA0D AJUN0D B3 JO LoISN|dU| SNoBUE|[ISI 21MeIS
JuaWwaSeuew Jajsesip
JusWwdSeuBW J9ISESIP PUB 6LPIAOD SE UdNS pue 61pIA0d se UdNs sapuSIawWws 03
TT0T 92y 9NUIAY 4O UOISIAIQ sapudSiaWd 03 puodsal 03 uol||iq 0LE woy puodsal 03 uol||iq 0LE WOy SNUSADL zeoz |ig
JUSWEIIEd JO 1OV UB MOU SI [lIg 9L ON JudWelIEd aNuaAaL 3|qealeys AJunod ay3 o asealdu| 9|qeaseys A3unod ay3 Jo aseadu| SNUIARY JO UOISIAIQ
s1apu0 Suipueys
pue UOININSUOD 33 JO suoisirold g
2y Jad se Jusaweljied 0 Wd) Y} faaua | (quawpuawy) uoneiSanu|
jo Audxa ayy 3e pasdej |jig ay L ANON juswelied A32413uU3 sy Ul [|ig ay3 paloddns 1punod ay L g a1 panioddns [1punod ay L PUE UOIS3YOD [RUONEN
s19p10 Suipuels
pue uolNINSUOD 33 JO suoisiroid
ayy Jad se Jusaweljied 0 W) Y} Ky2413ud 1zoz ||ig
40 Andxa ay3 e pasdej |jig ayL ON g ay3 payioddns [punod sy g 9y1 panioddns [1punod ay L qesiq Y1M suosiad
*sjusWILIDA0S A3unod
TT0T ‘PY 3Y3 YIIM UOIIBIOQE||0D PUB UOI}E}NSUOD Y3IMm
URJP[IYD :JUSWRILIEd JO 1DV Uy 03Ul 1IN0 paLLed 9q PINOYS SaARRIURSAIdDI S 10 *SJUSLLILIDAOD
pa3oBUS US3q ddUls Sey [|ig YL SOA /pue quaWIUIaA0S [eUOBU Y] JO S9]01 DY L £3Un0) 3Y3 JO JUSLWIDA|OAU| ua.4piyd
20T DY
uonesiSay sdnoun Ayunwiwod
9y :3uaWeljied JO 1Dy Ue ojul uo1N}ASUOD 33 Yum aduejjdwoduou 03 19 uonessi3ay
Pa32BUS US3q 2dUls sey ||ig YL ON anp A3a1iua sy ul |jig ay3 pasoddo [puno) ayL. UOIINIISUOD Y3 Y3M DI|JU0D dnoun Ajjunwwod sy

A3Y3IAISNOD HILLYW

ALLLN3 DNIAIZD3Y

1YSOdOYd S;D0D

SNOILYINDIY/SLOV
/S1119 40 AWVYN

ANNUAL STATUTORY REPORT 2021-2022 ——

76



oLoz ‘40D Jo (1) €ot
3213y JSPUN INO Ple| SI0}D8 DU} UOIRISPISUOD

0LE°SYSY 18 dNUIAI JO d4eYsS d|qennbd

Teoe

SJUSIPUIWE INOYYIM Passed 3uoN EIIEIN ojul Suiyje) pasealdul 3¢ SNUIAL YL sjuaWUIaA0S A3UN0) JO UONUIDY 9NUSA3Y 4O UOISIAIQ
*SUOIIBDO|[E [BUORIPUOD
*saj|quiasse Ayunod Aq spuny 3y jo uopendoiddy 0y
3y jo uoneudoidde sof apiroid . spae8as yum Alquiassy
Aunod ays Jo 3|0y .
nazed
funo),, swud) ay) 331312a . 2N9zen Ajunod,,
ay) 01 2duaIRRL Bupjey .
1920 pazuoyny
anazel 40 uoneyaidiaiul ue dNpoU| .
Kuno),, suay .
3y Jo uonajpQq . «Ilg syuean
*UOBJDPISUOD 104 A|qIDSSY leu UO0D-UON pUB [BUORIPUOD
[EUONBU BY) O} PAPJBMIO PUB | 3D PAZUOYINY JUBWILIBA0D A3UN0) Y1, JuUBWILIBA0D AUNod 3Y1,,
SJUBIPUSLLIE 3SOU3 Y3IM Passed Jo uoniuyaq . 9jeuas peaJ 03 papuawe aq 933 YL . 19 943 10 3313 Moys dy L . SjUBWLISA0D AJUnod)
|esauan Asulony
3Y3 JO 9110 3] 18 UONEIIPISUOD suuy Jo 98310D a3 jo diysiaquia
Buipuad ns s1 g ayL Buipuad |eJauan Adulony 3Y) Ul SI0UIDA0D JO [IPUNOD Y} JO UOISNU| sy Jo 983]10D ay3 jo diyssaquua iy 1zoz ||ig AupjesaH
1900 23835
© JO A[ILWie) UOIIR[3. Ul SDAIB[D4 JO UOISN|DU|
sAep o€ o pouad e 4oy 9210 wolj papuadsns
s19plQ Suipuels 2B SI9DLQ 1BIS Y] 18] 2INSUS 0] pUSWY
pue uo1NISUOD 3Y3 4o suoisiroid
3y Jad se Juswelied Jo uuR) ay) {suspudWwe JuIMo|jo) zzoT ‘|ig
40 Audxa ay3 3e pasdej |jig ayL ON a3 1y8nos 1nq [jig ay1 suoddns [PUNOD Ay L 95140 woJy uoisuadsns 3S2U23UI-4O-PIFUOD YL
*pamo|[e 3q jJou p|noys Aejap anpun
pue snonipadxa aq pjnoys uondy
*1B3]2 3 0} PA3U UOJIOE J0J SAUI[SWIL .
*anJ3 jou s
ey} uonewLIoul 3s0[dsIp AjSuimous|
oym suosiad Aq parenyadiad adijew
wouy pardaroid aue suosiad 1ey .
(OLIaN)
*SLSIUIN 291IWIWO)D [BDIUYDL
JUBWLISAOD [EUONEN SNOLBA U} 38 uonejuawadwy f2INSUd 0} PaaU S| JdY) JdAIMOY TT0T ||ig UONd310.1d
uonesapisuod Suipuad |13s st |j1g YL Buipuad | juawdolaasq [euoneN 19 343 spoddns s10uIA0D JO [PUNOD dYL 19MO|g BISIYM

Q3Y3IAISNOD H3LLYW  ALILN3 DNIAIZDIY

1YSOdOYd S;D0D

anssi

SNOILYINDIY/SLOV

/S1119 40 AWVYN

77

— ANNUAL STATUTORY REPORT 2021-2022



A92@ funod,,

720t ‘suonengay

1gap d1gnd SWwIR) 3y} Yyum way3 Sunnyysqns (Auswpuawy)
UMBIPYIM 40 1ed swuoy3gaq 21jgnd A3uno) aduls 0303 Ul pue ,39a@ 21 gnd Aunod,, swia3 3y} (s3uawuIaA0D
sem juawpuswe pasodoid ay| \'4 9)eudS | 9pIse }ds 3q SUONENSa. 3SAY) 0} SYUSWPUIWY 30 uonajap ay3 Suisodoud sasne|d Aunod) Wid
(v20774) ‘wesBold u
WD pa A||ed07 9dueUY 0} 1PaJd Jueg
PHOAA B WO} SUOIIBDO|[E [BUORIPUOD) (v207174) ‘wesSoud
*uo1eIDPISUOD uonPYy d1ewl) pa Ajjed07 9dueUy 01
104 A|quuassy [euoneN a3 0} uonduny 2PaId Jueg PLOA B WO) SUOIIEIO|[R Tzoz ‘||ig
PapJeMIO) pUEB SjuBWIpUIWE 3Uj3 104 UONEDO|[E [BUOIIPUOD pN|DUl 0} eu U0d pue uondUNy Aleiql ayy SUOEDO||Y [RUONIPPY
AU} Yum a1euds 3y Aq passed yrog 9jeuds papuawwe a4 ||ig 9Y3 4O A|NP3LDS PUOdIS Y| 104 UOI}BDO0|[B [BUOIIIPUOD JO UOISSIWQO SJUBWILLIDAOD AJUN0)
JUBWIUISA0S A3unod
© 0] UOI}dUNJ B SI9JSUBL) JUSWLISAOS [euoieN JUBWILLIBAOS JO S|DA3]
Sjuswpuswe JNOYIM passed SQUON 2jeuss 9Y3} 9J9YM OlIBUIIS B 9pN|dul 03 sjuawpuawy OM] 9] UsaM)a( suoljduny JO Jajsueld] JO uonedo||y >u_.=._OU

*9913IWIWOD UORIPAW
a1 Aq pardope alam sia11ew
ay] -uonejpaw Supneyissadau
91BUSS 3U) 03 3deq JUIS pue YN
Y3 38 papuswie sem [|ig 3yl

*PaIBPISUOD SIS}IRW U30g

Alquiassy [euoneN

*sal|quiasse Ayunod Aq spuny
3y jo uonendosdde soj apiroid .

9 SUOIIRYO||Y [RUORIPPY
S}USWUISA0D >uE_‘_OU: peaJ
0} papuawie 39 3313 dYL .

*SUO[}BDO||E [RUOI}IPUOD

a3 jo uonendosddy oy

spae8as yum Aquiassy
£fyuno) ayy Jo 3|0y .

g sjuesn
JUBWILIBA0D AJUnod Yy,
g 943 JO 333 1OYs Y | .

120T ¢
SUORRIO||Y [BUORIPPY
SIUBWIUIDA0D A3UNOD

SIUSLUPUSWIE INOYHM PIssed

SNLVLS

SuoN

A3Y3IAISNOD HILLYW

Alquiassy [euoneN

ALLLN3 DNIAIZD3Y

JUSWILLIDAOS JO S|9AS] OM] Y]} UDIMI]
SNUIAY JO UOISIAI] SPUIYO H SB %S 03%5°T
woJy puny ayj 03 pajeudoidde aseys wnwijujw
ay3 Jo aseaunur 03 [esodoud ay3 Jo uondRQ

‘leuonniipsuodun

SI'}1 SB 1IN0 B} 4O UOISIdAP 3y}
JBME PUB UMBIPUYYIM 3] [[ig SYL .

1YSOdOYd S;D0D

*%S 03%SG°T WOy puny
2y 01 pajeridosdde aueys wnwiuiw
3y} Jo aseaunul 03 [esodouid ay |

pun4 juswdojaaaq

S21UINIISUOD

JUSLILISAOD [BUOHEN DY}
10 AyijeuonRNASUOd dUy L .

120z ‘|j1g (Juawpuswy)
punj juswdojaaag
S9I2U3aN3}ISU0)
JUBWILISAOD [euoleN

SNOILYINDIY/SLOV

/S1119 40 AWVYN

ANNUAL STATUTORY REPORT 2021-2022 ——

78



JUdWEIIEJ IX3U DY) 31043q
Pajqel 2q 03 A1e32.23s J2UIqeD Ay}
03 paniwgns Ad1jod pue s|jig yeuq

SNLVLS

skanns jo

10323.10 A3un0) 3y3 4O 910 Y}
O JudWIYsI|qe)ISa 3Y) 4oy papiaoad
zzoz ‘forjod Suiddepy pue
Buikaains pue ayj pue zzoz ‘g
SBuiddepy pue Suikaains puet ayl

A3Y3IAISNOD HILLYW

Buiuueld [edisAyd
pue spueT jo Ansiuly

ALLLN3 DNIAIZD3Y

‘4ons 104 apiaoad 03 |jig au3 Ul uoISL.

© 3 p|NOYs 2.3y} 310424343 pue A3AINS JO
10323.1@ A3uN0?d dY3 JO DO Paysi|qeIsd ayy
43no.y) JUBWLISA0D A3UN0D 3Y) 03 SHOM 11}
123(qNS ISNW SIUSWUIIA0D AJUNOD Y3 UIYIM
sjiom Aaauns Suijeiapun sioAaAins ayeaud ||y

skamins jo

51032341 A3UN0D 343 Y30y SIUSWUISAOD
£fyuno) ay3 Aq uasiedapun aq pinoys 1 1eyy
pasodoud |puno) ayy ‘QuawiulaA0n AJunod
3Y3 YuM pa31saA 1o pjay pue| d1jqnd Joj £3AInS
|esaseped Ajjepadsa A3AInS [eliseped uQ

*0) papn|je Apeadje aAey | YdIym

9107 Jo |Ldy 3sL JO g€ "ou ddR0U d)39zeS pue
0207 eAU3Y JO UOIININSUOD DY) Ul PISeSIAUD
SE JUDLILIDAOD JO S[9AS| OM) D3 UDIMID]
suoppuny Jo yuswudisse sy 1oy dpiaoad
Kj4ea|> p[noys |jig 343 Ul S9|NPaYdSs Y3 JO dUo
1ey) pasodoud [1pUN0) 8y *s1911eW AdAINS

U0 SJUBWILIBA0D AJUNOD JO SUOIDUNS B3 JO
uoysiao.d 1ea]d> ou s| 243y ‘SA3AINS 4O 101D
K3unod ay3 Jo 95140 ayy Joy sapiaoad [ig ayL

‘suonduny Jo uonedidnp pioae

03 [lIg 3Y3 Ul PaYsI|qe3s Aoyiny ayy pue
sAaAIns Jo 10323.1Q euolieN ayy Aq pawopsad
99 ued suondUNy 3say3 3ey3 pasodoud [Punod
2y 2911wwo) sawen [ediydesSoan ayy

pue 331wwo) diydesSolpAH ‘@aniwwod
aunypnuyselyul eyeq [eneds [euonen eAudy
Suipnjpul S991IWIWIOD [BIIASS PUE [BISUID
10322.1q e Aq papeay Aoyiny diydesSoipAH
pue Suiddeyy [euonen ‘A3AIns Jo 1013311
JeuoneN ‘[esauan Jokaains ayy Suipnpul

[9A3] [RUOREU B3 IR SIILYO PUE SUORNIISUI
J0 Jaquunu e s33ea.0 ||1Ig pasodoud ay |

sajepuew pue sajou 1ea)d> yym Suiddew
pue A3AINS 40 1035341 AJUNOD dY3 JO YO A}
10 JuaWYsI|qeIsa a3 pasodoud pUNod ay L

1YSOdOYd S;D0D

*spua.y [es18ojouyda) SuiSiawa

3U3 pue eAUSY JO UORNIISUOD BU} YHM
A3wa04u0d 3unsud 03 10323s Suiddew
pue A3AINS puE| U3 SUI|WEDIIS 01 MIIA
B YUM 1Dy ASAINS U3 pue ‘Sjiomadwely
Jeuonmsul pue [e83] ‘Ad1jod Aaaing
pue Sunsixa ay3 J0 MalAdI 3}
y8nouyy sde8 Sunsixa ay) ssaippe 01

K1ess233U 2104213} SEM I0PSE) VY
“}l pUSWE 0} PI3U dY3 PaIL}ISSIdAU

1OV ASAINS JUBLIND DY *SIUSWUIIA0D
£3Uno0) 33 pue JUSWIUISAOD [BUONEN
33 Y304 Aq pasIdIaXa 9q 03 SUOIOUNY
3y sayLepd 9107 40 [udy 4l JO €T

‘ou ad10u 3133ze8 Yim 193803
1odas Ayuoyiny [euonisuel] ayy
“I3U3N4 "S)UBWUIBA0D AJUNOD DY) 03
Buiddew pue Aaains pue Suipnpuj
juswdojaAasg pue Suluueld Ayunod

40 uopduNy 3y suisse 010z eAUDY JO
uoNINIASUOD 33 JO SNPAYDS YIINOY By L

anssi

Buiddepy pue Asauns pue

1zoz‘fo1j0d
Suiddepy pue Aoains pue

SNOILYINDIY/SLOV

/S1119 40 AWVYN

79

— ANNUAL STATUTORY REPORT 2021-2022



juawdojpAaaq ueqin pue Suisnoy Jo
Juawipedaq 93e3s ayy Aq pamainas
Buiaq ||ns a.e suone|ndal yeiq

70T Y
SUOIIE[RY [BIUSWUISA0SI)U|
ay3 Jo (7)ot uondas 1ad se
Sealy Ueqin pue sanp Jo
UO[1BIDOSSE U} JO JUSWYSI|qRISD
2y uo Ayue)d papiaosd
suone|n3as papuawe ay |

(anHLs)
jusawdolaAsq ueqin
pue SuisnoH jo
juswpedaq 21e)S

‘apnpul

|eys pue suondUNy vy Jo dduewIopd

11943 UO WINIOJ DAIRYNSUOD B 3] [[BYS YDIYM
SIOUIDA0D JO [IDUNOD dY3 A TLOT 1DV SUONE|RY
[eauaWwUIRA0819IU] 33 JO (T)oT uondas Jad

Se paysi|qe1sa 3q 03 sealy ueqin pue sand

40 uoneposse ays 3ey3 pasodoud [pPUNod ayL

‘sealy UequM pue sann
4O UONBIDOSSE UB JO JUSLIYSI|qRISD
ay) 4oy apiaoud suonenSal ay

*SBaJe UBQUN [[B JO JUDWIYSIqRISD
PUE UO[IBULIO DU} Ul DU JO
juiod ayj se 12 [|Im Jey) S9N Jay1INy
opinoud 03 yoas suonenSal ay L

Lzoc
suonenSay 1V sanD
pue sealy ueqn yeiq

SNLVLS

Bunel pue uonenea

Kyadoud sianew uo JuswuIsA08
[euOII_U DY) 0} SSIAPE ‘S3RUN0D
40 Suipjing Ay>eded pue uonenjea
Kyiadoud uo spiepuess pue swiou
“quawdo|aaap Ad1j0d [euoneN

0 J3N[EA JUSWUIDAOD JIIYD

93 4O SUOIDPUNY DY) IDLIISI

01 (9T UONIAS MOU) papudE
uondas ‘paresodiodul Ajjeied

A3Y3IAISNOD HILLYW

Kinseau) [euoneN

ALLLN3 DNIAIZD3Y

*3¢ Pa3U dI3YM UORDIISIP
11343 3B SjUSLILIBA0S A3UNod a3 AQ pa3|Nsuod
9 UBD 3YS/3H "UOINIISUOD 3y} O (T) 9 3phe
U3IM DIJUOD Ul S| pUe SUSWLISA0S A3unod

ay3 40 Au8ajul [EUONDUNY DY) SAUIWISPUN
J9N[BA JUSWILISAO0S J3IUD 3U3 03 S[|0J UOeN|BA
edap ayy Suidalgns “ssacoud ayy ul a3eddiied
Ued I3N[eA JUSWILLISAOD JIIYD U} 310421343
PUE UO[32UN JUBWILIDAOD A3UNO) B S| [0
uopnen|ea ayj Jo [eaoidde pue uopesedald

-3unel pue uonenjea

Ayiadoud sia33eW U0 JUSWIUISAOS [BUOIIBU DY}
01 3DIAPE ‘sauNod Jo Suipjing A3peded pue
uonen|ea Au1adoud uo spiepuels pue swaou
“uawdo|aasp Ad1jod [BUONEN 4O SUOROUNY.
93 03 PaIOLIISL 3 IaNJEA PUET JAIUD AU}

J0 suonduny ayj 3eyy pasodoud [pPUNO) YL

*SJUBLILIBAOD
£3uno) 03 s||oJ uonen|ea aledaud 03 Jamod
3y3 S9AIS YdIYM 010T BAUDY JO UOIINHISUOD
343 40 (T) 9 3Py pue saxe} Ajadoud
asodwi 03 syuawuIA08 £3unod siamodw
Ud1ym 010z eAUDY| JO LUOINIASUOD BY) JO
(€) 602 3Py Yum pausdije aq 03 1oV 3y 03
sjusWwpuaWe [e49A3s pasodoud [punod ay L

1YSOdOYd S;D0D

-saxe} Apsadoud asodwi 03
sjuaWLLIA0S A3UNnod siamodwa ydIym
0102 BAUY JO UORNIISUOD B3 O (€)
60T 321y 03 WY} WIOJUOD 03 SMe|
Bunel ay) azjuidapow 03 3335 pue (L9T
de)) €961 Jo 10y Suney sy pue (99t
ded) 9561 Jo 1y Suney 1oy uonenjep
Jua.Nd Y3 [eadas 03 $399s [|ig AL

anssi

120z ‘|j1g Suney [euoneN

SNOILYINDIY/SLOV

/S1119 40 AWVYN

ANNUAL STATUTORY REPORT 2021-2022 ——

80



jusWeljIed 3Xau
SU3 210424 pa3|qe) 3q 03 A1R3a109S
13UIGRD B3 03 PARIWGNS Jeid

3d130BI Y3 WO SI0A3AINS
pueT jo uopensiSal ajesedas 0y
padojanap sem siokaains pue|
40 uonesiSal Yy U0 Me| MaU Y

Suiuueld [ed1shkyd
pue spueT jo Ansiuiy

921104 33 WOU) SI0A3AINS
pueT jo uonessiSas ajesedas 03 aduopisel Yy
30 uonisodoud ay3 yum paaige pPuUNod ay |

3d1deId 3Y)
woly s10£3AIns pueT jo uonensiSaul
3jeuedas s90p 12V ASAINS JUSLIND BY |

120 ‘||1g uonesnsiSay
S10A3AINS pue] ayL

92404 ul
pue pa1azzes auam suone|ngal ay L

SNLVLS

A3Y3IAISNOD HILLYW

eAuay| Jo 91eUdS

ALLLN3 DNIAIZD3Y

*SIOUIBAOD JO [1PUNOD Y}
apnjpul 03 9933WWo) Suluueld Juswdojpasq

a5 pueT pue [edisAyd Juior Aunodiaiu] ayy
40 wsiueydaw Supiodad pue diysiaquisu 3y

1YSOdOYd S;D0D

*ZLOT 1DV SUONE[RY [EIUSLILISAOSIDIU]
343 40 (3) pue (&) 0z uopRd3s 4ad se
sy9foad A3unod-1a3u) Uo suaWRISe
Kyunod-193ul Jo uonejuswa|dwi ayy
Joyuow pue s310dal 91D SE [[9M
Se $213UN0) 3s3UoLWE UOIIEYNSUOD
9)E31[1DB4 0} 9PN|OU} d}BPUBLL BSOYM
SIOUIDA0D JO [1PUNOD 3Y3 ApN|dUl
30U S30p a1IWWO) Suluueld
juawdolaAsq asn pueT pue [edisAyd
Jujor A3UN0d193U| 3y} JO WISjuRYdISW
Buiuodau pue diysiaquisw ay |

‘spueT 1oy A1e32103S 32UlqeD
a3 01 010¢ BAUDY JO UOINIASUOD
a3 Jo (8) T Med ¥ 3|npayds ul oy

papiao.d se eaosdde pue uoissiwiad
juawdojaaap juesd ‘Suiuueld AAunod
93eMapUN 03 SIUSWLIIA0D A1UN0) 3y}
40 1amod [euOnNISUOD B} SIdJSUBL}
Ajjleuonninsuodun uonengal ay L

anssi

1zoz suonengay Sujuueld
9sn pueT pue [edisAyd

SNOILYINDIY/SLOV

/S1119 40 AWVYN

81

— ANNUAL STATUTORY REPORT 2021-2022



tm?og.mumwo u:_pm;_:_ Ag-san

129[04d s]00YDS JapJeog 92834 dY3 SuireiHul g SIHIUNWIWOD JUD

10%0d 3S9M -I9JIp U99M19( 9DUD)SIXD0D d4es sajowosd AJuno) 10404 I1s9p | GL
spooyjaAl] 9Ao1dwi pue uopdnpo.d yjiw 3s00q 03
SW[[WF}SO0 (- Jo WL}~ AJ[EP-SaUI>BW-UOINPO.Id-paa)-SIAIZ-ATUN0-ESBAUN|TEC/a5 08 80 BjlIeew//:SAdNy eSefuury | Jawuey Auep 03 sauiydew uondnpotd pasy saal Ayunod eSehuury | bi
K3121329]3 40 3Udd Jad 0€ pue sasudd|| ‘sywad
eidiyie] ssauisnq Suiked Aq ssainyoesnuew syoddns Lyunod erdiyjie] | €L
juswhojdwa 03 Aemyzed e sayo pue A3
nquwi3 | -lA13eald Ynok 3s00q 03 Awapede Juaje) saysijqelss Ayunod nquig | Tl
£31]0d 91AIS LYINOA
EIN nJa ay3 y3nodyy Juswhojdwaun ynoA sappdey Aunod nusy | L
J133ses|p 0} dsuodsal pue uoieuIp100d daoduwiy
nwe 03 £d1j04 uawaSeue ) sty J93sesiq e saysijqelsa Aunod nweq | ol
JusWRSeURW 191EMIISEM UI ple 0} 9eI9MIS 0] dABUID)E UR
egaweyey se A)i|idey Jus)ea) J191EMIISEM B Saydune| Auno?d eSawesey| 6
swwesSoud yuswaroidwi 133ys 343 y3noyy syuspisad
TS3I-[qEISUNASIFSPIEPUETS-SUTAIFSSAOIAIFATUNO - S5 WESEs] /0% /35 0SS0 BIIEeW[55d1Ty | eSawesey | a|qeJau[na sy Jo spaepuels Suial au saaoudwi qunod eSawesey 8
Jepusge-inoy epua8y 1no4 8ig sy} Jopun A3ndas pooy
-81q-19pUN-AJIN>35-pO0J-}S00(-SPaS-SUBS -9 ZIBWI-SID ULIB-SOAIS-ATUNO>-NqUIETY/THT/a5 08 805 ejieew//:Sdny nquery 1500q 0} SPIS SULIQ Pue dZIeW SIDULIE) SIAIS A3UN0D Nquuery| L
13(01d SNINWAS UIYD
Em:ofﬁﬁo_ocsuwu.wLE_:u: 12207 3y3 y8nouyy A30jouyday aunyndude usspow uo Sujuiely pue
ninseN ‘spaas ‘s101eqndul Supeuop Aq siauLiey s3s00q A3Unod ninyeN 9
[SUBO[-331J-359193Ul-PUNy- mv_:c_.smr:o\_f.mo:em pazi Sueo| d344-353493U1 puny exnuj y3nouyy sdnous
J9A1Y BUR] | pazijeuidlew Aq paumo sassauisng siamodwa A3unod JaAY eue] S
sajes pue £ 1A 11943} 3500 0} UID4UOD SADLYY Y3 Sulnp
ooe|d uowiwod e ul s3onpoud U3y} |[9S SI9pEe.} pUe SISUMO SSdU
nwinsgy -isnq [e>0] djay 03 Jeezeq Suipey e saysi|qe3sa AJunod nwinsty| 4
9d>uepudIe puk ddUeWIOAd sse|d 3s00q 03 dwwesdoid Suipasy
-01d-8UIPa3§-59A0IdWIFSWOOISSE[>-P[0-SAINDa-SaYSIqINaI-AFUN0-IqO0JeU/67¢/a5 08 805 efuee]/:sd1iy 1qoJieN 2y) saAaodwi pue swooJsse plo saysiqunyal A3unod iqouieN €
K>ed>onpe pue
\co;uwuoé Pa[-yINOA-98e1N05 u0132930.d [EJUBWILOIIAUS P3| YINOA 28eIN0dUD 0) UOI}BAIISUOD
nquwiery | [BIUSWUOIIAUS UO SIUIPNIS [00Yds Y1y S3Z1ISUds Aunod nquuery| T
oneu jidnd-1aydea) ay3 Suimo.ieu Aq uonesnpl
1qoaieN | juswdofaaag pooypiiyd Ajue3 jo Ayijenb saaoadwi Auno) iqodieN L

wI043e|d BjLIER|A SY} Ul SA1I03S PaJeys pue pajuawndo( Jo A1lewwns :z Xxauuy

ALNNOD

AYOLS 40 31LIL

ANNUAL STATUTORY REPORT 2021-2022 ——

82



SpooUi|aAl] paAoadul o) JusL
-dojaasp A>uaradwod pue ‘sjjisjs ‘quajel yinoA uoy sadeds ajes

AYOLS 40 3T1LIL

o[ois| | Suipiroid 95UB|[30X3 4O 121U VY :D1IUSD UOIIBAOUU| YINOA O[OS | LT
|eydsoH |elsayay A3unod LSAN ay3 3e swwelSoud
1I2AN diysp1emais [eiqosniwnuy diwapued juajis ay3 Suizequiod | 9t
Kyunod AN ui |eydsoH A3uno)-gns euijedey ui sjelqoidiwiue
USAN | 40 3sn ks 0} asuodsad s9913WwWo) sonnadesay] pue ssaupipay | ST
Tuswidmba-A1es juawdinb3 A1essadaN 40 jJuswiaindo.d
5955 U-FUS WIS N5 01d-SUIUIEII-[[S-USNOIUI-JINOA-SIoMOdWS-ATUNO>-BNIBpUBAU]0CC33 08 800 BJlIeew//:'Sd1Iy | enJepuedAN pue Suutes] (1S ySnoayl yinoa ssomodwiz Auno) entepuekN | bz
saljiwey
ediweAN 9|qeJau|nA 03 ddueinsul [edIpaw 3344 sapiaoad Ayunod edjwedN | €z
sywad
[T Buipjing Suif|dde 1oy wuojeld [eBip e sRAUN fQUnod yipy | 7z
SUOIUAIDIUI Y}[edY
Kjowiny 1oy e3ep Ayijenb-ySiy pue 28e49A0 JSPIM 104 SISIIUNJOA
nwinspy| yieaH AMunwiwo) Aq uoi3da||0d e3ep SaZIHSIP A3UNO0D NWINSKy 1T
uonnjjod puno.g/ie aziwiuiw 03 sa13ojouyda3 SulpA>a4
ninyen /lesodsip pue juawieasy a3sem [edipaw sydope Ajunod nunyeN | ot
$9s50] 3saAey-1sod ploae 03 jueld ad) eze4
nwe’ ay3 Suiainaa Aq A1snpur uiysy [0 ay3 s3sooq Ayunod nwe | 6L
~SIESIUSNS[eW-WeI801d-9 85 [I[Ea-[ESISAIUN-TUSNYBW/35IN0591/a5 08 305 ejlieew//:Sdiy uanse (a4ed1UBNYEY) WEIS01d 24BDUI[EDH [BSIDAIUN IUSNSE | gL
9OUBpUD}IE pUB JUSLW|0IUD |00YdS dA0LdW] puB Uoi}L}
“US-9A0JAWFUONNINUBWFIUSASIA-N[TU- jwog | -nujew juaAaid oy yjiw sjidnd jooyds A1asinu saAI8 Ayunod ypwog | L
Anu8ip sy Suiasasaud apym jooyds ui wayy dosy 03 sarep
Jowog -Ipued 34D djeway 03 sped Aieyues daly saiiddns Ayuno) Jowog | 9L

83

— ANNUAL STATUTORY REPORT 2021-2022



84

Annex 3: Major Reports [ Publications during FY 2021/2022

1.

A Compendium Of County Innovations And Best Practices On COVID-19 Response
(Link:https://maarifa.cog.go.ke/resource/a-compendium-of-county-innovations-
and-best-practices-on-covid-19-response).

Second Edition of the Compendium on County Innovations and Best Practices in
Service Delivery

Reproductive Health/Family Planning Rapid Assessment Report (Link: https://
maarifa.cog.go.ke/resource/reproductive-health-family-planning-rapid-assessment-

report).

Assessment of the Impact of Devolution on Women and Girls Report (Link: https://
maarifa.cog.go.ke/resource/assessment-of-the-impact-of-devolution-on-women-

and-girls-report).

Report On Proceedings Of High Level Consultative Forum On Health Policy
And Legislative Barriers (Link: https://maarifa.cog.go.ke/resource/report-on-
proceedings-of-high-level-consultative-forum-on-health-policy-and-legislative-
barriers).

Virtual Peer To Peer Learning Report On How Adopting Good Practices Can
Institutionalize Access To Information Within Counties (Link: https://maarifa.
cog.go.keresource/virtual-peer-to-peer-learning-report-on-how-adopting-good-
practices-can-institutionalize-access-to-information-within-counties).

Kenya County Delivery Exchange Comprehensive Report (Link: https://maarifa.cog.
go.ke/resource/kenya-county-delivery-exchange-comprehensive-report).
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